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Board of Regents for Higher Education
Connecticut State Colleges and Universities

Policy Regarding
Sexual Misconduct Reporting, Support Services and Processes Policy

Statement of Policy

The Board of Regents for Higher Education ( BOR) in conjunction with the Connecticut State Col leges
and Universities (CSCU) is committed to insuring that each member of every BOR governed college
and university community has the opportunity to participate fully in the process of education and
development. The BOR and CSCU strive to maintain a safe and welcoming environment free from
acts of sexual misconduct, intimate partner violence and stalking. It is the intent of the BOR and each
of its colleges or universities to provide safety, privacy and support to victims of sexual misconduct
and intimate partner violence.

The BOR strongly encourages victims to report any instance of sexual misconduct, including sexual
harassment, sexual assault, sexual exploitation, stalking and intimate partner violence, as an effective
means of taking action by reporting such acts to the appropriate officials and pursuing criminal or
disciplinary remedies, or both. The only way that action can be taken against anyone who violates
another in such a manner is through reporting. Each and every BOR governed college and university
shall provide those who report sexual misconduct with many supportive options, including referral to
agencies that provide medical attention, counseling, legal services, advocacy, referrals and general
information regarding sexual misconduct. Each and every BOR governed college and university will
preserve the confidentiality of those who report sexual misconduct to the fullest extent possible and
allowed by law. All BOR and CSCU employees, victim support persons and community victim
advocates being consulted will make any limits of confidentiality clear before any disclosure of facts
takes place. Other than confidential resources as defined above, in addition to employees who qualify
as Campus Security Authorities under the Jeanne Clery Act, all BOR and CSCU employees are
required to immediately communicate to the institution’s designated recipient any disclosure or report
of sexual misconduct received from a student as well as communicate any disclosure or report of
sexual misconduct the employee received from another employee when misconduct is related to the
business of the institution.

Affirmative consent must be given by all parties before engaging in sexual activity. Affirmative
consent means an active, clear and voluntary agreement by a person to engage in sexual activity with
another person. Sexual misconduct, as defined herein, is a violation of BOR policies and, in
addition, may subject an accused student or employee to criminal penalties. The BOR and each of its
governed colleges and universities are committed to providing an environment free of personal
offenses. Sexual relationships of any kind between staff/faculty and students are discouraged
pursuant to BOR policy.

The Board of Regents for Higher Education hereby directs the Connecticut State Colleges and
Universities to implement the Policy stated above pursuant to the following provisions:
Terms, Usage and Standards
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Consent must be affirmed and given freely, willingly, and knowingly of each participant to desired
sexual involvement. Consent is a mutually affirmative, conscious decision — indicated clearly by
words or actions — to engage in mutually accepted sexual contact. Consent may be revoked at any
time during the sexual activity by any person engaged in the activity.

Affirmative consent may never be assumed because there is no physical resistance or other negative
response. A person who initially consents to sexual activity shall be deemed not to have affirmatively
consented to any such activity which occurs after that consent is withdrawn. It is the responsibility
of each person to assure that he or she has the affirmative consent of all persons engaged in the sexual
activity to engage in the sexual activity and that affirmative consent is sustained throughout the sexual
activity. [t shall not be a valid excuse to an alleged lack of affirmative consent that the student or
employee responding to the alleged violation believed that the student reporting or disclosing the
alleged violation consented to the activity (i) because the responding student or employee was
intoxicated or reckless or failed to take reasonable steps to ascertain whether the student or employee
reporting or disclosing the alleged violation affirmatively consented, or (ii) if the responding student
or employee knew or should have known that the student or employee reporting or disclosing the
alleged violation was unable to consent because the student or employee was unconscious, asleep,
unable to communicate due to a mental or physical condition, or incapacitated due to the influence of
drugs, alcohol or medication. The existence of a past or current dating or sexual relationship between
the persons involved in the alleged violation shall not be determinative of a finding of affirmative
consent.

Report of sexual misconduct is the receipt of a communication of an incident of sexual misconduct
accompanied by a request for an investigation or adjudication by the institution.

Disclosure is the receipt of any communication of an incident of sexual misconduct that is not
accompanied by a request for an investigation or adjudication by the institution.

Sexual misconduct includes engaging in any of the following behaviors:

(a) Sexual harassment, which can include any unwelcome sexual advance or request for sexual

- favors, or any conduct of a sexual nature when submission to such conduct is made either
explicitly or implicitly a term or condition of an individual’s education or employment;
submission to or rejection of such conduct by an individual is used as a basis for academic or
employment decisions affecting the individual; or such conduct has the purpose or effect of
substantially interfering with an individual’s academic or work performance or creating an
intimidating, hostile or offensive educational or employment environment. Examples of conduct
which may constitute sexual harassment include but are not limited to:

o sexual flirtation, touching, advances or propositions

e verbal abuse of a sexual nature

e pressure to engage in sexual activity

¢ graphic or suggestive comments about an individual’s dress or appearance
e use of sexually degrading words to describe an individual

e display of sexually suggestive objects, pictures or photographs

e sexual jokes
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e stereotypic comments based upon gender
e threats, demands or suggestions that retention of one’s educational status is
contingent upon toleration of or acquiescence in sexual advances.

Retaliation is prohibited and occurs when a person is subjected to an adverse employment or
educational action because he or she made a complaint under this policy or assisted or participated in
any manner in an investigation.

(b) Sexual assault shall include but is not limited to a sexual act directed against another person
without the consent (as defined herein) of the other person or when that person is not capable
of giving such consent:

Sexual assault is further defined in sections 53a-70, 53a-70a, 53a-70b, 53a-71, 53a-72a, 53a-72b
and 53a-73a of the Connecticut General Statutes.

(c) Sexual exploitation occurs when a person takes non-consensual or abusive sexual advantage of
another for anyone’s advantage or benefit other than the person being exploited, and that behavior
does not otherwise constitute one of the preceding sexual misconduct offenses. Examples of
behavior that could rise to the level of sexual exploitation include:

* Prostituting another person;

* Non-consensual visual (e.g., video, photograph) or audio-recording of sexual activity;

* Non-consensual distribution of photos, other images, or information of an individual’s
sexual activity, intimate body parts, or nakedness, with the intent to or having the effect
of embarrassing an individual who is the subject of such images or information;

* Going beyond the bounds of consent (for example, an individual who allows friends to
hide in the closet to watch him or her having consensual sex);

* Engaging in non-consensual voyeurism;

* Knowingly transmitting an STI, such as HIV to another without disclosing your STI
status;

* Exposing one’s genitals in non-consensual circumstances, or inducing another to
expose his or her genitals; or

* Possessing, distributing, viewing or forcing others to view illegal pornography.

Sexual exploitation is further defined as a crime in Connecticut State Law.

(d) Intimate partner, domestic and/or dating violence means any physical or sexual harm against
an individual by a current or former spouse of or person in a dating or cohabitating relationship
with such individual that results from any action by such spouse or such person that may be
classified as a sexual assault under section 53a-70, 53a-70a, 53a-70b, 53a-71, 53a-72a, 53a-72b
or 53a-73a of the general statutes, stalking under section 53a-181c, 53a-181d or 53a-181e of the
general statutes, or domestic or family violence as designated under section 46b-38h of the
general statutes. This includes any physical or sexual harm against an individual by a current or
former spouse or by a partner in a dating relationship that results from (1) sexual assault (2)
sexual assault in a spousal or cohabiting relationship; (3) domestic violence; (4) sexual
harassment (5) sexual exploitation, as such terms are defined in this policy.
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Offenses that are designated as “domestic violence” are against family or household members or
persons in dating or cohabitating relationships and include assaults, sexual assaults, stalking, and
violations of protective or restraining orders issued by a Court. Intimate partner violence may
also include physical abuse, threat of abuse, and emotional abuse.

* Physical abuse includes, but is not limited to, slapping, pulling hair or punching.

e Threat of abuse includes but is not limited to, threatening to hit, harm or use a weapon
on another (whether victim or acquaintance, friend or family member of the victim) or
other forms of verbal threat.

¢ Emotional abuse includes but is not limited to, damage to one’s property, driving
recklessly to scare someone, name calling, threatening to hurt one’s family members or
pets and humiliating another person.

¢ Cohabitation occurs when two individuals dwell together in the same place as if married.

® The determination of whether a “dating relationship” existed is to be based upon the
following factors: the reporting victim’s statement as to whether such a relationship
existed, the length of the relationship, the type of the relationship and the frequency of
the interaction between the persons reported to be involved in the relationship.

(e) Stalking, which is defined as repeatedly contacting another person when contacting person
knows or should know that the contact is unwanted by the other person; and the contact causes
the other person reasonable apprehension of imminent physical harm or the contacting
person knows or should know that the contact causes substantial impairment of the other
person’s ability to perform the activities of daily life.

As used in this definition, the term “contacting” includes, but is not limited to, communicating
with (including internet communication via e-mail, instant message, on- line community or any
other internet communication) or remaining in the physical presence of the other person.

Confidentiality

When a BOR governed college or university receives a report of sexual misconduct all reasonable
steps will be taken by the appropriate CSCU officials to preserve the privacy of the reported victim
while promptly investigating and responding to the report. While the institution will strive to maintain
the confidentiality of personally identifiable student information reported, which information is
subject to privacy requirements of the Family Education Rights Privacy Act (FERPA), the institution
also must fulfill its duty to protect the campus community.

Confidential resources are defined as follows: For the Universities, entities with statutory privilege,
which include campus based counseling center, health center and pastoral counseling staff members
whose official responsibilities include providing mental health counseling to members of the
University community as well as off campus counseling and psychological services, health services
providers, member(s) of the clergy, and the local Sexual Assault Crisis Center and Domestic
Violence Center. For the Colleges, confidential resources are limited to entities with statutory
privilege, such as off campus counseling and psychological services, health services providers,
member(s) of the clergy, and the local Sexual Assault Crisis Center and Domestic Violence

Center. The personnel of these centers and agencies are bound by state statutes and professional
ethics from disclosing information about reports without written releases.
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Information provided to a confidential resource by a victim of a sexual misconduct or the person
reported to have been the victim of sexual misconduct cannot be disclosed legally to any other
person without consent, except under very limited circumstances, such as an imminent threat of
danger to self or others or if the reported victim is a minor. Therefore, for those who wish to obtain
the fullest legal protections and disclose in full confidentiality, she/he must speak with a confidential
resource. Each BOR governed college and university will provide a list of such confidential
resources in the College or University’s geographic region to victims of sexual misconduct as well
as publish these resources on-line and in various publications.

Where it is deemed necessary for the institution to take steps to protect the safety of the reported victim
and/or other members of the campus community, the institution will seek to act in a manner so as not
to compromise the privacy or confidentiality of the reported victim of sexual misconduct to the extent
reasonably possible.

Mandated Reporting by College and University Employees

Other than confidential resources as defined above, in addition to employees who qualify as Campus
Security Authorities under the Jeanne Clery Act, all employees are required to immediately
communicate to the institution’s designated recipient (e.g., Title IX Coordinator) any disclosure or
report of sexual misconduct received from a student regardless of the age of the reported victim. All
employees are also required to communicate to the institution’s designated recipient (e.g., Title [X
Coordinator) any disclosure or report of sexual misconduct received from an employee that impacts
employment with the institution or is otherwise related to the business of the institution.

Upon receiving a disclosure or a report of sexual misconduct, employees are expected to
supportively, compassionately and professionally offer academic and other accommodations and to
provide a referral for support and other services.

Further, in accordance with Connecticut State law, with the exception of student employees, any paid
administrator, faculty, staff, athletic director, athletic coach or athletic trainer who, in the ordinary
course of their employment, has a reasonable cause to suspect or believe that a person under the age
of 18 years has been abused or neglected, has been placed in imminent harm or has had a non-
accidental injury is required by law and Board policy to report the incident within twelve hours to their
immediate supervisor and to the Department of Children and Families.

Rights of Parties

Those who report any type of sexual misconduct to any BOR governed college or university employee
will be informed in a timely manner of all their rights and options, including the necessary steps and
potential outcomes of each option. When choosing a teporting resource the following information
should be considered:

* All reports of sexual misconduct will be treated seriously and with dignity by the institution.

* Referrals to off-campus counseling and medical services that are available immediately and
confidential, whether or not those who report feel ready to make any decisions about reporting
to police, a college or university employee or the campus’s Title IX Coordinator.
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® Those who have been the victim of sexual misconduct have the right to take both criminal and
civil legal action against the individual allegedly responsible.

e Those who seek confidentiality may contact a clergy member(s), a University counseling
center psychologist, a University health center care provider, the Sexual Assault Crisis Center
of Connecticut and/or the Connecticut Coalition Against Domestic Violence — all of whom are
bound by state statutes and professional ethics to maintain confidentiality without written
releases.

Right to Notify Law Enforcement & Seek Protective and Other Orders
Those who report being subjected to sexual misconduct shall be provided written information about
her/his right to:

(N notify law enforcement and receive assistance from campus authorities in making the
notification; and,

(2)  obtain a protective order, apply for a temporary restraining order or seek enforcement of an
existing order. Such orders include:

»  standing criminal protective orders;

»  protective orders issued in cases of stalking, harassment, sexual assault, or risk of
injury to or impairing the morals of a child;

>  temporary restraining orders or protective orders prohibiting the harassment of a
witness;

»  family violence protective orders.

Options for Changing Academic, Housing, Transportation and Working Arrangements

The colleges and universities will provide assistance to those involved in a report of sexual
misconduct, including but not limited to, reasonably available options for changing academic, campus
transportation, housing or working situations as well as honoring lawful protective or temporary
restraining orders. Each and every BOR governed college and university shall create and provide
information specific to its campus detailing the procedures to follow after the commission of such
violence, including people or agencies to contact for reporting purposes or to request assistance, and
information on the importance of preserving physical evidence.

Support Services Contact Information

It is BOR policy that whenever a college or university Title IX Coordinator or other employee receives
a report that a student, faculty or staff member has been subjected to sexual misconduct, the Title IX
Coordinator or other employee shall immediately provide the student, faculty or staff member with
contact information for and, if requested, professional assistance in accessing and using any
appropriate campus resources, or local advocacy, counseling, health, and mental health services. All
CSCU campuses shall develop and distribute contact information for this purpose as well as provide
such information on-line,

Employee Conduct Procedures
Employees who are reported to have engaged in sexual misconduct are subject to discipline in accordance with
the procedures applicable to the employee’s classification of employment.
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Student Conduct Procedures

The Student Code of Conduct provides the procedures for the investigation, definitions of terms,
and resolution of complaints regarding student conduct, including those involving sexual misconduct,
as defined herein.

The Title IX Coordinator can assist in explaining the student conduct process. The Student Code of
Conduct provides an equal, fair, and timely process (informal administrative resolution or a formal
adjudication) for reported victims and accused students.

Reported victims of sexual misconduct shall have the opportunity to request that an investigation or
disciplinary proceedings begin promptly; that such disciplinary proceedings shall be conducted by an
official trained annually in issues relating to sexual misconduct and shall use the preponderance of the
evidence (more likely than not) standard in making a determination concerning the alleged sexual
misconduct.

Both the reported victim of sexual misconduct and the accused student are entitled to be
accompanied to any meeting or proceeding relating to the allegation of sexual misconduct by an
advisor or support person of their choice, provided the involvement of such advisor or support
person does not result in the postponement or delay of such meeting as scheduled and provided such
an advisor or support person may not directly address the Hearing Body, question witnesses or
otherwise actively participate in the hearing process or other meeting pertaining to a report of sexual
misconduct and each student shall have the opportunity to present evidence and witnesses on her/his
behalf during any disciplinary proceeding.

Both the reported victim and accused student are entitled to be provided at the same time written
notice of the results of any disciplinary proceeding, normally within one (1) business day after the
conclusion of such proceeding, which notice shall include the following: the name of the accused
student, the violation committed, if any, and any sanction imposed upon the accused student.
Sanctions may range from a warning to expulsion, depending upon the behavior and its severity of
the violation(s). The reported victim shall have the same right to request a review of the decision of
any disciplinary proceeding in the same manner and on the same basis as shall the accused student;
however, in such cases, if a review by any reported victim is granted, among the other actions that
may be taken, the sanction of the disciplinary proceeding may also be increased. The reported victim
and the accused student are entitled to be simultaneously provided written notice of any change in
the results of any disciplinary proceeding prior to the time when the results become final as well as
to be notified when such results become final.

In accordance with the Family Educational Rights and Privacy Act (FERPA), the accused student
and the reported victim have the right to keep their identities confidential.

Dissemination of this Policy

Upon adoption by the Board all CSCU institutions shall, upon receipt, immediately post and maintain
this policy at all times in an easily accessible manner on each institution’s website. This policy shall
thereafter be annually provided to all Title [X Coordinators, campus law enforcement officers and
security personnel, and other campus personnel. Further, this policy shall be presented at student
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orientation and at student awareness and prevention trainings, and made broadly available at each
campus. The policy shall be expanded upon by each institution to provide resources and contact
information specific to their institution and geographic area as set forth above.
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4.3 Policy on Consensual Relationships

The Board of Regents for Higher Education (BOR) of the Connecticut State Colleges and
Universities” respects that the educational mission of its institutions is founded on an atmosphere
of mutual trust and respect between all members of the academic community. Faculty members,
as well as those individuals upon whom the institution confers managerial, supervisory, or
evaluative responsibilities, (including graduate assistants or undergraduate teaching assistants)
carry a special responsibility to adhere to the highest ethical and professional standards and to
avoid any actions that may appear to undermine this atmosphere of trust and respect and thereby
hinder the institution’s educational mission.

Because of the inherent imbalance of power and need for trust, faculty members, supervisory
staff, and those with evaluative authority should be aware that dating or sexual relationships that
might be appropriate in other circumstances have inherent dangers when they occur between a
faculty and or staff member and a student as well as when they occur between a supervisor and
employee.

Such relationships can create real conflicts, are susceptible to an appearance of exploitation, and
can impair the trust and integrity of the teaching, coaching, or other supervisory or evaluative
relationship and may cause a perception of favoritism or bias on the part of the staff. In addition,
although these relationships may begin and remain consensual, they may easily be later
characterized as non-consensual and could potentially lead to sexual harassment charges.

Affirmative consent is the standard used to determine whether sexual activity was consensual. As
defined by Public Act 16-106, “Affirmative consent” means an active, clear and voluntary
agreement by a person to engage in sexual activity with another person.

Policy Prohibited Between Employee and Student

Consensual romantic, dating, or sexual relationships between any employee and any student over
whom that employee exercises direct or otherwise significant academic, supervisory, or
evaluative authority or influence are prohibited at all State Universities and Colleges. The
evaluative relationship can take a variety of forms, such as teacher to student, advisor to advisee,
coach to athlete, supervisor to student employee, or similar relationship.

Strongly Discouraged Between Employee and Student

Romantic, dating or sexual relationships between employees and students over whom said
employee does not have supervisory or evaluative authority are strongly discouraged. Such
relationships are not only susceptible to future conflicts of interest, but also may present the
appearance of impropriety.

If this situation exists, no employee should agree to supervise or evaluate a student with whom
he or she has, or formerly had, a consensual relationship. A faculty member should inform the
Dean if such a student wishes to enroll in a credit bearing course that he or she is teaching so that
alternate arrangements can be made. Nor should a faculty member direct the student’s
independent study, internship, or thesis; participate in decisions regarding grades; or write letters
of recommendation or reference



Between Employee and Employee

BOR discourages employees with supervisory or evaluative authority from engaging in romantic,
dating or sexual relationships with employees who they supervise or evaluate. If such a
relationship exists or develops, the supervisory employee must notify his/her manager so that
arrangements can be made for the unbiased supervision and evaluation of the employee.
These situations are handled on a case-by-case basis and may require transfer or reassignment
of one or more employees.

In the Event of a Sexual Harassment Charge

Anyone who enters into a romantic, dating or sexual relationship where a professional power
differential exists must realize that if a charge of sexual harassment is subsequently filed, it may
be difficult to defend the charge by claiming that there was mutual consent. Employees could be
held personally liable in a criminal or civil lawsuit. Affirmative consent is the standard used to
determine whether sexual activity was consensual. As defined by Public Act 16-106, “Affirmative
consent” means an active, clear and voluntary agreement by a person to engage in sexual activity
with another person.

Sanctions
All violations of this policy should be reported to Human Resources for investigation and
appropriate administrative action, up to and including disciplinary action.
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I. STUDENT CODE OF CONDUCT

PREAMBLE

Academic institutions exist for the transmission of knowledge, the pursuit of truth, the development
of students, and the general well-being of society. In line with this purpose, the Board of
Regents for Higher Education (“BOR”) in conjunction with the Connecticut State Colleges and
Universities (“CSCU”) has the duty to protect the freedoms of inquiry and expression, and
furthermore, has the responsibility to encourage all of its members to develop the capacity for
critical judgment in their sustained and independent search for truth.

CSCU has certain self-defined institutional values. Principal among these values is respect for
the safety, dignity, rights, and individuality of each member of the CSCU Community. The
opportunity to live, study, and work in an institution which values diverse intellectual and cultural
perspectives and encourages discussion and debate about competing ideas in an atmosphere of
civility is a basic component of quality higher education.

All members of CSCU must at all times govern their social and academic interactions with tolerance
and mutual respect so that the students who pass through a CSCU door are enriched by these
experiences and are prepared for full and enlightened participation in a multi-cultural society.
Because of the BOR’s and CSCU's commitment to principles of pluralism, mutual respect, and
civility, certain activities are not acceptable on CSCU campuses. Acts of intolerance, of hatred
or violence based on race, religion, sexual orientation or expression, disability, gender, age, or
ethnic background are antithetical to the BOR’s and CSCU's fundamental principles and values. It
is the BOR's and CSCU’s responsibility to protect our students’ right to learn by establishing an
environment of civility.

The disciplinary process is intended to be part of the educational mission of CSCU. Student
disciplinary proceedings are not criminal proceedings and are not subject to court rules of
procedure and evidence.

INTRODUCTION

This Student Code of Conduct (hereinafter the “Student Code” or “Code™) is intended to present a
clear statement of student rights and responsibilities established by the Board of Regents for Higher
Education. The BOR has charged the President of the Board of Regents for Higher Education with
developing procedures to protect those rights and to address the abdication of responsibilities in
collaboration with the four State Universities, the twelve Community Colleges and Charter Oak
State College. The Student Code describes the types of acts that are not acceptable in an academic
community.

Disclaimer: This Code is neither a contract nor an offer of a contract between any BOR
governed institution and any student. The provisions of this Code are subject to revision at any
time.
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The following list of defined terms utilized throughout this Student Code is provided in an effort
to facilitate a more thorough understanding of the Code. This list is not intended to be a
complete list of all the terms referenced in the Student Code that might require interpretation or
clarification. The Vice President for Student Affairs at a University, the Dean of Students at a
Community College, the Provost at Charter Oak State College or their designee shall make the
final decision of the interpretation of the definition of any term found in the Student Code. For
purposes of interpretation and application of the Student Code only, the following terms shall have
the following meanings: : :

L.

2.

“Accused Student” means any student accused of violating this Student Code.

“Advisor” means a person who accompanies an Accused Student or an alleged

victim to a hearing (or a proceeding pertaining to a report of sexual violence) for
the limited purpose of providing advice and guidance to the student. An advisor
may not directly address the Hearing Body, question witnesses, or otherwise
actively participate in the hearing process (or other proceeding pertaining to a report
of sexual violence).

“Appellate Body” means any person or persons authorized by the University Vice
President for Student Affairs, Community College Dean of Students, Charter Oak
State College Provost or their designee to consider an appeal from a determination
by a Hearing Body that a student has violated the Student Code.

“Calendar Days” means the weekdays (Mondays through Fridays)
when the University or College is open.

“College” means either collectively or singularly any of the following institutions:
Asnuntuck Community College, Capital Community College, Gateway Community
College, Housatonic Community College, Manchester Community College,
Middlesex Community College, Naugatuck Valley Community College,
Northwestern Connecticut Community College, Norwalk Community College,
Quinebaug Valley Community College, Three Rivers Community College, Tunxis
Community College, and Charter Oak State College.

“Complainant(s)” means the person(s) who initiates a complaint by alleging that a
Student(s) violated the Code.

“CSCU” means either collectively or singularly, any of the following institutions:
Central Connecticut State University, Eastern Connecticut State University,
Southern Connecticut State University, Western Connecticut State University;
Asnuntuck Community College, Capital Community College, Gateway Community
College, Housatonic Community College, Manchester Community College,
Middlesex Community College, Naugatuck Valley Community College,
Northwestern Connecticut Community College, Norwalk Community College,
Quinebaug Valley Community College, Three Rivers Community College, Tunxis
Community College, and Charter Oak State College.
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10.

11.

12.

13.

14,

1S

16.

17.

18.

“CSCU Affiliates” means individuals and/or entities with whom or with which the
College or University has a contractual relationship.

“CSCU Official” means any person employed by the College or University to
perform assigned administrative, instructional, or professional responsibilities.

“CSCU Premises” means all land, buildings, facilities, and other property in the
possession of, or owned, used, and/or controlled by, the University or College, either
solely or in conjunction with another entity.

“Disciplinary Officer” or “Conduct Administrator” means a University, College
or CSCU official who is authorized to determine the appropriate resolution of an
alleged violation of the Code, and/or to impose sanctions or affect other remedies as
appropriate. Subject to the provisions of this Code, a disciplinary officer or conduct
administrator is vested with the authority to, among other duties: investigate a
complaint of an alleged violation of the Code decline to pursue a complaint, refer
identified disputants to mediation or other appropriate avenues of resolution,
establish charges against a student, enter into an administrative agreement developed
with an Accused Student in accordance with Section II-B-3 of this Code, advise a
Hearing Body, and present the case before the Hearing Body.

“Hearing Body” or “Hearing Panel” means any person or persons authorized by
the University Vice President for Student Affairs, Community College Dean of
Students or Charter Oak State College Provost to determine whether a student has
violated the Code and to impose sanctions as warranted, including a hearing officer
or hearing board.

“Institution” means the University or College within CSCU.

“Instructor” means any faculty member, teaching assistant or any other person
authorized by the University to provide educational services, including, but not
limited to, teaching, research, and academic advising.

“Member of the CSCU Community” means any person who is a student, an
official or any other person who works for CSCU, either directly or indirectly (e.g.,
for a private enterprise doing business on a CSCU campus).

“Policy” means the written regulations, standards, and student conduct
expectations adopted by the BOR and found in, but not limited to the Student
Handbook, the Residence Life Handbook, the housing contract, the graduate and
undergraduate catalogs, and other publicized University and College notices.

“Prohibited Conduct” means the conduct prohibited by this Code, as more particularly

described in Part I-D of this Code.

“Reporting Party” means any person who alleges that a student has violated this
Code.
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19. “Student” means either (1) any person admitted, registered, enrolled or attending
any CSCU course or CSCU conducted program, whether full-time or part- time, and
whether pursuing undergraduate, graduate or professional studies, or continuing
education; (2) any person who is not officially enrolled for a particular term but who
has a continuing relationship with a CSCU; or (3) any person within two calendar
years after the conclusion of their last registered Community College course unless
the student has formally withdrawn, graduated or been expelled from the College.

20. “Student Code” or “Code” means this Student Code of Conduct.

21.  “Student Organization” means an association or group of persons that have
complied with the formal requirements for University or College recognition.

22. “Support Person” means a person, who accompanies an Accused Student, a Reporting
Party or a victim to a hearing for the limited purpose of providing support and
guidance. A support person may not directly address the Hearing Body, question
witnesses, or otherwise actively participate in the hearing process.

23.  “University” means any of the following institutions: Central Connecticut State
University, Eastern Connecticut State University, Southern Connecticut State
University, and Western Connecticut State University, whichever the alleged
violation of the Code occurred.

24, “Shall” and “will” are used in the imperative sense.
25. “May” is used in the permissive sense.
RA
L. Application of the Student Code: The Student Code shall apply to the four Connecticut

State Universities, the twelve Community Colleges, and the on-line college:

Central Connecticut State University, Eastern Connecticut State University, Southern Connecticut
State University, Western Connecticut State University; Asnuntuck Community College, Capital
Community College, Gateway Community College, Housatonic Community College, Manchester
Community College, Middlesex Community College, Naugatuck Valley Community College,
Northwestern Connecticut Community College, Norwalk Community College, Quinebaug Valley
Community College, Three Rivers Community College, Tunxis Community College, and Charter
Oak State College.

An alleged violation of the Student Code shall be addressed in accordance with the Code of
Conduct, even if the accused Student has withdrawn from the Institution prior to the completion
of the disciplinary procedures.

The Student Code shall apply to Students and to University Student Organizations. The term
“student” shall generally apply to the student as an individual and to a Student Organization as a
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single entity. The officers or leaders of a particular Student Organization usually will be expected
to represent the organization during the disciplinary process. Nothing in this Student Code shall
preclude holding certain members of a Student Organization accountable for their individual acts
committed in the context of or in association with the organization’s alleged violation of this Code.

2. Distribution of the Student Code: The Student Code shall be made readily
available electronically and/or in a printed publication to students, faculty and staff. The office
responsible for Student Affairs will annually distribute and make available to students, faculty and
staff, electronically and/or in a printed publication, any revisions to the Code.

3.  Administration of the Student Code: A University’s and Charter Oak State College’s Provost
or a Community College’s Dean of Students shall be the person designated by the institution President
to be responsible for the administration of the Academic Misconduct portion of the Student Code. A
University’s Vice President for Student Affairs, a Community College’s Dean of Students, or Charter
Oak State College’s Provost shall be the person designated by the institution President to be
responsible for the administration of the Non-Academic Misconduct portion of the Student Code.

A Student who is found responsible for engaging in conduct that violates the Student Code on
any CSCU campus or on property controlled by the BOR or by any CSCU Affiliate or any CSCU
sponsored function or event shall be subject to the sanctions described in this Code. The Student
Code of Conduct also applies to online activities, where applicable. Students who attempt to
engage in conduct that violates this Code, who knowingly encourage, aid or assist another
person in engaging in such conduct, or who agree with another person, explicitly or otherwise, to
engage in such conduct, may also be subject to disciplinary action.

Off-campus misconduct by University students may be subject to the jurisdiction of the University
and addressed through its disciplinary procedures if one of the following conditions is met:
(i) a Student engages in prohibited conduct at an official University event, at a University-
sanctioned event, or at an event sponsored by a recognized University Student Organization,; or (ii)
a Student engages in prohibited conduct under such circumstances that reasonable grounds exist for
believing that the Accused Student poses a threat to the life, health or safety of any member of the
CSCU or to the property of the CSCU.

Community College students conduct is subject to the Code on campus and off-campus whenever
such conduct impairs College-related activities or affairs of another member of the College
community or creates a risk of harm to a member or members of the College community. Students
must be aware that, as citizens, they are subject to all federal and state laws in addition to all CSCU
regulations governing student conduct and responsibilities. Students do not relinquish their rights
nor do they shed their responsibilities as citizens by becoming members of the CSCU Community.
However, where a court of law has found a student to have violated the law, an institution has the
right to impose the sanctions of this Code even though the conduct does not impair institution-related
activities of another member of the university or college community and does not create a risk of
harm to the college or university community. The decision to exercise this right will be in the sole
discretion of the President of the impacted institution or his/her designee.
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Charter Oak State College applies this Code to matriculated and non-matriculated students,
including those participating in portfolio assessment, credential evaluation, testing, or contract
learning. Jurisdiction shall be limited to student conduct that occurs while students are taking
Charter Oak State College courses or availing themselves of Charter Oak State College services.
However, if a matriculated Charter Oak State College student is found guilty of student misconduct
at another institution, including but not limited to misrepresentation of records from other
institutions, the student may be subject to disciplinary action at Charter Oak State College.

PART I FROHIBITED CONDUCT

The following list of behaviors is intended to represent the types of acts that constitute violations
of this Code.

1. Academic misconduct, which includes, but is not limited to, plagiarism and all forms of
cheating.

Plagiarism is defined as the submission of work by a student for academic credit as one’s
own work of authorship which contains work of another author without appropriate
attribution.

Cheating includes, but is not limited to: (i) use of any unauthorized assistance in taking
quizzes, tests or examinations; (ii) use of sources beyond those authorized by the instructor
in writing papers, preparing reports, solving problems or carrying out other assignments;
(1i1) the acquisition, without permission, of tests or other academic material belonging to a
member of the University faculty or staff; and (iv) engaging in any other behavior
specifically prohibited by a faculty member in the course syllabus.

2. Acts of dishonesty, including but not limited to the following:

a. Misuse of University or College documents, including, but not limited to
forging, transferring, altering or otherwise misusing a student fee card, student
payroll card, identification card or other College or University identification
document, course registration document, schedule card, transcript, or any other
institution-issued document or record.

b. Knowingly furnishing false information to any CSCU Official,
faculty member or office.

3. Theft of property or services, or damage to, defacement or destruction of, or tampering

with, real or personal property owned by the State of Connecticut, CSCU/BOR, the
institution, or any member of the CSCU Community.

4. Actual or threatened physical assault or abuse, threatening behavior, intimidation, or
coercion.

3 Sexual misconduct may include engaging in one of more behaviors:
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(2) Sexual harassment, which can include any unwelcome sexual advance or request for
sexual favors, or any conduct of a sexual nature when submission to such conduct is
made either explicitly or implicitly a term or condition of an individual’s education;
submission to or rejection of such conduct by an individual is used as a basis for
academic decisions affecting the individual; or such conduct has the purpose or effect
of substantially interfering with an individual’s academic performance or creating an
intimidating, hostile or offensive educational environment. Examples of conduct which
may constitute sexual harassment include but are not limited to:

e sexual flirtation, touching, advances or propositions

e verbal abuse of a sexual nature

e pressure to engage in sexual activity

e graphic or suggestive comments about an individual’s dress or appearance
use of sexually degrading words to describe an individual

display of sexually suggestive objects, pictures or photographs

sexual jokes

stereotypic comments based upon gender

threats, demands or suggestions that retention of one’s educational status is
contingent upon toleration of or acquiescence in sexual advances.

(b) Sexual assault shall include but is not limited to a sexual act directed against another
person when that person is not capable of giving consent, which shall mean the voluntary
agreement by a person in the possession and exercise of sufficient mental capacity to make
a deliberate choice to do something proposed by another.

A person who initially consents to sexual activity shall be deemed not to have consented to
any such activity which occurs after that consent is withdrawn. Consent cannot be assumed
because there is no physical resistance or other negative response. A lack of consent may
result from mental incapacity (e.g., ingestion of alcohol or drugs which significantly impair
awareness or judgment) or physical incapacity (e.g., the person is unconscious or otherwise
unable to communicate consent). Consent must be affirmative. (See Sexual Misconduct
Reporting, Support Services and Processes Policy).

Sexual assault is further defined in sections 53a-70, 53a-70a, 53a-70b, 53a-71, 53a-72a, 53a-
72b and 53a-73a of the Connecticut General Statutes.

(c) Sexual exploitation occurs when a person takes non-consensual or abusive sexual
advantage of another for anyone’s advantage or benefit other than the person being
exploited, and that behavior does not otherwise constitute one of the preceding sexual
misconduct offenses. Examples of behavior that could rise to the level of sexual
exploitation include:
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6.

* Prostituting another person;

* Non-consensual visual (e.g., video, photograph) or audio-recording of sexual activity;

* Non-consensual distribution of photos, other images, or information of an individual’s
sexual activity, intimate body parts, or nakedness, with the intent to or having the effect
of embarrassing an individual who is the subject of such images or information;

* Going beyond the bounds of consent (such as letting your friends hide in the closet to
watch you having consensual sex),

* Engaging in non-consensual voyeurism,

* Knowingly transmitting an STI, such as HIV to another without disclosing your STI
status; : :

* Exposing one’s genitals in non-consensual circumstances, or inducing another to
expose his or her genitals; or

* Possessing, distributing, viewing or forcing others to view illegal pornography.

Intimate partner violence is defined as:

* Including intimate partner violence, which is any physical or sexual harm against an
individual by a current or former spouse or by a partner in a dating relationship that
results from (1) sexual assault, as defined in section 5 above; (2) sexual assault in a
spousal or cohabiting relationship; (3) domestic violence; (4) sexual harassment, as
defined in section 5 above or, (5) sexual exploitation, as defined in section 5 above.

e Physical abuse, which can include but is not limited to, slapping, pulling hair or
punching.

o Threat of abuse, which can include but is not limited to, threatening to hit, harm or use a
weapon on another (whether victim or acquaintance, friend or family member of the
victim) or other forms of verbal threat.

e Emotional abuse, which can include but is not limited to, damage to one’s property,
driving recklessly to scare someone, name calling, threatening to hurt one’s family
members or pets and humiliating another person.

Violations of privacy, including, but not limited to, voyeurism and the use of web-based,
electronic or other devices to make a photographic, audio or video record of any person
without his or her express consent, when such a recording is intended or likely to cause
injury or distress. This includes, but is not limited to: (i) surreptitiously taking pictures or
videos of another person in spaces such as sleeping areas, bathrooms, gymnasiums, locker
rooms, and changing areas; and (ii) sexually exploiting another person by electronically
recording or permitting others to view or electronically record, consensual sexual activity
without a partner’s knowledge or permitting others to view or listen to such video or audio
tapes without a partner’s knowledge and consent. Publicizing or threatening to publicize
such records will also be considered a violation of this Code.

Hazing, which is defined as an act which endangers the mental or physical health or
safety of a Student, or which destroys, damages, or removes public or private property
for the purpose of initiation or admission into, affiliation with or as a condition for continued
membership in a group or organization. The express or implied consent of the victim will
not be a defense to an allegation of hazing. Consenting to the activity by remaining
silent or not objecting in the presence of hazing is not a neutral act and is also a violation
of this Student Code.
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10.

1.

12.

13.

14.

15.

16.

Stalking, which is defined as repeatedly contacting another person when:

a. The contacting person knows or should know that the contact is unwanted by the
other person; and

b. The contact causes the other person reasonable apprehension of imminent
physical harm or the contacting person knows or should know that the contact causes
substantial impairment of the other person’s ability to perform the activities
of daily life.

As used in this definition, the term “contacting” includes, but is not limited to,
communicating with (including internet communication via e-mail, instant message, on- line
community or any other interet communication) or remaining in the physical presence of
the other person.

Harassment, which is defined as conduct which is abusive or which interferes with a
person’s pursuit of his or her customary or usual affairs, including, but not limited to,
such conduct when directed toward an individual or group because of race, ethnicity,
ancestry, national origin, religion, gender, sexual orientation or expression, age, physical
attribute, or physical or mental disability or disorder, including learning disabilities and
mental retardation.

Conduct that is disorderly, lewd -or indecent (including, but not limited to, public nudity
and sexual activity in areas generally open to members of the campus community),
breach of peace or aiding, abetting or procuring another person to breach the peace on
CSCU premises or at functions sponsored by, or affiliated with the University or College.

Behavior or activity which endangers the health, safety, or well-being of oneself or
others.

Offensive or disorderly conduct which causes interference, annoyance or alarm or recklessly
creates a risk thereof at CSCU or CSCU premises, CSCU web or social media sites, at a
CSCU-sponsored activity or in college or university courses, including cyber bullying. This
offense does not apply to speech or other forms of constitutionally protected expression.

Unauthorized possession, duplication or use of keys (including, but not limited to, card
access, card keys, fobs, etc.) to any CSCU premises or forcible and/or unauthorized entry
on or into CSCU premises.

Starting fires, causing explosions, falsely reporting the presence of fire, bombs,
incendiary or explosive devices, or falsely reporting an emergency.

Unauthorized or improper possession, use, removal, tampering or disabling of fire and/or
safety equipment and warning devices, failure to follow standard fire and/or emergency
safety procedures, or interference with firefighting or emergency response equipment or
personnel.
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17.

18.

19.

" 20.

21.

22.

28

24,

25.

26.

27,

Use, possession, purchase, sale or distribution of alcoholic beverages, except as expressly
permitted by law and CSCU regulations. Alcoholic beverages may not, under any
circumstances, be used by, possessed by, or distributed to any person under twenty-one (21)
years of age.

Use, possession, purchase, sale, distribution or manufacturing of narcotics, controlled
substances and/or drugs, including, but not limited to, marijuana and heroin, or drug
paraphernalia, except as expressly permitted by law.

Use, possession or distribution of firearms, ammunition for firearms, other weapons or
dangerous instruments, facsimiles of weapons or firearms, fireworks, explosives or
dangerous chemicals. A dangerous instrument is any instrument, article or substance
that, under the circumstances in which it is being utilized, is capable of causing death or
serious physical injury. The possession of a deadly weapon or dangerous instrument on
campus is strictly prohibited, even if such item is legally owned.

Gambling, including, but not limited to, promoting, wagering, receiving monies for
wagering or gambling for money or property on CSCU premises.

Disruption or obstruction of any College or University function, activity or event, whether
it occurs on or off the campus, or of any non-University or College function, activity or
event which is authorized by the institution to occur on its premises.

Intentional obstruction of the free flow of pedestrian or vehicular traffic on CSCU
premises or at University or College-sponsored or supervised functions or interference
with entry into or exit from CSCU premises or with the free movement of any person.

Failure to comply with the directions of CSCU officials or law enforcement officers acting
in the performance of their duties and/or failure to identify oneself to these persons when
requested to do so.

Conduct that violates published BOR/CSCU policies, rules, and regulations, including, but
not limited to, residence hall rules and regulations.

Conduct prohibited by any federal, state, and/or local law, regulation or ordinance.

Unauthorized use of CSCU property or the property of members of the CSCU
Community or of CSCU Affiliates.

Theft, unauthorized use, or abuse of University or College computers and/or peripheral
systems and networks, including, but not limited to:

a. Unauthorized access to CSCU computer programs or files;
b. Unauthorized alteration, transfer or duplication of CSCU computer programs or
files;

c. Unauthorized use of another individual’s identification and/or password,;
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Deliberate disruption of the operation of CSCU computer systems and networks;

Use of the Institution’s computing facilities and resources in violation of
copyright laws (including unauthorized peer-to-peer file sharing of copyrighted
material, including, but not limited to, copyrighted music, movies, and software);

Use of computing facilities and resources to send obscene messages (which are
defined as messages which appeal mainly to a prurient, shameful or morbid
interest in nudity, sex, excretion, sadism or masochism, go well beyond
customary limits of candor in describing or representing such matters, and are
utterly without redeeming social value); and

Violation of the BOR Policy Statement on Acceptable and responsible use of
Information Technology resources and/or any applicable BOR computer use policy.

28.  Abuse of the CSCU conduct and disciplinary system, including but not limited to:

a.

134

g
AR L

Failure to obey the notice from a Hearing Body or CSCU Official to appear for a
meeting or hearing as part of the Student Conduct system;

Falsification, distortion, or intentional misrepresentation of information to a
Disciplinary Officer or Conduct Administrator, or before a Hearing Body;

Initiation of a conduct or disciplinary proceeding knowingly without cause;
Disruption or interference with the orderly conduct of a disciplinary proceeding;

Attempting to discourage an individual’s proper participation in, or use of, the
disciplinary system;

Attempting to influence the impartiality of a Disciplinary Officer, Conduct
Administrator or member of a Hearing Body prior to, and/or during the course of, the
disciplinary proceeding;

Harassment (verbal or physical) and/or intimidation of a Disciplinary Officer,
Conduct Administrator, or member of a Hearing Body prior to, and/or during the course
of the disciplinary proceeding;

Failure to comply with the sanction(s) imposed under the Student Code; and

Influencing or attempting to influence another person to commit an abuse of the
disciplinary system.

HEARING PROCEDURES ¥OR SEXUAL MISTONDUCT, SEXUAL INTIMATE

PARTNER, DOMESTIU VIOLENCE & STALKING REPORTS

In addition to disciplinary procedures applicable to State University students in Section II, Community
College students in Section III, or Charter Oak State College Students in Section [V, for any hearing
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conducted involving allegations of sexual misconduct, including sexual harassment, sexual assault,
sexual exploitation, stalking and intimate partner violence the reported victim and the accused student
shall each have the following rights::

1. At any meeting or proceeding, both the reported victim and accused student may be accompanied by
an advisor or support person of the student’s choice provided the advisor or support person does not
cause a scheduled meeting or hearing to be delayed or postponed and provided an advisor or support
person may not directly address the Hearing Body, question witnesses, or otherwise actively
participate in the hearing process (or other proceeding or pertaining to a report of sexual
misconduct);

2. The reported victim of sexual misconduct is entitled to request that disciplinary proceedings begin
promptly;

3. Any hearing regarding an accusation of sexual misconduct shall (i) be fair, prompt and impartial; (ii)
be conducted by a Hearing Body annually trained in issues relating to sexual misconduct (iii) use the
preponderance of evidence (more likely than not ) standard; (iv) shall allow both the accused student
and reported victim the opportunity to present evidence and witnesses on their behalf during any
disciplinary proceeding; (v) shall provide both the accused student and the reported victim with equal
access to any information that will be used during meetings and hearings; and (vi) invoke the
standard of “affirmative consent'” in determining whether consent to engage in sexual activity was
given by all persons who engaged in sexual activity .

4. In accordance with the Family Educational Rights and Privacy Act (FERPA), the accused student
and the reported victim have the right to keep their identities confidential,

5. Any reported victim shall be provided written notice of the decision of the Hearing Body at the same
time as the accused student, normally within one (1) business day after the conclusion of the Hearing,
In accordance with the Family Educational Rights and Privacy Act (FERPA) the notice to any
reported victim of sexual misconduct shall contain only the following: the name of the accused
student, the violation committed, if any, and any sanction imposed against the accused student.

6. The reported victim shall have the same right to request a review of the decision of the Hearing Body
(appeal rights) in the same manner and on the same basis as shall the accused student; however, if a
request for review by a reported victim is determined to be properly made and if the review
determines there is sufficient grounds for altering the decision of the Hearing Body, among the other
actions that may be taken as set forth above, the sanction of the hearing may also be increased.
Notwithstanding the foregoing, in any hearing pertaining to sexual misconduct both the reported
victim and the accused student are entitled to be simultaneously provided notice of any change in the
results of the hearing prior to the time when the results become final as well as to be notified when
such results become final.

'The standard of “Affirmative Consent” is set forth in the BOR Sexual Misconduct Reporting, Support Services
and Processes Policy and is incorporated herein by reference.
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PART F: - CONDUCT AND DISCIPLINARY RECORDS

The written decision resulting from an administrative conference or a hearing under this Code shall
become part of the student’s educational record and shall be subject to the provisions of the Family
Educational Rights and Privacy Act (FERPA). A student’s disciplinary record shall be maintained
separately from any other academic or official file maintained by the Institution. Disciplinary
records will be maintained for a period of five (5) years from the date of the incident, except that
the sanction of expulsion shall be noted permanently.

While student education records are generally protected from disclosure by FERPA, there are a
number of exceptions to this rule. Students should be aware that a record conceming his/her
behavior while a student at the College or University may be shared with other colleges or
universities to which the student may subsequently wish to transfer or be admitted. Similarly,
prospective employers may require a student to provide access to his/her education records as part of
the employment application process. A record of having been sanctioned for conduct that violates
Section LD. of the Code may disqualify a student for admission to another college or university, and
may interfere with his/her selection for employment.

PART INTERPRETATION AND REVISION

Questions regarding the interpretation of this Code shall be referred to the University’s and Charter
Oak State College’s Provost or a Community College’s Dean of Students or their designees for the
administration of the Non-Academic Misconduct portion of the Student Code and to the University's
Vice President for Student Affairs, a Community College’s Dean of Academic Affairs or Charter
Oak State College’s Provost or their designees for the administration of the Academic Misconduct
portion of the Student Code.

This Code shall be reviewed and revised, if and as necessary, every five (5) years, or as directed by
the President of the Board of Regents for Higher Education.
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II. CONDUCT AND DISCIPLINARY PROCEDURES
APPLICABLE TO STATE UNIVERSITY STUDENTS

Procedures for University students differ from those procedures applicable to either the
Community Colleges or Charter Oak State College. This is due to the environmental, cultural, and
administrative differences within the types of the institutions comprising CSCU. Procedures for
addressing allegations and sanctions regarding academic misconduct (as defined in Section LD.1)
for University Students as set for in this Section II of the Code.

PART A: DISCIPLINARY PROCEDURES - ACADEMIL MISCONDUCT

1.

Instructor's Role:

When the instructor of record or his or her designee believes that an act of academic
misconduct has occurred, he or she shall notify the student of the allegation and save any
evidence of such misconduct in its original form. (Copies of the Accused Student’s work
will be provided to the Student upon request.) In addition, the instructor shall not
transmit a final grade to the Registrar until such time as the allegation(s) of academic
misconduct are finally determined. Each institution shall establish implementation
guidelines in accordance with this Code.

Information from Person Other than Student's Instructor: Any member of the CSCU
Community may provide information which might lead to a complaint against a Student
alleging academic misconduct.

The Academic Misconduct Hearing Board: There shall be an academic misconduct
hearing board convened by the University's Disciplinary Officer to consider allegations
of academic misconduct lodged against a Student. The University’s disciplinary officer
shall be a non-voting member of the board and act as convener.

Hearing Process: The Accused Student shall be afforded adequate notice of the
allegation, an opportunity to discuss the allegation with the instructor, and adequate time to
request and prepare for a hearing. All parties shall have an opportunity to be heard and a
record of the proceedings shall be made. The decision of a hearing board shall be
communicated in writing,

Sanctions: If the academic misconduct hearing board determines that the Accused Student
is "Not Responsible," the board shall not impose any sanctions. The board shall so advise
the Student’s instructor and the instructor shall reevaluate the student’s course grade in light
of the Board’s determination. If the academic misconduct hearing board determines that
the Accused Student is "Responsible," the academic sanction set forth in the instructor's
course syllabus shall be imposed.

The academic misconduct hearing board may make a recommendation to change the
academic sanction imposed by the instructor on the basis of its hearing of the evidence of
academic m isconduct. (Should the academic sanction not be changed pursuant to this
recommendation, the Univetsity reserve the right to change the academic sanction.) Upon
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consideration of the Accused Student's record of misconduct and/or the nature of the
offense, the academic misconduct hearing board may impose additional non-academic
sanctions in proportion to the severity of the misconduct. These sanctions may
include the following: waming, written reprimand, discretionary sanctions, suspension
and/or expulsion, as described in IL.D of this Student Code of Conduct.

Appeals: The decision rendered by the academic misconduct hearing board may be
appealed to the Provost/Academic Vice President, who shall review the record of the
hearing, including any and all documents presented to the academic misconduct hearing
board. An appeal shall be in writing and shall be delivered to the Provost/Academic Vice
President within three (3) calendar days of receipt of the academic misconduct hearing
board’s written decision.

An appeal may be brought on any of four grounds: (a) a claim that error in the hearing
procedure substantially affected the decision; (b) a claim that new evidence or
information material to the case was not known at the time of the hearing; (c) a claim that
the non-academic sanction(s) imposed were not appropriate for the violation of the Code
for which the accused student was found responsible; and/or (d) a claim that the academic
sanction imposed has resulted in a palpable injustice. The Provost/Academic Vice President
shall have the right to deny an appeal not brought on any of the foregoing grounds. The
decision rendered by the Provost/Academic Vice President shall be final and there shall
be no further right of appeal.

The following procedures shall be followed in addressing allegations of non-academic
misconduct.

I

Providing Information leading to a Complaint: Any person may provide information
leading to the filing of a complaint against a Student or a Student Organization alleging
a violation of the Student Code. A complaint must be made in writing and submitted
to the University’s Disciplinary Officer or Conduct Administrator.

Disciplinary Proceedings Against a Student Charged with a Violation of Law and a
Violation of the Code: University proceedings may be instituted against an Accused
Student who has been charged with a violation of state or federal law for conduct which
also constitutes a potential violation of this Code (that is, if both possible violations result
from the same factual situation) without regard to the pendency of civil or criminal litigation
in court or criminal arrest and prosecution. Proceedings under this Student Code may
be carried out prior to, simultaneously with, or following the institution of civil or criminal
court proceedings against the Accused Student. Determinations made or sanctions imposed
under this Student Code shall not be subject to change because criminal charges
arising out of the same facts giving rise to violation of University rules were dismissed,
reduced, or resolved in favor of or against the criminal law defendant.
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Disciplinary Proceedings Againsta Student Charged with Sexual Assault, Sexual,

Intimate Partner, Domestic Violence or Other Sex Related Offense; See Section LE

Pre-Hearing Investigation and Administrative Disposition:

The Disciplinary Officer or Conduct Administrator may conduct an investigation to
determine if the charges have merit and/or if they can be disposed of administratively
by mutual consent of the Accused Student and the Disciplinary Officer or Conduct
Administrator. Such disposition shall be final and there shall be no subsequent
proceedings. If the charges are not admitted and/or cannot be disposed of by mutual
consent, the Disciplinary Officer or Conduct Administrator may also present the case
for the University at any subsequent hearing, but if he or she does, he or she shall not
serve as a member of the Hearing Body.

The Disciplinary Officer or Conduct Administrator may conduct an investigation to
determine if there is reason to believe the student has committed a violation of any part
of Section L.D. of the Code and, after considering both the possible violation and the
prior conduct record of the student, if the Disciplinary Officer or Conduct
Administrator determines that a sanction of less than residential hall separation or
suspension or expulsion from the University is appropriate, the Disciplinary Officer or
Conduct Administrator shall schedule an administrative conference with the student.
The student shall be given reasonable notice of the time and place of the conference.
At the administrative conference, the student shall have the opportunity to present
information for the Disciplinary Officer’s or Conduct Administrator’s consideration.
At the conclusion of the administrative conference, the Disciplinary Officer or Conduct
Administrator shall determine whether it is more likely than not that the student has
violated the Policy and, if so, impose a sanction less than residential hall separation, or
suspension or expulsion from the University. The Disciplinary Officer or Conduct
Administrator shall provide the student with a written explanation for the
determination. The decision of the Disciplinary Officer or Conduct Administrator shall
be final.

Hearing Bodies: A Student accused of misconduct has the right to be heard by an

impartial Hearing Body. Any concern surrounding the impartiality of the Hearing Body
or any member thereof will be referred to the Vice President for Student Affairs or his or
her designee, who will review the matter and make a determination. Any Hearing regarding
an accusation of sexual assault, sexual misconduct, intimate partner, domestic violence or
other sex related offense or intimate partner violence shall be conducted by an impartial
Hearing Body trained in issues relating to sexual assault, sexual violence, intimate partner,
and domestic violence.

3.
4.
a.
b.
5.
6.

Hearing Procedures:

a.

Notice of Hearing: Nommally, a hearing will be conducted within ten (10)
calendar days of the Accused Student being notified of the charges. Notice may be
provided to the Accused Student by in-hand delivery, by registered mail, with
delivery receipt attached or by certified mail, return receipt requested by University
email or by overnight delivery with signature of recipient required. Should the
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Accused Student refuse to accept in-hand delivery, a written statement of the
attempted delivery of the notice signed by the person attempting to make such
delivery shall constitute notice. Should the Accused Student refuse to sign for
registered or certified mail, the postal document indicating such refusal shall
constitute notice.

The notice shall advise the Accused Student of each section of the Student Code
alleged to have been violated and, with respect to each such section, a statement
of the acts or omissions which are alleged to constitute a violation of the Code,
including the approximate time when and the place where such acts or omissions
allegedly occurred.

The Accused Student shall be afforded a reasonable period of time to prepare for the
hearing, which period of time shall not be less than three (3) Calendar Days. The
Accused Student, the Reporting Party and/or any alleged victim may request a delay
of the hearing due to extenuating circumstances. Any decision to postpone the
hearing shall be made by the Disciplinary Officer or Conduct Administrator or by
the Hearing Body, or by the designee of the Vice President for Student Affairs.

b. Hearing: Hearings shall be closed, but the Hearing Body may, in its discretion,
admit any person into the hearing room. The Hearing Body shall have the authority
to discharge or to remove any person whose presence is deemed unnecessary or
obstructive to the proceedings.

The Accused Student, the Reporting Party and any alleged victim shall have the
right to be present at all stages of the hearing process except during the private
deliberations of the Hearing Body and the presentation of sanctions. In hearings
involving more than one Accused Student, the Hearing Body may determine that,
in the interest of fairess, separate hearings should be convened.

In any Hearing alleging sexual assault, sexual, intimate partner, domestic violence or
other sex related offense, any alleged victim and the Accused Student are entitled to:

1) be accompanied to any meeting or proceeding by an advisor or support person
of their choice, provided that the advisor or support person does not cause a
scheduled meeting to be delayed or postponed;

2)  present evidence and witnesses on their behalf;
3)  inaccordance with the Family Educational Rights and Privacy Act (FERPA),
to have their identities kept confidential.

In addition, the alleged victim of sexual assault, sexual, intimate partner, domestic
violence or other sex related offense is entitled to request that disciplinary
proceedings begin promptly.

Cs Record of Hearing: When expulsion or suspension from the University or residence
hall separation is a possibility, the University shall make a recording of the hearing.
The recording shall be the property of the University. No other recordings shall be
made by any person during the hearing. Upon request, the Accused Student may
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review the recording in a designated University office in order to prepare for an
appeal of the decision rendered by the Hearing Body. Further disclosure of the
recording shall be governed by applicable state and federal law.

d. Opportunity to Present a Defense: The Accused Student shall have the full
opportunity to present a defense and information, including the testimony of
witnesses, in his or her behalf. The Reporting Party and the Accused Student may
question the statements of any person who testifies in a manner deemed appropriate
by the Hearing Body. The Reporting Party and the Accused Student may make
concluding statements regarding the charges made and the information presented
during the hearing. The Hearing Body may question the Accused Student and the
Reporting Party, any witness presented by the Accused Student or the Reporting
Party, and any other witness(e)s the Hearing Body may choose to call to testify.

e. Accused Student Can Choose Whether or Not to Testify in His or Her Own
Defense: The Accused Student who is present at the hearing shall be advised by the
Hearing Body that he or she is not required to testify, to answer questions, or to
make any statement regarding the complaint or the allegations set forth in the
complaint. Refusal to do so shall not be considered by the Hearing Body to
constitute evidence of responsibility.

f. Non-Appearance of Accused Student at Disciplinary Hearing: If an Accused
Student does not appear at a disciplinary hearing, the Hearing Body shall enter a
plea of “not responsible” on behalf of such student and the hearing shall proceed
in the normal manner of hearing evidence, weighing facts, and rendering
judgment. The failure of an Accused Student to appear at the disciplinary hearing
shall not be considered by the Hearing Body to constitute evidence of responsibility.

g Advisors and Support Persons: The Reporting Party, any alleged victim, and
the Accused Student shall each have the right to be accompanied by an Advisor
and Support Person. The Advisor and the Support Person should be someone whose
schedule allows attendance at the scheduled date and time for the disciplinary
hearing because delays will not normally be allowed due to the scheduling conflicts
of an Advisor or Support Person.

h. Presentation of Evidence: Only evidence introduced at the hearing itself may be
considered by the Hearing Body in determining whether it is more likely than not that
the alleged violation was committed by the accused student.

1. Evidence of Prior Convictions or Disciplinary Actions: Evidence of prior
criminal convictions or University disciplinary actions may be presented to the
Hearing Body only after a determination of responsibility has been made and only
for consideration in connection with determining the sanction.

J- Accommodation of Witnesses: The Hearing Body may accommodate concerns
for the personal safety, well-being, and/or fears of confrontation of the Reporting
Party, the Accused Student, and/or other witnesses during the hearing by
providing separate facilities, by using a visual screen, and/or by permitting
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participation by telephone, videophone, closed circuit television, video
conferencing, videotape, audio tape, written statement, or other means, where and as
determined in the sole judgment of the Hearing Body to be appropriate.

Written Notice of Decision: The Accused Student shall receive written notice of
the decision of the Hearing Body that shall set forth the decision rendered, including
a finding of “responsible” or “not responsible,” and the sanctions imposed, if any.
The decision of the Hearing Body, as well as the sanction(s) imposed, if any,
generally will not be released to third parties without the prior written consent of
the Accused Student. However, certain information may be released if and to the
extent authorized by state or federal law.

With respect to Hearings alleging sexual assault, sexual, intimate partner, domestic
violence or other sex related offense, any alleged victim shall receive written notice
of the decision of the Hearing Body at the same time as the Accused Student, normally
within one (1) business day after the conclusion of the Hearing.

In accordance with the Family Educational Rights and Privacy Act (FERPA) the
notice to any alleged victim of sexual assault, sexual, intimate partner, domestic
violence or other sex related offense shall contain only the following: the name of
the student, the violation committed and any sanction imposed against the student.

6. Review: An Accused Student may request that the decision of the Hearing Body be
reviewed by the Vice President for Student Affairs or his or her designee. A request for
review must be made in writing to the Vice President for Student Affairs or his or her
designee within three (3) Calendar Days of the Accused Student’s receipt of the written
notice of decision. For good cause shown, the Vice President for Student Affairs may
extend the three-University Calendar Day limitation on filing a request for a review. An
Accused Student may request only one review of each decision rendered by the Hearing
Body. A decision reached as a result of an Administrative Disposition may not be reviewed.

a.

Grounds for Review: The Accused Student has the right to request a review of the
decision of the Hearing Body on the grounds that: (i) the procedures set forth in
this Code were not followed and, as a result, the decision was substantially affected;
(ii) the sanction(s) imposed were not appropriate for the violation of the Code for
which the Accused Student was found responsible; and/or (iii) new
information, sufficient to alter the decision, or other relevant facts were not brought
out in the original hearing because such information and/or facts were not known to
the Accused Student at the time of the original hearing. The review shall be limited
to a review of the record except as required to explain the basis of new information.

Review Procedures: In order to prepare for the review, the Accused Student may

review the recording of the original hearing in a designated University office but
will not be permitted to remove the recording from that office or make copies.
The review will not be heard by anyone involved in the initial hearing. The
review shall be considered and a decision rendered within ten (10) Calendar Days of
the filing of the request for review.
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If a request for review is granted, the matter shall be referred to the original
Hearing Body for reconsideration of its original determination or to a newly-
constituted Hearing Body for a new hearing, or the sanction imposed may be
reduced, as appropriate. If a request is not granted, the matter shall be considered
final and binding upon all involved.

c. Status of Student Pending Review: All sanctions imposed by the Hearing Body
shall be and continue in effect pending the outcome of a review. Any request to
delay the commencement of sanctions pending a review must be made by the
Accused Student, in writing, to the Vice President for Student Affairs or his or her
designee.

d. Withrespect only to Hearings related to sexual assault, sexual, intimate partner, domestic
violence or other sex offense, the alleged victim shall have the same right to request
a review in the same manner and on the same basis as shall the Accused Student as
set forth above; however, in such cases, if a review by any alleged victim is granted,
among the other actions that may be taken as set forth above, the sanction of the
Hearing may also be increased.

Upon review, if the decision or sanction of the disciplinary proceeding is changed,
any alleged victim must be notified in writing of the change indecision or sanction at
the same time that the Accused Student is notified.

In certain circumstances, the Vice President for Student Affairs, or his or her designee, may impose
an interim suspension or residence hall separation on an Accused Student prior to the hearing before
the Hearing Body.

15

Basis for Imposition of Interim Suspension or Residence Hall Separation: An interim
suspension may be imposed upon an Accused Student only: (i) to ensure the safety and
well-being of members of the University Community or preservation of University
property; (ii) to ensure the Student’s own physical or emotional safety and well-being; or
(iii) if the student poses an ongoing threat of disruption of, or interference with, the
normal operations of the University.

A residence hall separation may be imposed if a Student’s continued presence will disrupt
the academic and social well-being of the residential community. Residence hall separation
is the removal of a student from the University residence hall in which he or she resides.
Such separation may include a restriction of access to all or designate University residence
halls. During the period of the separation, the removed Student shall not be permitted
to enter the designated hall(s) as a guest of another resident.

An interim suspension or residence hall separation is not a sanction and will continue in
effect only until such time as a hearing on the alleged violation has been completed.
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2 Effect of Interim Suspension or Residence Hall Separation: During the interim
suspension or residence hall separation, the removed Student shall be denied access to the
residence halls and/or to the campus (including classes) and/or all other University activities
or privileges for which the Student might otherwise be eligible, as the Vice President for
Student Affairs, or his or her designee, may determine to be appropriate.

3. Procedure: The Accused Student shall be notified, either orally or in writing, of the
pending imposition of an interim suspension or residence hall separation. Whenever
possible prior to the imposition of the interim suspension or suspension, the affected Student
will be afforded an oppottunity to meet with the Vice President for Student Affairs, or his
or her designee. Otherwise, the meeting will be held on the first Calendar Day that the
Student is available.

At that meeting, the Accused Student will be advised of his/her reported behavior and be
offered the opportunity to provide information upon which the determination may be based
whether or not the Student engaged in conduct warranting an interim suspension or
residence hall separation.

Any Student placed on an interim suspension will be given an opportunity to appear at an
administrative conference or a formal hearing on the misconduct charges lodged against
him or her in accordance with IL.B.S of this Code within ten (10) Calendar Days of being
placed on such suspension, or as soon as practical after the Accused Student is prepared to
participate in such a hearing.

Sanctions which may be imposed for violations of the Student Code are listed below. In
determining appropriate sanctions, the Hearing Body may take into consideration any and all
prior violations of the Code for which the Accused Student was determined to be responsible.
The Hearing Body shall have the authority to defer the imposition of any sanction when deemed
appropriate.  The University may withhold awarding a degree otherwise earned until the
completion of the process set forth in this Student Code, including the completion of all
sanctions imposed, if any.

Sanctions Which May Be Imposed for Violations of the Code: The following
sanctions may be imposed, individually or in various combinations, on any student found
to have violated the Student Code, and will be entered into the Student's disciplinary
records. Notation of disciplinary sanctions shall be on file only in the appropriate office
in the Division of Student Affairs and shall not be released without the written consent of
the Student except to appropriate University enforcement personnel, University police, staff
and administrators, or as required by law.,

a. Warning: A disciplinary waming is a written notice to a Student advising him or
her that specific behavior or activity constitutes a violation of the Code and that
the repetition of such behavior will likely result in the commencement of more
serious disciplinary action by the University.
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b. Fine: A sanction involving the imposition of a specified dollar
amount due and payable by a specified date.

C. Probation: Disciplinary probation is a designated period of time during which a
Student is given the opportunity to modify unacceptable behavior and/or to complete
specific assignments in an effort to regain full student privileges within University
Community.  Disciplinary probation may involve the imposition of certain
restrictions and/or conditions upon the Student including, but not limited to,
financial restitution, community service, fines, referral for professional services
such as counseling, participation in educational programs, parental notification
under limited circumstances, and ineligibility to participate in University activities
or events. Periodic contact with a designated member of the University Community
or non-college professional may be required. If the Student fully complies with
the terms and conditions imposed in connection with the disciplinary probation, full
student privileges will be restored to the student
upon termination of the probationary period. Failure to comply with the terms
and conditions of the probation constitutes prohibited conduct that is separate
from and in addition to the conduct for which the probation was imposed. A Student
accused of violation of probation will be given due notice of the alleged violation
and the procedures set forth in this Code shall be followed.

d. Loss of Privileges: Denial of specified privileges for a designated period.

€. Restitution: Compensation for loss, damage to real or personal property. This
may take the form of appropriate service and/or monetary or material
replacement.

f. Discretionary Sanctions: Work assignments, essays, service to the University, or

other related discretionary assignments, referral for professional services such as

counseling, participation in educational programs, parental notification under limited
circumstances, and ineligibility to participate in University activities or events.
Periodic contact with a designated member of the University Community or non-
college professional may be required.

g Residence Hall Warning: A written notice to a Student advising him or her that
specific behavior or activity constitutes a violation of the Code and that the
repetition of such behavior will likely result in the commencement of more
serious disciplinary action by the University.

h. Residence Hall Probation: Residence hall probation is a designated period during
which an Accused Student is given the opportunity to modify unacceptable behavior
and/or to complete specific assignments in an effort to regain full student privileges
within the residence hall in which the Student resides. Residence hall probation
may include restrictions and/or conditions on the exercise of residence hall activities
and privileges. Periodic contact with a designated member of the residence hall
staff or professional may be required. If the Accused Student fully complies with
the terms and conditions imposed in connection with the residence hall probation,
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full residence hall privileges will be restored to the Student upon termination of the
probationary period. Failure to comply with the terms and conditions of the
probation constitutes prohibited conduct that is separate from and in addition to
the conduct for which the probation was imposed. A Student accused of violation
of probation will be given due notice and the procedures set forth in this Code shall
be followed.

i. Residence Hall Separation: Separation of the Student from the residence halls
for a definite period of time, after which the Student is eligible to return. Conditions
for readmission may be specified.

j. Residence Hall Expulsion: Permanent separation of the Student from the
residence halls.

k. Suspension: Suspension is temporary disciplinary separation from all universities
among CSCU and the denial of all student privileges. Suspension shall be effective
on the date that notice of the suspension is provided to the Accused Student, or later,
if so stated in the notice, and shall prescribe the date and conditions upon which the
Student may petition for readmission to the University. A Student separated from
all universities within CSCU by suspension may under the terms of the
suspension be excluded from the premises of all CSCU premises when in the
judgment of the suspending authority, the Student’s continued presence would
constitute a danger to persons or property or a threat to the academic process.
Notwithstanding the foregoing, the suspending authority of the suspended
Student’s home University or his or her designee may authorize a suspended student
who has been excluded from all University premises to enter the premises of
the student’s home University for designated purposes.

L. Expulsion: Expulsion is permanent disciplinary separation from all universities
within CSCU and the denial of all student privileges. Expulsion shall be effective
on the date that notice of expulsion is provided to the Accused Student, or later, if
so stated in the notice. A student separated from all universities of CSCU by
expulsion may under the terms of the expulsion be excluded from all CSCU
Premises when in the judgment of the expelling authority the Student’s presence
would constitute a danger to persons or property or a threat to the academic process.

Revocation of Admission and/or Degree: Upon the recommendation of the Hearing
Body, admission to or a degree awarded from the University may be revoked by the
University, acting through its President (or his or her designee) for fraud, misrepresentation,
or other violation of University standards in obtaining admission or the degree.

Consequences of Failure to Comply with a Duly Assigned Sanction: Failure to
comply with sanctions which have been assigned through a formal judicial process may
lead to one or more of the following consequences:

a. Denial of access to certain university services, including, but not limited to
housing and parking;
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b. Denial of access to administrative processes, including, but not limited to, course
add/drop, pre-registration, registration, and room selection; and/or

c. Withholding of the privilege of participation in university sponsored activities
and/or public ceremonies, or formal disciplinary charges under I1.B hereof.

4, Sanctions Which May Be Imposed on Student Deganizations
a. Sanctions: Those sanctions listed in subsections 1.a through f of Section ILD,
b. Loss of recognition: Loss of recognition for a specified period of time results in

the loss of privileges, such as the use of university space, access to student
activity fee funding, and/or the privilege of functioning as a student organization.
Loss of recognition for more than two (2) semesters shall require that an organization
reapply for University recognition. Conditions for future recognition may be
imposed by the hearing body.
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III. CONDUCT AND DISCIPLINARY PROCEDURES
APPLICABLE TO COMMUNITY COLLEGE STUDENTS

Procedures for Community College students differ from those procedures applicable to either the
Universities or Charter Oak State College. This is due to the environmental, cultural and
administrative differences within the types of the institutions comprising CSCU. Procedures for
addressing allegations and sanctions regarding academic misconduct (as defined in Section 1.D.1
above) for Community College Students as set for in this Section III of the Code.

PART A: DISCIPLINARY PROCEDURES (Academic and Non-Academic Misconduct)
In regard to College Students, the following procedures shall govern the enforcement of the Code:

1. Information that a student may have violated the Code should be submitted to the Dean of Students,
Dean of Academic Affairs or other designee of the President (hereinafter referred to as “the
Dean”), normally within thirty (30) calendar days of the date of a possible violation or within thirty
(30) calendar days of the date that the facts constituting a possible violation were known.

. Upon receipt of information relating to a possible violation, the Dean may immediately place
restrictions on or suspend a student on an interim basis if, in the judgment of the Dean, the
continued presence of the student at the College or continued participation in the full range of
college activities poses a danger to persons or property or constitutes an ongoing threat of
disrupting the academic process.

a. “Interim restrictions” are limitations on the Student’s participation in certain College functions
and activities, access to certain locations on campus or access to certain persons, that do not
prevent the Student from continuing to pursue his/her academic program. A Student upon
whom the Dean has placed interim restrictions shall be afforded written reasons for the
restrictions, as well as the time period during which the interim restrictions shall apply. The
decision of the Dean regarding interim restrictions shall be final.

b. “Interim suspension” is the temporary separation of the Student from the College that involves
the denial of all privileges, including entrance to College premises. Prior to imposing an
interim suspension, the Dean shall make a good faith effort to meet with the Student. At this
meeting, the Dean shall inform the Student of the information received and provide the Student
an opportunity to present other information for the Dean’s consideration. Based upon the
information available at that time, the Dean shall determine whether the Student’s continued
presence on campus poses a danger to persons or property or constitutes an ongoing threat of
disrupting the academic process. A Student suspended on an interim basis by the Dean shall
be provided written reasons for the suspension and shall be entitled to an administrative
conference or a hearing as soon as possible, normally within ten (10) calendar days from the
date the interim suspension was imposed. The decision of the Dean regarding an interim
suspension shall be final.

3. Following the imposition of interim restrictions or interim suspension, if any, the Dean shall
promptly investigate the information received by meeting with individuals who may have
knowledge of the matter, including the accused Student, and by reviewing all relevant documents.
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If upon the conclusion of the Dean’s investigation, the Dean determines that there is insufficient
reason to believe the Student has committed a violation of any part of Section LD. of this Policy,
the Dean shall dismiss the matter and shall so inform the Student in writing.

4. If upon the conclusion of the Dean’s investigation, the Dean determines that there is reason to
believe the Student has committed a violation of any part of Section I. D. of this Code and, after
considering both the possible violation and the prior conduct record of the Student, that a sanction
of less than suspension or expulsion is appropriate, the Dean shall schedule an administrative
conference with the Student. The Student shall be given reasonable notice of the time and place
of the conference. At the administrative conference, the Student shall have the opportunity to
present information for the Dean’s consideration. At the conclusion of the administrative
conference, the Dean shall determine whether it is more likely than not that the Student has violated
the Policy and, if so, impose a sanction less than suspension or expulsion. The Dean shall provide
the Student with a written explanation for the determination. The decision of the Dean shall be
final.

5. If upon the conclusion of the Dean’s investigation, the Dean determines that there is reason to
believe the Student has committed a violation of any part of Section L.D. of this Code and, after
considering both the violation and the prior conduct record of the Student, that a sanction of
suspension or expulsion is appropriate, the Dean shall provide the Student with reasonable written
notice of a meeting and shall inform the Student that his/her failure to attend the meeting or to
respond to the notice may result in the imposition of the maximum permissible sanction. At the
meeting, the Dean shall provide the Student with a written statement that shall include the
following:

a concise statement of the alleged facts;

the provision(s) of Section L.D. that appear to have been violated,;

the maximum permissible sanction; and

a statement that the student may resolve the matter by mutual agreement with the Dean, or
may request a hearing by notifying the Dean in writing, which must be received by 5:00pm
on the following business day.

o o

6. If the Student requests a hearing, he/she is entitled to the following:

a. to be heard within five (5) days or as soon as reasonably possible, by an impartial party or
panel whose members shall be appointed by the Dean;

b. if the Dean appoints an impartial panel, to have a Student on the panel if requested by the
Student;

c. to appear in person and to have an advisor who not shall attend as a representative of the
Student. However, if there is pending at the time of the hearing a criminal matter pertaining
to the same incident that is the subject of the hearing, a lawyer may be present for the sole
purpose of observing the proceedings and advising the Student concerning the effect of the
proceedings on the pending criminal matter;

d. to hear and to question the information presented;

e. to present information, to present witnesses, and to make a statement on his or her behalf; and

f. to receive a written decision following the hearing.

7. As used herein, the term “impartial” shall mean that the individual was not a party to the incident
under consideration and has no personal interest in the outcome of the proceedings. Prior to the
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commencement of the hearing, the Student who is subject to the hearing may challenge the
appointment of an impartial party or panel member on the ground that the person(s) is (are) not
impartial. The challenge shall be made in writing to the Dean and shall contain the reasons for the
assertion that the person(s) is (are) not impartial. The decision of the Dean shall be final.

8. The written decision of the impartial party or panel shall specify whether, based on the information
presented, it is more likely than not that the Student committed the violation(s) reported and shall
state the sanction to be imposed, if any. The written decision shall be provided to the Student.

9. Sanctions imposed by an impartial party or panel are effective immediately. The President may,
for good cause, suspend imposition of the sanctions imposed by the impartial party or panel to
allow the Student time to prepare a written request for review. If a written request is received, the
President may continue to suspend imposition of the sanctions until he has reviewed and acted on
the Student’s request.

10. A written request for review of the decision of the impartial party or panel must be received by
the President within three (3) calendar days after the Student is notified of the decision and must
clearly identify the grounds for review. The review by the President is limited to the record of the
hearing, the written request, and any supporting documentation submitted with the request by the
Student. The decision of the impartial party or the panel shall be upheld unless the President finds
that:

a. aviolation of the procedures set forth herein significantly prejudiced the Student; and/or

b. the information presented to the impartial party or panel was not substantial enough to justify
the decision; and/or,

c. the sanction(s) imposed was (were) disproportionate to the seriousness of the violation.

11. Decisions under this procedure shall be made only by the college officials indicated.

PART DIACIPLINARY SANUTIONS

The prior conduct record of a Student shall be considered in determining the appropriate sanction for
a Student who has been found to have violated any part of Section LD. of this Code. Sanctions shall
be progressive in nature; that is, more serious sanctions may be imposed if warranted by the prior
conduct record of the Student.

A “sanction” may be any action affecting the status of an individual as a Student taken by the College
in response to a violation of this Policy, and for the purposes of this Section III of the Code include
but are not limited to the following:

1. “Expulsion” is a permanent separation from the College that involves denial of all Student
privileges, including entrance to College premises;

2. “Suspension” is a temporary separation from the College that involves denial of all Student
privileges, including entrance to college premises for the duration of the suspension, and may
include conditions for reinstatement;
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3. “Removal of College Privileges” involves restrictions on Student access to certain locations,
functions and/or activities but does not preclude the Student from continuing to pursue his/her
academic program;

4. “Probation” is a status that indicates either (a) serious misconduct not warranting expulsion,
suspension, or removal of College privileges, or (b) repetition of misconduct after a warning has
been imposed,;

5. A “Waming” is a written notice to the Student indicating that he or she has engaged in conduct that
is in violation of Section LD. of this Code and that any repetition of such conduct or other conduct
that violates this Code is likely to result in more serious sanctions;

6. “Community Restitution” requires a Student to perform a number of hours of service on the campus
or in the community at large.
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IV. CONDUCT AND DISCIPLINARY PROCEDURES
APPLICABLE TO CHARTER OAK STATE COLLEGE
STUDENTS

Procedures for Charter Oak State College students differ from those procedures applicable to either
the Community Colleges or the Universities. This is due to the environmental, cultural, and
administrative differences within the types of the institutions comprising CSCU. Procedures for
addressing allegations and sanctions regarding academic misconduct (as defined in Section 1.D.1
above) for Charter Oak State College Students as set for in this Section IV of the Code.

PART A: RIGHTS AND RESPONSIBILITIES OF HEARING PARTICIPANTS
Hearing participants may include the accused student(s), a complainant, witnesses, support
person(s), and the members of the hearing body.

The complaining party, any alleged victim, and the student who has been charged shall each have the
right to:

Be notified of all charges.

Review any written complaint(s) submitted in support of the charge(s).

Be informed of the hearing process.

Request a delay of a hearing due to extenuating circumstances.

Be accompanied by an advisor or support person during the hearing.

Be present at all stages of the hearing process except during the private deliberations of the

hearing body.

Submit a written statement regarding the incident.

Give a personal statement.

Question all statements and other information presented at the hearing.

0. Present information and witnesses when deemed appropriate and relevant by the hearing
body.

11. Be informed of the finding(s) as well as any sanctions imposed.

12. Present a personal or community impact statement to the hearing body upon a finding of

"Violation."

el P e
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In addition to the above-mentioned rights, a student who has been charged with a violation of the
Student Code of Conduct shall have the right to:

1. Be notified of the proposed information to be presented and to know the identity of
witnesses who have been called to speak at the hearing when the Chair of the disciplinary
hearing knows such information.

2. Request an alternate hearing panel member when there is reasonable cause to believe that
the hearing panel will be unable to conduct an impartial hearing.

3. Be presumed not to be in "violation" of the code unless the facts presented at the hearing

prove otherwise.

Deny or admit violating the Code of Conduct.

Decline to give a personal statement.

Present Character Witnesses, if appropriate.

Receive a written notice of the sanction(s) imposed.

NS N
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PART B: DISCIPLINARY PROCEDURES

The Administration and the Faculty of Charter Oak State College believe that all members of the
academic community are entitled to expect compliance with Section I.D.1 Prohibited Conduct.
Accordingly, any Student or employee of the College may initiate a disciplinary process in the
manner specified by this section. Once the process has been initiated, all subsequent decisions
concerming possible discipline of a Student or students rest with the appropriate College

officials. The President shall designate the Provost or another College official to have responsibility
for the disciplinary procedures.

1. A statement of possible violation must be filed in writing with the Provost within thirty
(30) business days of the date of the alleged violation or within thirty (30) business days
of the date the alleged violation was known. Said statement must specify the Student
conduct in question and the part or parts of Section L.D.1 Prohibited Conduct, which it is
alleged said conduct violates, if applicable.

2. If the Provost determines that the alleged conduct may violate the provisions of the Code
or otherwise threatens the safety or order of the College, the Provost shall, within ten
(10) business days of receiving a written statement, provide written notice to the Student
of the statement of possible violation(s) and the fact that the allegations will be
investigated. The investigation shall be conducted by the Provost and/or his or her
designee(s), and may include but not be limited to interviews with witnesses, the
complainant(s), and review of any pertinent materials and information, and shall include
an interview with the Student suspected in engaging in misconduct conduct unless the
Student suspected declines to be interviewed. The investigation shall be completed
within thirty (30) business days of the Provost's receipt of the written statement of
possible violation. A record of the investigations will be maintained.

3. Following completion of the informal investigation specified above, the Provost will (a)
determine that there is insufficient basis in fact and dismiss the matter or (b) conclude
that there is a sufficient factual basis for discipline.

4. If the Provost determines there is a sufficient factual basis for moving forward with
disciplinary proceedings, he or she shall cause a written statement of charges to be
provided to the Student. Said statement shall contain (a) a concise statement of the facts
on which the charge is based; (b) a citation of the rule or rules alleged to have been
violated; (c) a statement of the maximum penalty sought; (d) a statement that the Student
may request a hearing by responding in writing to the Provost within thirty (30) business
days requesting such hearing; and (¢) a statement that failure to request a hearing may
result in imposition of the penalty sought.

5. If the Student requests a formal hearing, the Student is entitled to the following: (a) a
hearing be conducted within thirty (30) business days after receipt by Provost of a
written request for a hearing; (b) to be heard by an impartial panel chaired by the Dean
of the Faculty or his/her designee and composed of no fewer than two members of the
Charter Oak State College Faculty, one appointed by the Dean of the Faculty and one
Student appointed by the Student Association; (c) to appear in person or through a
conference call or other mutually agreed upon electronic means, or to have a
representative attend on his/her behalf; (d) be accompanied by a support person during
the hearing; (e) to hear and have a reasonable opportunity to question adverse witnesses
and to present evidence and testimony in his/her behalf; and (f) to receive a written
decision within ten (10) business days following the hearing specifying the panel's
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findings and the penalty assessed, if any. The hearing shall be taped and a record shall
be maintained of this hearing.
6. Hearing: A hearing shall be conducted following the guidelines specified below:

On-site:

A hearing shall be conducted in private.

Admission of any person into the hearing room shall be at the discretion of the
chair of the hearing body. The chair, who is the Dean of the Faculty or his/her
designee, shall have the authority to discharge or to remove any person whose
presence is deemed unnecessary or obstructive to the proceeding.

Except as directed by the chair, support persons shall limit their role in a hearing
to that of a consultant to the accused, to the complainant or to the victim.

The complainant and the accused are responsible for presenting their respective
witnesses, any additional information, and any concluding statements regarding
the charges and the information.

In a manner deemed appropriate by the chair, the complainant and/or the accused
may question the statements of any person who testifies.

The hearing panel may question any witness presented by the accused and the
complainant, including the complainant and the accused as well as any other
witnesses the chair may choose to call.

Pertinent records, exhibits, and written statements may be accepted as
information for consideration by the Hearing Body at the discretion of the chair.
All procedural questions are subject to the final decision of the chair or the
Provost.

After the hearing has concluded, the hearing panel, in private, will decide
whether the Student charged with misconduct is in violation of the Student Code
of Conduct. The Dean of the Faculty or his/her designee may participate in the
discussion, but is a non-voting member. Only evidence introduced at the hearing
shall be considered in the determination of the decision. Each decision shall be
made on the basis of whether or not the information presented at the hearing
substantiates the charges in a more likely than not manner.

If the panel finds that the student violated the Student Conduct Code, the panel,
in private, shall review the Student's academic transcript and disciplinary record,
hear a character witness, if appropriate, and impose the appropriate sanction (s).
The decision of the panel will be provided in writing to the Provost. The decision
and sanction will be sent to the student in writing by the Provost.

A taped record of the hearing will be maintained. The record shall be the
property of the College.

Via the Phone:

a.

b.

For the accused or complainant who cannot attend in person, Charter Oak State
College will set up a conference call.

Twenty-one (21) business days before the hearing, the Provost must receive all
materials to be presented by the accused and by the complainant, including the
names and relationships of the character witnesses and support persons. The
Provost will send copies of the materials to the hearing panel, the accused, and
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the complainant at least seven (7) business days before the hearing. The Provost
will arrange for the conference call.

c. The procedures outlined in the "on- site" section will be followed, unless they
specifically apply only to the on-site hearing.

d. Within ten (10) business days of the conclusion of the formal hearing, a Student
may appeal the decision, in writing, to the President. An appeal shall be limited
to a consideration of the verbatim record of the hearing and supporting
documents for one or more of the following: a.) the process set forth in the
guidelines was not followed and resulted in prejudice to the Student; b.) the
evidence presented was insufficient to justify the decision; and ¢.) sanction(s)
imposed was/were disproportionate to the gravity of the offense. The President
may accept the decision of the hearing panel, overturn their decision, return the
matter to the original hearing panel, or appoint a new hearing panel. The decision
of the original hearing panel or the new hearing panel or the President will be
sent to the Student in writing by the President and will be final.

e. During any appeal period, any sanctions will remain in place and the Student will
not be allowed to participate in a graduation ceremony nor graduate until the
review process has been completed and a final decision rendered.

PART INTERIM ADMINISTRATIVE ACTION

The President or his/her designee may impose an interim "College Suspension" and/or other
necessary restrictions on a Student prior to a hearing on the Student's alleged violation. Such action
may be taken when, in the professional judgment of the President or his/her designee, a threat of
imminent harm to persons or property exists.

Interim Administrative Action is not a sanction. Rather, it is an action to protect the safety and well-
being of an accused Student, or other members of the College community, or greater community or
to protect property. Such action is in effect only until a hearing is completed.

PART D: DISCIPLINARY SANCTIONS

Disciplinary penalty shall mean any action affecting the status of an individual as a Student taken by
the College in response to a Student's misconduct in violation of Section LD.1 Prohibited Conduct
above, which penalties shall include but not be limited to:

1. Waming - A written notice that the Student has violated College Policy and a warning
that another violation will likely result in a more severe sanction.

2. Restitution - Compensation for loss of or damage to property.

3. Academic Sanctions

4. Suspension - Suspension is a temporary disciplinary separation from the College

involving denial of all Student privileges, including entrance to College premises. A

notation of "suspension” will be placed in the Student database but will not be placed on

the Student transcript. Charter Oak State College will not accept credits earned at

another institution or through any other means during a period of suspension.

Suspensions shall range from one semester to two years.

Students who are suspended will receive no refund of tuition or fees.

6. A Student who has been suspended must apply for re-matriculation if he/she plans to
return.

7. Expulsion - Expulsion is mandatory separation from the College involving denial of all
Student privileges, including entrance to college premises for a minimum of 5 years.

wn
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After the length of the term for expulsion has expired, the Student may request in
writing directed to the Provost permission to re-matriculate. That permission must
indicate why Charter Oak State College should allow the Student to return.

8. Charter Oak State College will not accept credits earned at another institution or through
any other means during a period of expulsion. A permanent notation of "Dismissed"
shall be placed on the Student's transcript.

Failure to comply with requirements of Restitution or Academic Sanctions above will result in
dismissal from the institution. The Student must complete the requirements of the sanction before
he/she would be allowed to apply for readmission and/or graduate.

Approved 3/13/2014; amended 4/17/2014; 1/15/2015, 6/16/2016
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5.6 Reporting Suspected Abuse or Neglect of a Child

The Board of Regents for Higher Education (BOR) of the Connecticut State Colleges and Universities
(CSCU} accept that institutions of higher education foster educational opportunities for people under
the age of 18 years. The BOR, in acknowledging the special care required for children, strives to the
utmost to protect children on its campuses from any form of abuse or neglect.

Pursuant to state law, with the exception of student employees, any paid administrator, faculty, staff,
athletic director, athletic coach or athletic trainer, collectively referred to as “mandatory reporters” who
in the ordinary course of their employment has a reasonable cause to suspect or believe that a person
under the age of 18 years has been abused or neglected, has been placed in imminent harm or has had
a non-accidental injury is required to cause a report to be made to the Department of Children and
Families within 12 hours of becoming aware or suspecting abuse, neglect or imminent harm to a child.

The BOR recognizes that each CSCU campus must be a safe and secure environment for children to
grow and develop. Therefore, the BOR further requires mandatory reporters to report any witnessed
or suspected abuse or neglect of a child on a CSCU campus to their immediate supervisor in addition to
DCF. The supervisor must report the incident to their director or vice president who must then inform
the campus President and the System Office Vice President for Human Resources or his/her designee.

If the director or vice president reasonably believes that a reportable incident has occurred, and, if the
suspected perpetrator is a BOR or CSCU employee, he/she will immediately contact their Chief Human
Resources Officer who shall assign an objective person to investigate the report. An employee under
investigation may be placed on administrative leave pending the results of the

investigation. Employees who report suspicions of abuse or neglect are protected from any
disciplinary action unless the report is determined to have been maliciously made. An employee who
fails to report, but is later determined to have had previous knowledge of the abuse, may be subject to
discipline.

A report is required if there is reasonable cause to suspect that a person under the age of 18 is in
imminent harm, has had non accidental injuries or has been abused or neglected. Reasonable cause to
believe or suspect that child abuse has occurred is sufficient to make a report.

All staff designated as mandatory reporters are required to take the Department of Children and
Families Mandated Reporter Training, either on-line or in person, and Mandated Reporter Training will
be included in New Employee Orientation. Compliance with training will be monitored by each CSCU
campus’s Department of Human Resources. A copy of this policy shall be disseminated annually to all
employees.

Reasonable steps will be taken to preserve privacy while promptly investigating and responding to the
report. While the institution will strive to maintain the confidentiality of the information reported,
which information may be subject to privacy requirements of the Family Education Rights Privacy Act
(FERPA), the institution also must fulfill its duty to protect the CSCU community and to assure that the
appropriate disciplinary processes are implemented.
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Interpersonal Violence Information & Resources
Information Gathered by: Marilyn Albrecht, Equity & Inclusion Coordinator

Understanding the Issues

What is Sexual Assault?

Sexual assault is any type of sexual contact or behavior that occurs without the explicit consent of the recipient. This
includes but is not limited to: attempted or completed rape, molestation, or fondling (justice.gov).

What is Consent?

Consent is active and cannot be coerced. It s necessary at every stage of sexual contact and cannot be assumed
when moving to another level of intimacy. Consent is always an ongoing process regardless of relationship status.

Consent must be: voluntary, sober, informed, mutual, honest and affirmative.

Consent is NOT present if someone is incapacitated by substances, has only agreed to an earlier act, says nothing, is
never asked for consent, has been made to feel that they must say yes, or if someone uses their position of power to
coerce someone into saying yes.

How do you know that someone has given consent? The only way to know for sure is to ask.

What is Stalking?

Stalking is any patterned behaviors or actions that instill fear in the victim, threaten their safety and/or health.
These behaviors/actions may include, but are not limited to:
* Any form of non-consensual communications.
: o Threatening or obscene gestures.
e Surveillance or being present outside the victim’s classroom or workplace.

What is Relationship Violence?

Relationship violence, sometimes called intimate partner or domestic/dating violence, is a pattern of behavior in
which one partner uses fear and intimidation to establish power and control over another partner. Dating and
domestic violence occurs in all kinds of relationships and impacts people of all ethnicities, races, classes, abilities and
nationalities.

¢ Anabuser may use isolation, violence or the threat of violence, intimidation, financial control, or other means to control
their partner. The abuser’s behaviors usually escalate, especially if the victim tries to resist or leave.

What is Sexual Harassment?

Sexual Harassment is a form of discrimination that is sexual in nature. It is verbal or physical conduct that is so
severe, persistent, or pervasive that it interferes with someone’s ability to participate in or benefit from HCC’s
educational opportunities. It may involve harassment of women by men, of men by women, or harassment
between persons of the same sex. The unwelcome behavior may be based on power differentials, a hostile
environment, or a fear of retaliation.
Some examples of behaviors that may constitute sexual harassment include but are not limited to:

°  Sexual flirtation or propositions * Graphic or suggestive comments about dress,

® Verbal abuse of a sexual nature appearance, or gender '

®  Quid Pro Quo Harassment

Revised 1.11.2017



How Can | Help?

Bystander intervention is a great way to address interpersonal violence.

All of us can work together to address these issues on our campus. We can all intervene to prevent interpersonal
violence. Always consider your safety and the safety of those around you when considering intervention.

e To be a Proactive Bystander, you can:
e Cansistently speak out against these issues to friends, family members and whenever you’re comfortable.
e Educate yourself further on the issues discussed in this handout.
e Don't laugh at sexist jokes or comments.
e Empower survivors.

¢ To be a Reactive Bystander, people can find ways to safelystep in to prevent problematic situations from escalating.
e Assume responsibility for intervening (Don’t be afraid to get involved).
e Get help from friends, campus safety or other college staff.
e Ask the person in potential danger if they want to leave.
e (Call the authorities.

How to get help and support on campus?

® Whenever someone at HCC experiences sexual misconduct, they are provided contact information for advocacy resources,
counseling, and mental health services both on campus and in the community.

o If the misconduct was committed by an HCC community member we can investigate it as a violation of our student code of
conduct.

e Housatonic Community College uses CSCU’s policies and procedures which provide a consistent and fair process for all of
our students, faculty, and staff.

e Formore information about the sexual misconduct policy and reporting misconduct visit the links below:
e https://www.hcc.commnet.edu/resourcesiStudentHandbook/index.asp
e http://www.housatonic.edu/resourcesititlelX.asp

Resources

Resources on Campus Resources in the Community

HCC’s Equity and Inclusion Coordinator (203) 332-8521 The Center for Family Justice, Bridgeport (203) 334-6154
HCC’s Department of Public Safety (203) 332-5025 Women and Families Center, New Haven (203) 389-5010
HCC’s Women's Center (203) 3325268 Center for Sexual Assault Crisis, Stamford (203) 348-9346
HCC’s Counseling Center (203) 3325097 CT Sexual Assault 24 hr. Hotline. 1-888-999-5545

HCC's Dean of Students Office (203) 332-5184 CT Domestic Violence 24 Hr. Hotline 1-888-774-2900

Bridgeport Hospital 1-888-357-2396

St. Vincent’s Medical Center (203) 576-5171
Connecticut State Police, Troop G (203) 696-2500
Bridgeport Police Department (203) 576-7671

Revised 1.11.2017
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HOW TO SUPPORT SOMEONE YOU CARE ABOUT
A SURVIVOR OF SEXUAL ASSAULT

[t’s not always easy to know what to say when someone tells you they’ve been sexually assaulted,

especially when that person is a family member, friend, or loved one.

Consider the following ways to show support:

Listen. Be there. Communicate without judgment.

If the survivor seeks medical attention or plans to report, offer to be there. Your presence can
offer support.

Share resources like the National Sexual Assault Hotline and online.rainn.org, but realize that only
they can make the decision to use them.

Be patient. Remember, there is no timetable for recovering from trauma. Avoid putting pressure
on them.

Some Dos and Don’ts include:

DO respect them.
DON'T pity them.
DON'T assume anything, allow them to make their own choices.
o They have had their control taken away; try to avoid doing that again.
DO comfort them. Bring them a blanket or cup of tea, make the environment comfortable.
DO offer to accompany them, if they would like support.
DON’T demand to know every detail of rape or assault.
DO allow them to tell you as much or as little as they need to.
DO remind them that what happened was not their fault. \
DO understand that healing takes time and is a difficult process.
DON'T expect their fear to instantly disappear because they are safe when talking to you.
DON'T make excuses for the perpetrator.
DO recognize that every trauma is different and so is a person’s reaction to it.

National Sexual Assault Hotline: 1-800-656-4673; local resources: https://centers.rainn.org/

Revised 1.10.2017



HOW TO SUPPORT SOMEONE YOU CARE ABOUT
A SURVIVOR OF DOMESTIC/DATING VIOLENCE

Some DOs and DON’Ts:

DON’'T judge.

DON'T tell them that they need to leave the relationship. Only they know when it is safest to leave, and that
may not be now. Instead try to discuss a way to be as safe as possible in the situation.

DON’T put them in a position where they need to defend the abuser.

DO listen to them. They are risking a lot to tell someone, show them you can be trusted.

DON’T assume that you know what abuse looks and feels like. Abuse can take many forms.

DO reassure them that this is not their fault, no one deserves abuse.

DO tell your loved one they are not alone; you are there to help, or to help find others who can.
DO use a code word with your loved one as a signal to call the police or any pre-determined need.
DO tell your loved one that you are there for them no matter what.

DO offer them a safe place, if this is realistic, or help them find one.

It is OKAY for you to let your loved one know your feelings/concerns.

There are some trends relevant to abusive relationships that it may be helpful for you to know:

Even if the abuser apologizes, it does not mean they will stop abusing.
Alcohol or drug use does not cause abuse.
Abuse is cyclical and tends to escalate.
If it is safe for you and nobody in your household will tell the abuser, offer to let them store some emergency
items in your home in case they need to leave quickly.
o Emergency items can include:
* Documentation of the abuse (medical treatment records, the dates of the abuse, document
any destroyed property with pictures w/ date and description).
* Information about the abuser’s car and workplace (for a restraining order).
= Proof of finances (personal & joint bank accounts, credit card statements, insurance).
®* Emergency contacts and important numbers.
* Anemergency supply of prescriptions/medications and health records (for children).
* Anyinformation about firearms the abuser has access to.
If children are involved:
o They should consider working with domestic violence advocateflawyer if they plan to leave with the
children.
o Someone should tell the children that abuse is wrong and that they should never get in the middle
when abuse is taking place—they should go somewhere safe, and call the police if they can and tell
the police: their name, address, and what is happening.

National Domestic Violence Hotline (1-800-799-7233); local program: [Domesticshelters.org]

Revised 1.10.2017



Community Resources

The Center for Family Justice

753 Fairfield Ave., Bridgeport, CT, 06604
Phone: 203-334-6154

SA Hotline: 203-333-2233

DV Hotline: 203-384-9559

Satellite Locations:

= Fairfield
=  Monroe
*  Trumbull

= Stratford

Rape Crisis Center of Milford, inc.

70 West River Street, Milford, CT 06460
Phone: 203-874-8712

247 crisis hotline: 203-878-1212

Women'’s Center of Greater Danbury
2 West Street, Danbury, CT, 06810
Phone: 203-731-5200

SA Hotline: 203-731-5204

DV Hotline: 203-731-5206

Safe Haven of Greater Waterbury

29 Central Ave., Waterbury, CT, 06702
Phone: 203-575-0388

SA Hotline: 203-753-3613

DV Hotline: 203-575-0036

Women and Families Center

Meriden Office: 169 Colony Street

Phone: 203-235-9297

Middletown Office: 100 Riverview Center,
Suite 150

Phone: 860-344-1474

New Haven Office: 1440 Whalley Ave.
Phone: 203-389-5010

YWCA New Britain
19 Franklin Square, New Britain, (T, 06051
Phone: 860-225-4681

The Center for Sexual Assault Crisis
Counseling and Education

733 Summer St., Suite 503
Stamford, CT, 06901

Phone: 203-348-9346

Hotline: 203-329-2929

Susan B. Anthony Project
179 Water Street
Torrington, CT, 06790
Phone: 860-489-3798
Hotline: 860-482-7133

Statewide 24/7 Toll-Free Hotlines:
Sexual Assault: 1-888-999-5545 (English); 1-888-568-8332 (Espaiol)
Domestic Violence:1-888-774-2900 (English); 1-844-831-9200 (Espafiol)

Revised 1.10.2017
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NARRATIVE DESCRIPTION OF STATISTICS AND PROGRAMMING

Introduction to Housatonic Community College

Housatonic Community College is located in Bridgeport, Connecticut’s largest city, and serves an
eleven-town area in Southwestern Connecticut. A member of Connecticut State College and
University System, the college opened its doors in 1966 as a branch of Norwalk Community College
and became independent in 1967. The Housatonic Museum of Art and Sculpture Garden are part of
the teaching mission of the college. With nearly 4000 works in the collection, and over 1700
displayed throughout the building.

The 2018 calendar year was the first year our Lafayette Hall expansion was fully operational. The
expansion provides our students and community members with a Welcome Center, a one stop
Student Services Center, and centralized student services division offices which allows the students
easy and quick access to the services they need and allows for efficient complete the registration and
enrollment process. Other improvements include expansion to the library, science labs, art studios,
and computer/mac labs. During 2019 we were able to embrace these new spaces even more for
programming and community engagement. We our facilities department underwent the significant
task of evaluating “traffic flow” space use within the building to renumber and install new signage
throughout the building to assist in navigating the space while also providing a cohesive system
within the building.

Housatonic offers associate degree programs in preparation for transfer to four-year institutions, as
well as occupationally-oriented associate degree and certificate programs. Short-term, non-credit
courses, seminars and workshops. These programs prepare students for employment and
advancement in business, industry, manufacturing, health services, fine arts, theater, digital media,
early childhood education, natural sciences, computer arts and information systems, and human
services. The college also assists local businesses and institutions to train and update the skills of
their workers. These services are provided through an open admissions policy at affordable cost.

Housatonic is a student-centered institution and is a national Achieving the Dream Leader College
and an Aspen Institute Aspen Prize for Community College Excellence Top 150 Institution. The
College strives to provide high quality, accessible instructional and student services within an
environment of mutual respect among faculty, staff, and students.

The College’s exceptional support services include accessibility services, career and transfer
counseling, academic support and tutoring, library facilities and instruction, English as a Second



Language programming, Counseling and Wellness Center, and an array of more than thirty student
clubs and activities focusing on academic subjects, social interests, and career fields.

Outreach to the local community is part of the mission of the college. Non-credit courses, seminars,
cultural events, and forums focus on the changing requirements of the workplace as well as personal
enrichment.

With every year comes changes to the personnel within an institution. During 2019 Housatonic
Community College had those such changes, two of which are particularly relevant to this report.

The first change was the hiring of a Director of Counseling and Wellness tasked with the

streamlining of mental health and wellness supports and resources on campus. The counseling and
wellness staff also relocated into to be centralized in one area and easily located by students. The
department also rolled out a department phone number and email to allow for easier one-stop access
for faculty staff and students. The second personal change that occurred in 2019 was the departure of
HCC’s President Paul Broadie. Dr. Broadie left to pursue other professional opportunities in
December of 2019. The College and the CSCU system are in a phase of significant change so we are
the next steps in that process will help HCC in its search for new campus leadership.

Housatonic’s Mission

Housatonic Community College, though a collaborative, learner-centered, technology-rich and
stimulating educational environment, empowers all individuals to develop to their full potential as
lifelong learners. As a knowledgeable and dedicated faculty and staff, we inspire students to
contribute responsibly to our dynamic regional and global society.

Housatonic’s Vision

By 2021, Housatonic Community College, empowered by resources and public support, will be a
regional leader in higher education, workforce development, and community engagement with
cutting-edge programs in science, technology, engineering, arts, mathematics and other disciplines
that address the ever-changing needs of students, employers, and society.

Based on the requirements from Public Act 14-11 we have gathered and categorized information
about the sexual assaull, stalking and intimate partner violence incidence on campus, as well as
the trainings we have held to educate our student body and campus communilty.

Trainings for Faculty, Staff, and Students

Housatonic Community College has worked to address the issues of sexual violence and other
forms of interpersonal violence on its campus, by providing programming through partnerships
with multiple offices and service providers in the community, hosting both annual and new
programming. The transient nature of the community college population can make programming
complicated. The initiatives need to take a variety of forms and be timed when the most students
can take advantage of them. They are developed to both educate our students and raise their
awareness around the issues of violence against women. This also hopefully helps them feel
more comfortable disclosing issues and reporting misconduct. To be better able to reach

students when they are engaged on campus a key partnership has been working with our faculty
members.



The Title IX Coordinator’s Office started some new and continued previously utilized
programming initiatives during 2019. The events included presenting at New Student
Orientation, Don’t Cancel Series, Bystander Intervention training, Red Flag Campaigns,
Women’s Center Events, Employee Sexual Harassment trainings and others (for a full list of our
program offerings please refer to table included with this report).

The presentations at the New Student Orientation sessions were developed to educate students
about campus policies and resources relevant to the Title IX and student conduct processes. We
held both Spring and Fall New Student Orientation sessions in 2019. A fully online orientation
option is being developed for the campus so that may be an option for students starting next year.
Housatonic is hoping that an online option will help reach more students who may not be able to
attend an in person event based on work and life commitments. ' '

The Title IX Investigator and the Assistant Director of Student Activities received facilitator
training in the Bringing in the Bystander Curriculum in 2017. During 2019 they continued that
work on campus facilitating two sessions, training a total of 26 students. These two departments
also partnered on the development of a new event in Fall 2019, The Red Talk event. The event
was a month long campaign with red flags and two series of fliers posted in the courtyard and
around campus. The month culminated in a student driven conversation about dating,
terminology, healthy relationships, red flags, “appropriate” intimacy based on what type of
relationship people are engaged in. The students who attended the event were engaged in a great
conversation that also touched on social norms, cultural differences and interpersonal violence.
We would like to host a companion event to this one in Spring 2020 focusing on consent.

Another programming highlight for the 2019 year was our Don’t Cancel program which allowed
us to reach 91 students in six sessions throughout the year. The sessions connected a wide range
of academic topics to the area of violence against women and Title IX. This program allows
classes that would otherwise be canceled to be covered by a member of the Title IX team. They
develop a presentation that connects violence against women to the academic subject matter.
Some of last year’s topics were specifically requested (i.e. Homelessness and Violence Against
Women, Speak up, Speak out: How Stories Drive Movements) and some new topics are created
(i.e. Title IX and Equity). The series benefits the faculty and allows the students to be engage in
this area of learning throughout their educational experience. The issues that are discussed can be
relevant beyond college and this program works to help students see that and think about the
topics in a more universal way.

This reporting year was also the second time Housatonic used the Not Anymore web-based
program throughout the entire calendar year. The program was not widely embraced on the
campus but it did an increase when compared to the previous year. We were able to work with
the Freshman Seminar classes to over “one missed homework forgiveness” option for students in
the class who completed the program. We will continue to investigate more partnerships to
better take advantage of this resource.

During the 2019 reporting year Housatonic Community College continued to make updates to
the school’s website and Title IX page in effort to improve ease of use and assist students in
finding the information they are looking for. This hopefully provides students with easier access
to information and answers questions for students by providing an instant response to the general



FAQs. The responses to the FAQs and the community resources continue to be updated on an
ongoing basis. The community continued to take advantage of the titleix/@housatonic.edu email
address to gain easy access for answers to their questions and express concerns they may have.
We have made other technological advancements to make reporting misconduct easier and user
friendly for our campus community. In Fall 2019, HCC implemented the Symoplicity by
Advocate case management system to streamline our reporting process for student conduct, Title
IX and mental health and wellness concerns.

A large campus wide undertaking that has only just begun in 2019 was Housatonic Community
College joining NASPA'’s Culture of Respect Collective. This has allowed us to examine our
current practices and procedures, set goals for moving forward and to work in order to improve
in how will address interpersonal violence on campus and in our community through the creation
of a culture of respect. We developed our campus leadership team and completed the Baseline
assessment process. As we move into 2020 we will develop goals we want to address and
develop an individual plan to reach those goals.

When examining our programming efforts, we can see some areas for improvement including
addressing prevention and risk reduction through passive programming and ongoing campaigns.
This continues to be an area of growth for us as a campus. We will examine opportunities to
potentially use social media to address this area. We have also had success in the past using
bathroom signs so we may revisit that tactic in the future. We are continuing to evolve our
programming initiatives on campus, and we look forward to increasing and creating
programming in more areas of the campus. The Don’t Cancel Series has allowed us to program
on a more consistent calendar. Going forward we will review past strategies to see where our
efforts can be improved and examine best practices to take advantage of better ways to reach and
engage our students. We are glad that we could partner with community and campus departments
to provide a variety of programs on campus.



Statistics, Data & Context

The 2019 calendar year showed an increase in reports and a slight decrease in the number of
disclosures compared to those received in 2018.

Reports

We had seven reports of conduct that potentially violated the CSCU policy regarding Sexual
misconduct, four of the reports regarded conduct measured by this report. Two of the reports
concerned Sexual Assault and two concerned stalking. The remaining reports referred to other
forms of misconduct.

The incidents of sexual assault referred to a third party report and a forced kissed by an
unaffiliated party. The third party report was a boyfriend reporting that his girlfriend had been
sexually assaulted in the parking garage, the report was also made to the State police. It was
determined by a public safety investigation and a thorough review of security camera footage
that the assault in question did not occur. The other report of sexual assault referred to a student
reporting that another “student” kissed her without consent and made her uncomfortable in the
HCC cafeteria. Upon investigation it was determined that the respondent was not a student and
was not on campus for a legitimate reason when he violated our policies. When he met with
public safety and our title IX team he was informed that he was not allowed on campus anymore
and was issued a trespass warning. As for the incidents that involved stalking the first was a
student accused of harassing and stalking an employee, he was found responsible for violating
the harassment aspects of our policy, but was not found responsible for violating the stalking
policy. The other report of stalking involved a student following and repeatedly “asking out”
another student in his class. In this case both parties agreed to a continued no contact order.

There were three other reports concerning violations not measured in this report. We are
including them here in an effort to be transparent concerning misconduct and how it is addressed
on our campus. There was a report made conceming inappropriate comments being made by a
student in class that were creating a difficult environment for other students in the class. The
incident was handled through the conduct process and the student was sanctioned for causing a
disruption to the teaching and learning environment. There was a report of mis-gendering in one
of our campus support offices. This had been an issue during the previous year so this was
investigated as a partnership with the system office Human Resources team. The trainings and
discussions that were implemented afier the first report were continued and the staff member’s
conduct was addressed by Human Resources. The final report was concerning sexual
harassment by a staff member. The conduct was investigated and all of the students in the
program were interviewed. The employee resigned during the investigation and based on the
information gathered from the students and other staff the Title IX team, Deans and Human
Resources Director worked with the program staff to implement some changes to avoid this
conduct being repeated in the future. Some of the practices included more direct oversight and
overhauling how the internship process within the program is handled.

In previous years it has always been typical for our camps to see more disclosures than reports
and that trend held true in 2019. We continued our effort to support students and be sure they



know the ways to report incidents and gain access to support services. We take pride in knowing
that our students know who to reach out to when they experience interpersonal violence.

We continue to engage the faculty and staff in training around the issues of Title IX and violence
against women. We implemented employee trainings, spoke at “Meet & Greet” sessions and
implemented web-based training for students. Some of the aforementioned new employee
training was state mandated sexual harassment training for employees. The plan for
programming going forward will also be to provide an understanding of how students can reduce
their risk of victimization, work to prevent interpersonal violence and be aware of the prevalence
of these crimes. We also want to be sure that both students and staff have an awareness about
what conduct constitutes a violation of policy and can be addressed through our process.

Disclosures

During this reporting year Housatonic Community College had seven disclosures: three
concerned domestic/dating violence, one involved stalking and three incidents of sexual assault.

The disclosure involving dating violence concerned a past incident which a student disclosed to
an HCC staff member. The student explained that another student (whom she did not name) had
shared sexually explicit photos of her taken when they were dating. The incident occurred when
they were both students at another CSCU institution. It was investigated on that campus and the
student was already connected to community supports so the Title IX team informed her of
campus supports available to her and encouraged her to reach out if necessary.

The disclosure involving domestic violence concerned an unaffiliated partner. A student
disclosed that she was involved in a custody dispute with her ex-partner. The partner had been
abusive and was making false claims to childhood protective agencies. She was provided
resources in the community (legal, counseling and parenting classes) at our local family justice
center.

The disclosure that involved stalking and dating violence concerned a student who disclosed to
her professor that an ex-boyfriend (no affiliated with our institution) was stalking her. She
declined supportive resources since she was accessing them through another source.

There were three disclosures concerning incidents of sexual assault. The first disclosure referred
to an off campus sexual assault by an unaffiliated person. The student provided a copy of a
protective order to the public safety office on campus and the information was provided to the
Title IX team to provide supportive services. The student told public safety she had access to
services through the court system. She did not respond to the Title [X team’s attempts to contact
her. The second disclosure of sexual assault concerned an off campus sexual assault by another
student. The student refused to provide a name for the respondent and did not want to participate
in an investigation into the misconduct. The disclosing party transferred to another institution,
she had started the process to transfer before she disclosed the incident to HCC staff. The HCC
staff member who received the disclosure provide information about community-based services.
The final disclosure of sexual assault concerned childhood sexual abuse. The student had been
abused by a “friend of the family” who had recently returned to the community and was
spending time with her family again. The student was concerned about other children in the



family, which is what prompted her to make the disclosure. The stalf member recei ving the
disclosure assisted the student in reporting the information to the Department of children and
families.

Resources outlining options as well as contact information for services providers in the area were
given to the disclosing students in each case. If the students had an interest in or the ability to
pursue legal avenues, they were provided the contact information for the campus public safety
office as well as any relevant local law enforcement. Also, any student with questions about
safety on campus was referred to the campus public safety director for an overview of safety &
security measures in place on our campus. The students were also informed of their right to take
legal action if they chose to do so at that point or at any point in the future and in cases where it
was relevant they were reminded that they could also pursue the HCC conduct process in the
future as well.

Conclusion and Next Steps

In 2019 Housatonic Community College saw an increase in reports and our number of
disclosures stayed the same as the previous year. Housatonic Community College has made a
continued effort to be transparent with the students, sta(f and faculty about the availability of
resources and the on-campus process. This effort coupled with the intentional programmi ng has
hopefully made it easier for our students to report concerns whenever they arise. Multiple
departments have become involved in awareness and prevention programming, including, but
not limited to: The Office of Student Activities. The Title [X Coordinator’s Office, the Human
Resources Department, Academic Affairs (specifically including faculty in the Humanities,
Human Services, and Business departments), and The Women’s Center.

After last reporting year we had committed to increasing awareness using poster campaigns and
additional active programs specific to how to report incidents. We used a two different poster
campaigns as part of our Relationship Red Flags events. HCC implemented the Advocate by
Symplicity case management system for the Fall 2019 semester. Along with the building of this
program for our campus we also held many meetings with the faculty and staff to work towards
their increased understanding of how to use the system as well as walking our students through
the process during their orientation. While this year did have some disclosures and reports
involving unaffiliated individuals, onl y one of the events occurred on campus. We had
committed to addressing this area after we saw the trend durin g the last reporting year. We will
continue to work with public safety to find the balance between being an open and accessible
part of the community and being a safe environment for our students. An area we would like to
build on moving forward is our relationship with our community agency and lowering any
barriers to our students gelting access to services. We plan to develop a more robust partnership
with the organization and potential increase programming co-sponsorship.

The efforts to diversify the training and education modalities used on campus has helped us
reach more students and consistently adapt what we are sharing with our students to provide the
best possible environment for them. We are going to continue to evaluate best practices and see
how we can continue to best serve our students.
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Albrecht, Marilyn

—
From: Bright, Medgine B
Sent: Tuesday, August 25, 2020 11:58 AM
To: Albrecht, Marilyn
Subject: RE: Spring 2019 New Student Orientation
Hi Marilyn,

{ am doing well, | hope you are too! For Spring 2019 we had 47 people attend.

Thank you,

Medgine B. Bright | Director of Student Activities
Housatonic Community College
MBright@housatonic.edu | 203.332.5058
Housatonic.edu

HoOUSATONIC

COMMUNITY COLLEGE

From: Albrecht, Marilyn

Sent: Tuesday, August 25, 2020 11:55 AM

To: Bright, Medgine B <MBright@hcc.commnet.edu>
Subject: Spring 2019 New Student Orientation

Hello Medgine:

| hope you are having a good day so far.

I am currently working on our Public Act 14-11 report for 2019 and | was hoping you could help me out with a data
question. Could you please check the records for Spring 2019 orientation and let me know how many people attended?

Thank you very much | appreciate your help.

Marilyn A. Albrecht, M.S.W,

Labor Relations Investigator






Albrecht, Marilyn

From: McGinnis, Kim M

Sent: Friday, August 16, 2019 3:37 PM

To: HC-Community

Cc: Hope, Kelly K; Graham, Earl A; Rodriguez, Rebecca M
Subject: Thank you

Hello HCC Community.....
Wow....it's been an incredible day....

We had a total of 354 (73 Loved Ones/ 281 Students) new students and family members attend this year’s Orientation
program. We also had over 120 rising high school seniors and parents come to see HCC as they consider attending this
coming Spring and Fall.... | want to take a moment to express my sincere thanks to all who helped make this day such a
success.... | particularly want to thank Earl Graham, Rebecca Rodriguez and Kelly Hope for leading these events....| hope
everyone has a wonderful weekend.

Sincerely,
Kim

Dr. Kimv McGinwniy

Dean of Student Services

Housatonic Community College

900 Lafayette Boulevard

Bridgeport, CT 06604

203-332-5183

E-mail: kmcginnis@hcc.commnet.edu

fs’m Housatonic

,.v@ COMMUNITY COLLEGE

T

Sk




Albrecht, Marilyn

From: Hope, Kelly K

Sent: Friday, August 16, 2019 3:02 PM
To: HC-Community

Subject: Thank YOU!

Good afternoon HCC,

In one of my final acts as the Director of Student Life and Student Conduct, I’d like to thank you all for a
fantastic Fall 2019 orientation program. We had a total of 354 (73 Loved Ones/ 281 Students) new students
and family members attend this year’s program.:

I would especially like to thank:

Dr. Kim McGinnis

Dean Robin Avant

Earl Graham

Dennis Minella

Rocky

Sherman

Carlos

Anisha Thomas

Kimberly Wood

Gloria Suarez

Vanessa Estime

Marcia Smith

Lisa Slade

Marilyn Albrecht

Sergeant Gough and the security staff
Marilyn Wehr

Aliss Obeid

Maryann Vlahac

Carlton Gill

Sandra Barnes

Rebecca Adams

Everyone who participated in the College, Club, and Community Fair
Student Workers

Linda Anzaldi

Angela Blumstein

Megan Cacioppo and the Marketing department
Richard Hubbard

Josephine Pelaggi

Ropa and the Media Services Staff

And last but certainly not least, Mrs. Medgine B. Bright! Thank you all for a fantastic orientation program.

In excellence and service,
Kelly
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Stay Close. Go Far.

Student Code of Conduct & Title IX

Family Session

Marilyn Albrecht, M.S.W.
Academic Advisor(Equily & Inclusion)/Title IX Investigator

8/25/2020

!:1.9}’.‘.1'\,1; NG Stay Close, (Go Far.

Introduction

= Marilyn A, Albrecht, M.S.W.
Counselor | Title IX Investigator | Gender Equity
Cooardinator
malbrechi@housatonic.edu
Lafayette Hall B233
203-332-8521

\y Hﬂhﬁ%ﬂ?ﬁ:’g Sray Close. (Go Far.

Session Agenda

* Policy & Title IX Overview

* How does HCC handle title ix?

* Consent

* Bystander Intervention Overview

* Community and Campus Resaurces
* Your Questions




@ 529....7‘."352 Stay Close. Go liar.

Student Conduct Overview

This Student Code of Conduct is intended to
present a clear statement of student rights and
responsibilities established by the Board of Regents
for Higher Education.

The Student Code describes the types of acts that are
not acceptable in an academic community.

* Appendix I: Section |. Student Code of Conduct
Part D: Prohibited Conduct.

8/25/2020

), Housaronie Stay Clase. Go Far

HCC'’s policies
* Housatonic is a community that takes many forms.

* It is the policy of HCC to foster a campus
environment that is free from intimidation and one
where students can reach their fullest potential.

* HCC is committed to providing an environment free
of personal offenses.

A !;1-9%1;9”35 Stay Close, Go Fir.

What is Title 1X?

* "No person in the United States shall, on the basis
of sex, be excluded from participation in, be denied
the benefits of, or be subjected to discrimination
under any education program or activity receiving
Federal financial assistance.”

* It allows all students to attend school in an
environment free of harassment and gender based
violence.




8/25/2020

\@ :}}.9.9,...‘2‘3. G Stay Close. Go Ifar.
Consent

* Consent [is}:
= Active and cannot be coerced,
* e must be freely given
« Necessary at every stage of sexual contact
* Cannotbe assumed when moving to another level of intimacy.

** If you want it you have to ask for it and respect the answer.
« Consent is NOT it someone is incapacitated by substances, has only

agread to on carlier act, sbys nothing, is never avked for consent, orh.ﬂ been
made |o feal that thay must say yes.

@S‘..‘Z...S.:‘.TQ..... Stay Close. Go Far.

How does Title IX apply at HCC?

Here at HCC we take the responsibility of Title IX very seriously.

* Students have many options for handling incidents of sexual
misconduct.
* They can infarm any faculty or staff members
* If they are seeking help based an an incident in the past or that
happened off campus we will provide services and support based on
their individual needs,

* Il the canduct #5 related to 3 persan ffillated with HCC will sthl provide
those resourcas and lnvenlra,ale the conduct as a wolallgn ol ourcoda of
canduct.

v We use policies and procedures diteeted by CSCU and (hnl pravides s

C and fairg 5 for all of our students, faculty, and stafl
@ :l;[--.wn ONIG Stay Close. Go Far,

Bystander intervention

Bystander Interventlon is a great way to addréss Interpersonal violence.
HCC's approach to prevention and awareness programming
« Proaclive Bystander Interventlon

* Reactlve Bystander lntervention
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\@ HOUSATONIC

COMWURIIY £BLLEGT Stay Close, Go Far,

Campus Resources

There are non-confidential resources on campus that can supporl and assist

studenls and employees going thraugh the process of reporting an incident of
sexual misconduct,

Hausatonic's Counseling Center: {203) 332-5097

Hausatonic’s Women's Center: (203) 332-5268
* Hausatonic Public Safety: {203) 332-5025

Title I1X Coordinators: Dean of Students and the Director of Human
Resources

+ Housaronic's Dean of Students Office: {203) 332-5184
* Hausalonic’s Direcior ot Human Resources olffce: 1203) 332-5013
* Housacom's Title IX investigator's office. 203-332-8521

@HRP—-‘%{?N& Stay Close. (o fiurn,

Community Resources

* The Center For Family Justice = Women And Families Center
e OB R M RTEY + Nerder clhice 203:2159297
= U Rk 1) RAE 459 ¢ Mebdirloma Ofde B0 SRLINS

o VR Motk 130 3NN
LY L Eipargl B0 EY! 5700
SV EREspaosl RUSE 1159200

L Haw mecen Mies HIL RS U0

WEA Mo Bntain Sexsial Assault Crisis
’ Services
* Rape Crisis Cenler of Milferd, Inc > New siiaa shine Y60 225 €L Hetin
+ Phone 203074 8112 AL -
R R © actloed Oftce 960208117
a Hsiliie 540 5471022

* Women's Center of Greater Danbury
B TR TR Y
o mwibren, 300 VNS4

The Center far Sexual Assault Crisis
Caunseling and Education

+ Olfice: 303-34 9346

- Hoifne 203-329.2979

* Safe Haven of Greater Waterbury
= Offwe 1037513513
s <olFna 203 1533013

Susan B. Anthony Project
* Offea: §60-485-2738
Hollne| 8604827133

o Thank you & Questions .

ATONIC

COMMUNITY COLLEGE
StayClose. Go Far.
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What is Title IX?

= "No person in the United States shall, on the basis
of sex, be excluded from participation in, be denied
the benefits of, or be subjected to discrimination
under any education program or activity receiving
Federal financial assistance."

* It allows all students to attend school In-an
environment free of harassment and gender based
violence.

Know Your Nine

), Housatonic Stay Close. Go Lt

-‘HOV\./ does Title IX apply at HCC?

Here at HCC we take the responsibility of Title IX very seriously.

+ Students have many options for handling incidents of sexual
misconduct,
« They taninform any faculty or stalf membuers
+ If Lthey are seeking help based on an incident in the past ar that

happened oif campus we will provide services and support based on
their individual needs,

If the conduct is related to a person affiliated with HCC will still provide
those resources and investigate the conduct as a violation of our cade of
conduct.

We use policies and procedures directed by C5CU and that provides a
consistent and fair process for all of our students, faculty, and staff.
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8/25/2020

Consent

* Consent [is):
» Active and cannot be coerced,
= It must be freely given,
« Necessary at every stage of sexual contact
« Cannot be assumed when moving to another level of Intimacy.

** (f you want it you have to ask for It and respect the answer.
« Consent is NOT it isincay d by substances, has only

agrees Lo an earlier act, vays nothing. is never asked for wnsem or has been
made to fecl 1hat thoy must say yes. .

Cansent Ti

@,I;l.qm ONIC $tay Close. Go Far.

Bystander intervention

Bystander Intervention involves developing the awareness,
skills, and courage needed to intervene in a situation when
another individual needs help.

Bystander Intervention allows individuals to send powerful
messages about what Is acceptable and expected behavuor in
our comrnunitv

|

&

J} .I:.l.......u ONIG Stay Close. Go Tar.,

o=

Code of Student Rights, Responsibilities & Conduct

Outlines the expectations related to how students
may particlpate responsibly in the College
community.

HCC is commiitted to safeguarding our diverse
learning environment by uphelding its standards for
student conduct...

http://housatonic.edu/student-life/student-conduct
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Campus Resources

There are nor-confidential resources on campus that can support and assist sludents and
employees going Lhrough the process of reporting an incident of sexual miscanduct
* Marilyo Albeecht: (203) 332-8521
= Dr Kelly Hope: (203) 3325074
* Housatanic Public Safety: {203) 332-5075
- Hausatonic’s Women's Center: (203} 332-5268
* Housalonic's Counseling Center: [203) 312-5285
» Dean of Studenrs affice’ {203) 332-5184
+ Director of Human Resources: (203) 132-5011
* Title IX Coardinatars: Dean of Students and Director of Human fesources

Emails:

UG lignikehec.commoet oy
UG udenirandcu hie commnaL ady

i) Housatonic Stay Close, Go Far,

S/ LoMMUNIET CObL G

Community Resources for Survivors

* The Center For Family Juslice * Yyomen And bamilies Cenrer
* Min Olhie 203 134-5154 ¢ Mwideaciiar 01 V9290
99 Halhne 20-334 9559 + Asslaaun O 2

SA Holine: 201131 124) © Hes Hmen Oite JO)
DV En Espanct 800 831 9200
AV (m Ceoingt 400 4000000

YWCA New Britain Sexual Assaull Crisis
Services

* Rape Crisis Cenler of Milford, inc + New Bnlon affice 5SQ 225 1641 Holl ne
* 3hona 201874 8217 45) 2230187
+ tnFszansl 1899 533 8332 + minkerd Cice 650 243 9217
¢ Hotfne AGE-5A7.1022

* Women's Cenler al Greater Danbury
Olfle 203 131500
* Agiina 03 Sa2m

The Center for Sexual Assault Crlsls
Counseling and Education
+ Qfhce: 203334 936
* Sufe Haven of Greater Waterbury + Horkne 2033102929
* Office: 205753 3613
LTSS LR8N

Susan B Anlliony Project
© Rar M0 3 h08
+ Mullne 850 4857133

5|

A

-

HoUSATONIC

COMMUNITY COLLEGE
Stay Close. Go Far.




=)
"'JJ»

HousATONIC

COMMUNITY COLLEGE

2019 MEET AND GREET
New Staff & Faculty Lunch / Information Sessions

Tuesday, January 22, 2019
1:00 pm — 3:00 pm
Multi-Purpose Room - L109 (LH Extension)

1:00 pm —1:30 pm  Lunch and Mingle

1:30pm -2:30 pm  Information Sessions
The following individuals will speak briefly about their roles at the College and their depariments:

Fiona Hodgson, Executive Director of Institutional Advancement and Resource Development
Carla Mackintosh, Scholarship and Operations Manager

Dr. Rose Ellis, Dean of Administration and Institutional Effectiveness

Robin Avant, Dean of Academic Affairs

Dr. Kim McGinnis, Dean of Students

Alese Mulvihill, Associate Dean of Student Success

Evelyn Gard, Associate Dean of Marketing and Communications

Megan Cacioppo, Marketing Coordinator

Anisha Thomas, Director of Career Services

Rebecca Rodriguez, Director of Recruitment and International Affairs

Ryan Farrington, Director of Educational Technology

Marianne Tecun, Director of Academic Support Center

Andrew Pelletier, Center for Academic Progress (CAP) Coordinator

Karyn Smith, Associate Professor of English/Writing Center Coordinator

Chris Gough, Police Master Sergeant/Director of Public Safety

Pam Walsh, Acting Director of Continuing and Professional Education Programs
Shelley Strohm, Director of Library Services

Dr. Kelly Hope, Director of Student Life and Student Conduct

Gail Stevens, Educational Partnership Coordinator

Marilyn Wehr, Accessibility Services Coordinator/Counselor

Marilyn Albrecht, Counselor/Title IX Investigator/Gender Equity Coordinator
Laura Turiano, Associate Professor of Psychology & Human Services/Center for Teaching Coordinator

2:30 pm - 3:00 pm Icebreaker Game (TBD)

3:00 pm Welcome Remarks from Dr, Paul Broadie I, HCC President

Welcome Back Event for Teaching Faculty members will follow
Non-teaching faculty members are excused.



Don't Cancel
Human Services Ethics

Hello!

| AM MARILYN ALBRECHT

{ A here to tatle about
[itie 1Y and Ethaes

Cons care i e
Patisette Hall 509
thalbrechitchoteatane edy

200 3325021

BEElf assessment
Clinical Ethics
Relevance Lo You
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Title IX
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So what does this
mean for you?
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Counseling and Wellness
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The Counseling and Wellpness Center 15
dedicaled to encouraging and assisting all
students to achieve their maximum
academic, el and personal

development,
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Self Assessment
Worksheet

Bias 1h o prejudice in fvor of o agdinal one thng, peraon
of ot compared with another (usally uniair) [
Lypes ol bront onscious (Cxphiait) iind Unconscious

{linplich), %

Stereolypes are aniiphion, When weoinmi
cvoryore g group s e e, wee Snlaraolypie e

inedivichial

Tt

What is the difference?

917120




Think of four values from when you were younger?

Wiiakivee o relationmdbins to e Saliies rowe? [ vou S0 e i
e yionn e e thieey s Kept thiene i pid ok yonls coee wiloes?
e i et )yt Wiy

O i vt b el ol fewaalons Dot Tt yossell Disiog infhiei

Wions gen i wvaliios congloe

w1y g

How do you deal with people who have
different values from yours?

How much of your interpersonal
My : " ) L
communication is basediengyour values?

L ¥
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thanks!

ANY QUESTIONS?
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Hello
| am Mariyn Mbrecht

Cinselr | Title X Investigator |
Gerder Eaquty Coordinator @ HOC

My Academic Path

My Career Path

My Moativation

Trends in Social Service
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| work hera at HCC,

TITLEIX
X | am a Counselor, the
d Title X Investigator,
N . and the Gender Equity
TITLE INEVERYWHERE Caardinator,

The road to getting
here has been a A
winding one...

1. Applying
| spphed 1o college with no
T nat Lwanted 1ot
next.

;J
2, The Applieation
Lat

Esstem Conpacticut
Cantral Connecticun
Sourhemn Connmchicut
SUNY Siony Bronk
SUNY Alhsay

SUNY GENESEO
Rutgars Unilversity

Rutgers - New
Brunawick
Located in Central NJ
38mi, From NYC

88n1 Fiom Philadalphis

A g community thal b
g, wargalle, anu
e

More than 49,000
undargraduste yraduate,
and profasslonsl Nludats,

Appror 10,000 faLuity k-
Statf.

17 degrae-gramiing ikhook
128r juzesrch cantary
Voo College

Dougtats Aeshiainnal College
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RUTGERS

Master of Social Work

Caveer Goal at this point

9/7/20




9/7/20

Hili Dlrector

Ganaralist @ Middlasax County Rape Crisls Center

Clinieal Work st Rutgers University Office for Viclence Prevention and
Victim Atslstance

GAPIIl

PAC Coordinator
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RUNMINVA Masicn
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Nestern Loinesticn!

Parers for AlLKIGS FPeogiam Coordinator
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A males student (22 years old) has been coming to see you for
a fow weaks, He is a survivor od sexual assault. He has been
hesitant to share the details of his experience. He had not tald
any of his family or friends about his assault. He has shown
signs of PTSD including: nightmares, hypervigilance, panic.
attacks, and anxiety. He has missed a few sessions and has
only recently staitod answering your nmails and phaoo calls
after 3 weeks, Ho comos inta your office for an unschoduled
session with you. Fla was tells you that he was in the hospital
with an ulcer. During tha hospital stay he was "forcad” due to
the circumstances to tell his dad what happened.

N How would you proceed?

What other information do you nead?

19

Tyler i i 4 yuar old preschool student who has bean disgnosed
with ADHD und he is non/minimally verbal, He is arrolied in a
wehool raadiness program. His school readiness skills are far
hehing his classmiales, especially in fine motor skills. He is also
very initable, oppositional, and lrequently has antrums when
ho gets frustratad(which oftan including throwing things). It
tygically takas about ten minutes for Tyler ta calm down. His
parants and school are concemed about Tyler's nancampliant
and aggressve behaviors, which continue to affect both his
learning and relationships with pears.

How would you proceed?
Nwhat other information do you need?

20

What |s Direct Service?

Islentity paopla who need halp

Assass cllants' needs, situations, strangths, and support natworke te
datarmina thelr goals

Devalop case plans

Halp chants adjust to changses and chaliengas in their ilves, and
navigata community sarvices and supports

Respond to crlsis sitiuations

Advacata for and halp cllents gat resources that would Improva thair
well-baing

Follow up with cllonts to anture that thair situadons Improve
Evaluate sarvicas provided to ansure that they are etfactve

21
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What (s Systams Work?

Generally, systems theory Is concarned whh the structure of complex systams,
with a special smphasls sbout how parts ralsis 10 aach other and to tha whala
systam

Qn tha macra lavsl, soclal workars are concarned ahout the sacial welface of
writhm conmunities and sockitien.

Warkling to the socisl of and altempt to

advecale for palicies and pragrams that promote social justice, economic
prasperily, équality and high slandards of living within those communities.

22

Types of Funding Sources
<hary g tar sorv.ces
Donations ard qifis

Private or Jovernnnnts Granle
'While bLiInONS vanes 35 10 WhRL IS the Beal miz . uloZing soversl dver SAncs 1o Achiovd
BUATEINBDI Iy 12 hest practzg

23

Self-raportad raavant for not seshing professtonal mentst heshh sarvices:

Patcapiion that pratoraionat holp K netnaaded diiz o problems he'ng mias!
orvansient

Lack of imie
Pealersnca fur sell msnagament of problemsy
Praterenca for seaklng help from tamily vr triands

PrIaAgrnatIc barrlars ta accoraiig sAVIZAs SUER 43 fong wa Lng pyriad (o 104
profeselonolr, inantlal chcarnt, no) kabwiny whare to qi fnr halp

ComeBrns about $gMa A0a Lo 1B1a10d 1o UIscuASIng prablams with
profesalonaly

Daubt that professional halp wauld ba henaheal
Negetiva jjast experloncor with profaszisnel help sanking

24
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The histary of attantion given to raps snd sexual assault In the Unitad
Statas before and after the 1970s provides an example of how social
sgendps can change.

Acts of sexual violenca against women hava probably oceurred from the
beginning of humanity snd certainly wera vary comman (n the United
States bafora the 1970s.

27
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Alth,

h men ware arrasted and prosecuted for rape and
saxusl assuult, sexual viclunce was otherwise Ignorad by legal
policymakers and received littis attention medla,

Many people thought that rape end sexual assautt wane just somathing
that happened.

Thus although sexuel viclance existad, it was not considered a soclal
problem,

28

Whan the contemporary women's movement began in the lata 1970s, it
soan focusad on rape and sexual assault a5 serlous crimes and as
manlf of women’s| i

Thanks to this focus, rape and saxual assault eventuslly entered the
publlc consclousness, viaws of thase crimas bagan to change, and legal
pollcymakers began to give them more attention,

In short, saxual violance against women becsme a soclal problam.

pifoaen i wmn @ social prablem!

29

Cay Vel Aoty

The definition of a social problem has both an objective
component and a subjective component. The objective
component involves empirical evidence of the negative
cansequences of a social condition or behavior, while the
subjective companent involves the perception that the
candition or behavior is indeed a problem that needs to
be addressed.

30

9/7/20

10



Fey T nk&fkfwaqe

The soclal conatructionist view smphasizes that a condition

or behavlor doas not becoms 8 suclal problem unless there
ts a perception that it should be censidered a sacial problam.

9/7/20

31
ey Take-h-ways
The natural history of a social problem conslsta of four
stages:-emergence and claims making, legitimacy, renewsd
clalms making, and altemative strategies.
32
£l
33

11
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Guestions

34

Thanks!

Any questions?

35
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Bystandere

A Sexual and Rel hip Viclence P
Workshop for Establishinga Communliy of
Responsibility

9/8/2020

Brainstorm on Bystander Responsibility

« What is a bystander?

+ Are our ideas of bystanders positive or
negative?

+ Why?

TIPRBANIRY

S
A e s SRR |

Definitions

]

+ Bystanders are individuals who witness emergencies,
criminal events or situations that could lead to criminal
events and by their presence may have the opportunity to
provide assistance, do nothing, or contribute to the
negative behavior.

In the context of this program, prosocial bystanders are
individuals whose behaviors intervene in ways that
impact the outcome positively.

1aRABUNIRY
e st e m—— ]




Stoke Hall Gang Rape 1987

Q)

I!_j’

« Three men gang raped a
woman in 1987 in Stoke Hall, a

residence hall at UNH.

+ The victim transferred to
another University.

+ Two of the three offenders
plead guilty to misdemeanor
sexual assault for which they
would each spend 2 months in

prison.
(A RINSUENTSRY
= T e T e e

9/8/2020

Where were the bystanders?

1 BRI

Where Were the Bystanders?

ot
0

Stoke Hall Gang Rape 1987

+ Witnesses had opportunities to intervene at every stage
but did not do so until after 2 female witnesses learned
that the victim was a friend, not a stranger.

+ A Resident Assistant warned the perpetrators to get "the
girl” out of their room. No one went to the victim's
assistance or helped her to Health Services or to the
police.'

i3 1
l'i EVEH I)ial

OVATION)
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Where Did the Study Of Bystanders Begin?

The Case of Kitty Genovese

+ Kitty Genavese was stalked and stabbed outside her
apartmentin Queens, NY, in 1964.

+ Despite the fact that there were many individuals who
either saw or heard the attack, little was done in assisting
her. She died as a result.

» This became a national story and prompted social
scientists to start researching the bystander
phenomenon.

i e
[O] el

R b L e

Bystander Research Confirms

RECOGNIZE SITUATION

» Yau must be aware of the problem and recognize the negative impact
on the victim.2

BEING ASKED

+ Those who are asked and agree to help, are far more likely to
intervene than those who are not asked,?

ROLE MODEL

- People who witness prosocial interventions are more likely to
effectively intervene in the future.!

GROUP SIZE
+ The more peaple are present, the lesser the likellhood of a bystander
effectively Intervening. S ird PR

e
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Bystander Action: In Person

<
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Bystander Action: On Phone

Tape tells
how clerk
sel reseue

i n

5

A
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Bystander Action: Social Media

Alexandria Goddard:
The Steubenville Rape Case
Blogger

Samantha Stendal:

]
H
3
3
E
£
i
i
i
6

A Needed Response
Http: [1TH S WCWivM

NNOVATIDNS
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Scope of Sexual & Relationship Violence
wy

What are examples of behaviors that are:
unreciprocated, unwinted, or coercive?

What are elements of envirenments that are:

Intimldating, hastile, or discrimi y?
Low LEVEL OF RECOGNATION Migh
High PREQUENCY Low

i PREVENTION
RSNy




Rape Culture®

(e WA biers e

Calloused
sexual
attitudes

Sexism

Core Sex
Offenders

Denigration of
women

Hyper-
masculinity

- PREVENTI
1 RRSURNTIRY
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Just the Facts: Swartout et al.

* More recent research from Swartout et al. {2015)”
provides more information on single-act rapists,

» Rapists who perpetrated before college, often did not
perpetrate when they got to college.

« Rapists who perpetrated in college, often had not
perpetrated previously.

¢ This potentially points to the influence of the campus
environment on perpetrator behavior.

3 EVEN T
LRGN

Facts about Sexual Violence

Rape is an act of violence, sex is the weapon.
Sexual violence affects everyone.
Rape can happen to anyone, anywhere at any time.

Most men don't rape, but the few that do, commit
multiple rapes as well as other assault.?

Majority of perpetrators remaln undetected in our
community - they are not caught.®

Most (73%) of sexual assauits are perpetrated by a non-
stranger.1?

Most people tell the truth about rape. Only 2-10% are

false reports. The higher range of this statistic also
encompasses cases in which a victim recanted.!

b INEALISRN




Facts about Relationship Violence

1 in 4 women will be a victim of relationship
abuse.!?

+  85% of victims of physical relationship abuse are
women.'3

+  Women ages 20-24 are at the greatest risk of
nonfatal relationship abuse.'4

20-30% of college dating couples exeerience at
least one act of physical aggression.”

70-90% of college dating couples experience
psychological aggression, !t
1 RS

ESEEERE aay  welg )
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Consequences of Sexual & Relationship Violence

Many victims develop post-traumatic stress
disorder (PTSD).

+ Other cousequences include fear, suicidal
feelings, interference with school and job,
disrupted relationships, helplessness, shock
and disbelief, guilt, humiliation, self blame,
flashbacks, depression, nightmares, insomnia,
impaired memory, drug and alcohol abuse.

1 NN
B INSIAEER e fiy - e S S

THE FOUR THINGS EXERCISE
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Bystanders Have an Impact

5

+ Community responses to sexual assault victims have
powerful impact on survivers' functioning.?®

+ Negative experiences that victims encounter with
community members in the criminal justice or medical
systems that can cause "secondary victimization."2%

» Negative interactions increase psychological distress
for survivors.?’
LAREBERN

(R T S e e e
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Bystanders Have an Impact

+  Most crimes (about 66% of all violent crimes) occur in the
presence of a bystander.2?

+  For all types of crimes, bystanders are more likely to help
the situation than to make it worse.?”

+  The presence of a third party iIs significantly related to
whethaor thie police ave notified.*?

+  Less than o quarter of thivd parties present during »
vialent erime are harmed themselves.*

REMEMBER: A CLOSE FRIEND 1S MOST LIKELY TO BE TOLD IN THE
CASE OF SEXUAL ASSAULY OR RELATIONSHIP VIOLENCE,
b RRSUAERN
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Bystanders Have an Impact

Bystanders can have positive impact two ways:

+ Bystanders can broaden support systems for survivors,
This is crucial glven research that shows positive social
support in the aftermath of trauma can promote
resillence and recovery, and that friends of sexual
assault victims are frequently the first and only to know
about the incident. .

AND

+  Bystanders can intervene before crimes happen.

Il) NEVENTION
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Decision Making Process

Least safe Clore np

Alone With pthers

Diatant Safest

LdBRISANIORS

9/8/2020

Intervene

+ “Throughout history, it has been the inaction of
those who could have acted; the indifference of
those who should have known better; the silence
of the voice of justice when it mattered most; that
had made it possible for evil to triumph.”

- Haile Selassie

o "The world is a |I.1ngie|'uus place to live, not
because of the people who are evil, but because of

the people who don't do anything about it.”
- Albert Einstein
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HCC Women’s Center
Events for Spring 2019

These eventy will take place in the Women'y Center, roomy 371 Beacon Hall unless otherwise noted:

February 14" Thursday _

Valentine Open House. Please join us to celebrate Valentine’s day at the Center. Come to the Women’s
Center between 12:00 pm and 2:00 pm for food, relaxation, and conversation. Enjoy warm tasty food and
sweets.

February 2 Thursday ( EMPOWERMENT SERIES)

Empowerment Series. This is the second year for our Empowerment Series. The group is facilitated by
Professor Claudine Coba-Loh and is held in Beacon Hall 370 next to the Center from 2:00 to 3:00 pm.
Subsequent Thursday groups are: February 21, March 7, March 21, April 4, and April 18.

March 6" Wednesday

How to be a Voice in Your Community. In honor of Black History Month and Women’s History Month,
Bobbi Brown, Activist, will be speaking from 12:30-1:50 pm in the Multipurpose Room in Lafayette Hall.
Light refreshments will be served.

March 21" Thursday

International Women’s Day. In the afternoon in the Multipurpose Room (L. 109) there will be a panel of
faculty, staff and students, who will discuss women’s role in their country of birth. This event is 12:30

To 2:00 pm. In the evening at 6:00 pm there will be an event with multicultural entertainment and food in
the theater in Lafayette Hall. These events are sponsored by FESP, Student Success and Advising Center, ,
the Diversity Committee, and the Women’s Center.

April 5" Friday
Last day to hand in essay on “Why Women Should Run for Political Office”

Aprill 1th Thursday
Eastern Holistic Health and Wellness. Understanding Eastern practices and for a calm balanced healthy life.
Facilitated by Sue Ratanavong, FESP and Students Success Advisor. 12:30 pm in the Center

April 15" Monday
Safe is Sexy. Back by popular demand, Ronnie Dubrowin, Certified Nurse Midwife, will talk about how to

be safe not sorry. Join us at 12:30. Location TBA

April 18, Thursday

Award Ceremony for Women in Politics. Secretary of the State of Connecticut Denise Merrill will be the
keynote speaker at this event. The presentations will start at 12:30 , the location is the Multipurpose Room
Lafayette Hall L109

May 2" Thursday

Mini Environmental Fair. Bridgeport organizations that deal with environmentally safe products and clean
air and water concermns will be present to hand out information and answer questions. The Fair will be in the
Beacon Hall Atrium from 12:00-2:00 pm

Please joirv uy in the Cenler on Thawsdayy at 12:30 pavfor aWomen'y Centier meeting.
Everyone iy ivwited |



HCC Women’s Center
Events for Fall 2019

These evenly will take place in the Wowmewn'y Cender, roowr 371 Beacow Hall unlessy
otherwise noted

This schedaude iy oo wovk v progress, so please be alest to location and time of evenly
o }u:!_w'('(.f fliery oy thingy could change. There may algo be ad Litiownal exventy added

to the schedaule

September 12th Thursday
Open House at the Women'’s Center. Please join us in the Center between 12:30 p.m. and 2:30 p.m. for food,
relaxation, and conversation. Enjoy the diverse taste of hot soups, salads and desserts. There will be a free

give-aways and a raffle.

Octoberr 3rd Thursday
Sip and Paint. Join us for sip and paint in the Women’s Center. The focus of the event is Empowerment!

Time: 4:30-6:30 pm

October 21" Monday

Women’s Health Fair. Health professionals from the Greater Bridgeport area will be present to give out
information to attendees. There will be some testing available and 15 minute massages will be offered to
attendees. The Women’s Health Fair will be held in the Event Center 2:00-4:30:00 am to 2:00 pm

November 12" Tuesday
Know YourRights; topics include; Human Trafficking, Domestic Violence and abuses against women..
Attorney Kinsman and experts from the Center for Family Justice will facilitate the event. L109 time TBA

November 21" Thursday
Fashion Show; Stut Walk. This event is to protest the victimizing and stereotyping of women. Place and time

TBA

Plesuse join wy i the Cender on Thursdayy al 12:30 pwy for o Wowen'y Cender weeding.
Everyone Uy inviled |
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The Cycles of Homelessness, VAW, & Trauma

Marliyn A, Albrecht, M.SW.,

9/7/20

Agenda

- Dofnitiona & Slatsies

- Bige ansd Stigoa

+ Seroca Gnpa & Salulinns
< Aclwvily

. Survey




Definitions R
15 VT A RGHT [ T DONY

TO REMAIN, | KNOW, BUT

\GNORANT 7 1 REFUSE
Sexual Violence . T0 FIND

ouT!
» r'_/

Intimate Partner Violerice
Ul Loy s aai ooy deaali'

Homeless

Hiddon Homeless

“,Mz

Sexual Violence Statistics
More than 50% of sexual assaults were reported to occur withln 1 mile
of thelr home.

61% ot girls and 16% of boys reported sexual abuse at home as the
reason they ran away.

40% of the 1.7 milllon runaway and homelass youth identify as LGETO.

Age is related victimization risk, the younger they are whaen they leave
home the higher thelr risk of belng victimized.

+ 70% of hameless youth roport experlencing violence, 32% included
sexual assault.

+ 78% of women reported that their land lords refused to repalr locks,
supply heat, hot water, or making the spuce "safe.”

Homeless women are “particutarly
vulnerable to multiple forms of
interpersonal victimization, including
sexual and physical assault at the
hands of strangers, acquaintances,
pimps, sex traffickers, and intimate
partners on the street, in shelters or
in precarious housing situation”

~Goodman, Fels & Glenn, with contiibutions friom Benitez, e National
Crline Besource Conter, Vicknea Against 'Womon

9/7/20



Domestic Violence Statistics

» 48% of homolesa women roported that they had provieusly stayerd In abusive
rolatlonships hocause they had no whore ofgo {0 po.

< Many landiords have adopled polictes, such ns "zaro talaranca far crime”
policlas, that penalize ths vigtime of domnatic violencs.

» Woman who had exporianced tecant or ongoiny DV were lar more likely 1o
faco oviclion thon othor wemoen.

« That tpct often kwepn women fram raporting

» 28% of houning providers slihor Hlully rofusasd 1a rent to DV viclims or toliad to
follbw Uiy a8 gramitad

Aotwaen 22% and B7% of all homolagn wamen report that DV wns the
immadiate causa ol their hamelessnasy,

. 38% of ali DV viclime bocome homeless al aama polnl In their lite

A recent study of homeless families in 3 types of
housing programs found that 93% of mothers
experienced at least one trauma and 81%
experienced multiple traumatic events.

79% experienced trauma in childhood,
B2% in adulthoad, and 91% in both.

Violent victimization was the most common type.

Hayes, M, Zonnevilo, M, & Bassuk, E (2013)

9/7/20

What assumptions do people make about people
experiencing homelessness?




What is the Truth?

10

Now that we knaw,
what do we do?

11

Activity Time!

Activity Time!

12

9/7/20
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JOIN RONNIE DUBROWIN, NURSE AND
MIDWIFE
IN A DISCUSSION ABOUT CONTRACEPTION
METHODS THAT WORK !

Where: Layayette
Hall L108
Time: 12:30-1:50pm




Albrecht, Marilyn

From:
Sent:
To:

Pizarro-Quesada, Lydia E

Monday, November 11, 2019 2:27 PM

Abli, Yanick Z; Alamina, Briana T; Badgett, Malik D; Barbosa, Kevin; Barjon, Makenson J;
Barr, Jessica L; Barr, Michelle S; Benbow, Charmaine A; Bermudez, Ynisha-Lee; Bryant,
Geraldine K; Cabral, Carlos M; Cando, Andrea; Carbonell, Joanne I; Cordero, Robert;
Cosme, Jerashany N; Cruz-Depolanco, Sonelly A; Cummings, Khamri C; Dennis, Vivian A;
Downer, Andice O; Eagle, Jocelyn R; Erskin, Renaldo A; Escamilla, Berenice; Espinoza
Alvarez, Gilson; Falla-Garcia, Teresa A; Farrell, Marcel R; Febus, Tamara S; Folgar, Haydee
M; Foote, Bayton; Francois, Ludwick D; Garcia Delesus, Kasey M; Garrett, Deneisha A;
Gilchrist, Aaliyah A; Giraldo, Daniela L; Gotto, Jodi; Gounou, Nathalie; Guadarrama,
Natasha J; Hall, Ana-Simone; Hinds, Kimberly; Hinds, Yvonne M; Hyde, Josephine; Jean-
Francois, Andral Tyler D; JeanPierre, Margareth; Jefri, Nickhaliff; Jerome, Brittany H; Kilar,
Ryan E; Landivar, Nyad N; Laurena, Elie M; Livingston, Shamar T; Lynch, Jaysohn E;
Makrai, Lauren M; Martin, Tayvon L; Massias, Savana M; McLaughlin, Le-Jean; Mercado,
Elizabeth C; Mercier, Erline K; Mingrone, Kristen N; Morales, Admirangelique; Morales,
Yvette M; Moulton, Khalia M; Mughal, Muhammad R; Natera, Emily; Nguyen, Thi H;
Oakes, Nathan B; Oglesby, Antonia G; Ortega, Michael; Perez, Miguel A; Petroski, Daniel
E; Pierce, Queenasia I; Poblano-Aguilar, Ashiey J; Pringle, Renee B; Quintuna, Maritza D;
Reid, Khayla S; Riggs, Khadejah S; Rivera-Casallas, Juliana; Robak, Laura E; Rodriguez
Amparo, Frankely; Sanabria, Melanie M; Sebabi, Blaise B; Serrano, Jennifer M; Sixto,
Brandon M; Stackhouse, Alijzha D; Taylor, Althea L; Teoyotl, Madeline; Torres, Jose A;
Uva, Richard T; Vahora, Owais; Vega Tandazo, Carolina D; Villa Duran, Jonelyn A; Virgo,
Suzette S; Ward Lloyd, Kayona A; Williams, Preya; Williams, Waleska; Wronski, Tiffany V;
Xiong, Stephanie D; HC-BehavioralSciencePTL; HC-BusinessPTL; HC-
DevelopmentalStudiesPTL; HC-HumanitiesArtPTL; HC-HumanitiesPTL; HC-
MathSciencePTL; Adomako Ayisi, Kofi A; Albrecht, Marilyn; Alton, Douglas; Begum,
Ropa; Bernard, Rayon G; Blackmon, Sharon J; Bomely, Bruce; Bright, Medgine B;
Cacioppo, Megan E; Carranza Jr., Rodolfo A; Carrion, Graciela M; Chavis, Tracey S;
Chowdhury, Parveen; Coko, Leila; Connolly, James V; Cox, Andrea D; Cross, Ann D; Cruz,
Anna C Currivan, Christopher M; De Jesus, Erika A; Dorelus, Widelyne M; Dupont,
Richard A; Elliott, Curleen; Estime, Vanessa; Everett, Peter; Fabrizio, Vickie T; Feliciano,
Monserrate; Gibson, Jeanine M; Gonzalez, Milagros; Gore, Mark; Graham, Earl A
Guirand-Fleurimond, Felisha; Han, Qiming; Haynes, Vanessa E; Hernandez, Maria M;
Hubbard, Richard; Hynds, Samuel; Jimenez, Natalia; Johnson, Jeffrey S; Khon, Karen;
Kuchmas, Deborah S; Lim, Suzanna A; Livingston, Omar J; Lloyd-Ebron, Loretta D; Lund,
Kristin A; Lutris, Jennifer; McAllister, Jesse J; Medina, Carmen; Melendez, Evelyn; Mulero,
Wanda |; Murati, Mirjeta; Norton, Lindsey; Oravetz, Teresa W; Parrett, Marian L; Pelletier,
Andrew M; Perez Ill, Gonzalo A; Pizarro, David; Rampino, Tatiana; Ratanavong, Susan;
Reddy, Indira; Redmond, Kevin M; Rodriguez, Rebecca M; Rossignol, Colette J; Sanders,
Randy; Scobie, George V; Shea, Bernard J; Slade, Lisa M; Squizzato, Daniela J; Stevens,
Gail; Still, Verniece S; Strohm, Shelley J; Suarez, Gloria M; Tapper, Frederick M; Tecun,
Marianne; Thomas, Anisha; Tully, Hyoja; Vitola, Anthony J; Wahlberg, Marilyn J; Walden,
Terry L; Ward-Roberts, Fabiola O; Wasik, Michael J; Wehr, Marilyn L; Williams, Yotisse;
Wolfson, Linda; Wood, Kimberly K; Zella, Robbin; Gelinas, Stephen M; Harrison, Jeffrey B;
Magazin, Drazenko; Mangano, Vincent J; Minella, Dennis G; Owens Sr, Sherman V;
Torres, Carlos E; Wiencko, Thomas R; Alicea, Xiomara; Anzaldi, Linda S; Bedawi, Jiyan;
Byrd, China R; Caraballo, Aida; Carbone, Ada; Creighton-Fuller, Rosalee; Douglas,
Timothea L; Fields, Veetra; Lidman, Cynthia; Magazin, Enila; McDonnell, Patricia; Miller-
Hayes, Jocelyn F; Pelaggi, Josephine S; Spignolio, Patria J; Wilson, DeNeva M;
Ziembroski, Mariann; Calderon, Juliessa A; Clements, Thomas E; Gonzalez, Robert E;
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To: Gough, Christopher K; Rooney, Gary T; Soto, Orlando; Taylor, Judith L; Blumstein, Angela
M; Brickett, Edward J; Ngo, Khanh; Nguyen, Hoa T; Provitz-Rosado, Kathleen; Roland,
Marie E; Bailey, Durado N; Costantini, Camilla; Eisenbach, Theresa A; Gabris, Cynthia A;
Guillen, Cindy A; Jelenik, Kristy; Lugo, Miguel A; Pizarro-Quesada, Lydia E; Sanchez
Roman, July E; Teel, Latora; Artis, Diane J; Bailey, Durado N; Biga, Stanley; Brown,
Angelique K; Castro, Betzabeth E; Childs, Geoffrey A; Costeines, Patricia D; Dawson,
Victor; Dilg, Robyn L; Dion, Vincent; Dos Santos, Ana Maria L; Fontan, Kevin A; Gill,
Carlton; Gleason, Dorothy; Greene, Susan; Hunte, Tristan A; Hurley, Suzanne E; Knight,
Nokware; Krotki, Jessica |; Lukole, Omar; Marrone, Joseph; Marshall, Tajan S; Martinez,
Ayaceli; Martinez, Yahaira M; Maturo, Jacqueline M; McDonald, Joan P; Miller, Rometa;
Mitchell, Francine R; Montes, Sherly Y; Moore, Elene A; Mulvihill, Alese E; Obeid, Aliss
Issa; Pagan, Arian; Pulido, Adrian; Quesada, Jessica M; Reilly, Joseph D; Schirano,
Matthew; Seyal, Mehreen U; Smith, Robin; Tejada, Alyssa; Watstein, Esther; Wolfe
Boynton, Cynthia F; Yanez-Hamberger, Ximena; Zajdel, Shirley; Adams, Rebecca; Albaz,
Asher; Amico, Michael C; Barnes, Sandra; Becker, Edward; Bloom, Eleanor J; Brenner,
Thomas C; Cahill-Lamboley, Maureen; Cain, Rachel S; Carley, Kristen; Coba-Loh, Claudine
J; Colon, Saulo M; Conway, Janice; Dawson, Asantewa; Douglas, Sherifa S; Dunne,
Matthew W, Empric, Scott; Enns, Brian S; Favret, John L; Grossman, William G; Hart,
Stephanie A; Hayes, Janet V; Hughes, Kirk; Jeremy, Kellyn A; Keane, Edward C; Kocay,
Michelle; Kozek, Teresa A; La Barbera, Michael; Lamoureux, Mark D; Leach, Mark;
Litwinowicz, Stella; Lioyd, Joan; Mandel, Michael R; Mannion, Samantha; Marchetti,
Aimee; Mark, Steven W; Mellouk, Driss; Micinilio, Kathleen; Moncrieffe, Aubrey J;
Morales, Letizia E; Munk, Emily; Nelson, Robert E; Nohai-Seaman, Jennifer L; Ortiz,
Jamilet R; Pappantoniou, Antonios; Pasierb, Bernard; Pepin, Kyle; Philips, Marina; Piazza,
Dianna M; Pinto, Andrew N; Pirog, Pamela J; Platt, David C; Ravanshad, Farshad;
Richards, Barbara E; Rondinone, Tonya H; Rose, Eddie B; Rowe, Larisa A; Samberg,
Rebecca; Schaeffler, Janice M; Scobie, Adam E; Sheehan, Geoffrey T; Smith, Karyn L;
Sopchak, John C; Steeves, Elizabeth; Toedt, Kathleen; Tomey, Shelley S; Turiano, Laura A;
Valovcin, Mary Ann; Vlahac, Mary A; Wagner, Thomas M; Wyckoff, Rabert T; Yarrow,
Janet; Zander, Kyle; Zukowski, Robert H

Subject: Sexual Harassment Prevention Training Requirement
Follow Up Flag: Flag for follow up
Flag Status: Flagged

Good afternoon HCC Community,

On June 18, 2019, Connecticut enacted a new state law expanding its sexual harassment prevention training that
requires us to provide two hours of training to ALL employees (including student workers) with the exception
of those who completed Sexual Harassment Prevention training on or after 10/1/18.

To comply with this mandate, BOR has made a training module available on FirstNet, which we have started to
assign to HCC employees that have not attended or must retake the training.

**This training is NOT the same as Notr Anymore for Employees, the online program that we were required to
complete last year that is designed to educate employees on how to effectively respond to reports of
interpersonal violence from students and employees.**

If you haven't already, you should be receiving an email within the next couple of days
from Messages@firstnetlearning.com regarding the training assignment(s). The link to FirstNet's ETC and
your username will be included at the end of that email. ETC is available 24/7/365 to allow employees to train

2



at any time, at any pace, and at any place on an internet-connected device. The training modules require an
updated version of Adobe Flash Player and staft have found that the modules work best when using the Google
Chrome browser.

If you complete the module and it doesn’t reflect on your "My Training " tab as completed, please refresh the
webpage. If that doesn’t work, log off and log back on. If it still doesn’t show as completed, please call ETC’s
Help Desk at 888-948-4949 extension 1 for assistance.

[n the future, you will get emails from Messages@firstnetlearning.com (with “New Course Enrollments™ on
the subject line) regarding additional training/policies that must be completed. You're encouraged to log on
periodically and check your "My Training " tab to ensure that you are in compliance with these requirements.

Please contact Cyndee Gabris (x28514) or me (x25059) if you have any questions.

Kindly,

Lydia

Lydia Pizarro-Quesada, Acting Assistant Director
Human Resources Department

Office: L218e¢ (Lafayette Hall)

Tel.: 203/332-5059

Fax: 203/332-5247

HOUSATONIC COMMUNITY COLLEGE
900 LAFAYETTE BOULEVARD. BRIDGEPORT. CT 06604-4704

A Member of the Connecticut State Colleges and Universities
HCC is an Affirmative Action/Equal Opportunity Employer and strongly encourages the application of women, minorities and persons with disabilities.

Conlideatiality Notice:
This e-mail transmission (and/or attachments accompanying il) may contain confidential information This information is only for the use of the intended recipient. I
you are not the intended recipient, you are hereby notified that any disclosure. copying or distribution of any information in this transmission is strictly prohibiicd

IF you received this transmission in error, please promptly notify the sender by reply e-mail., and then destroy all copies of this transimission. The information contained
in this message may be legally privileged Views or opinions expressed in this email message are those of the author only

This communication and any attachment(s) is intended solely for the person or organization to which it is addressed and may be confidential 1f you are not the intended
recipient you must not copy. disclose. distribute or take any action in reliance on it This message may contain Protected Health Information (PHD. PHT is confidential
information protected and governed by the Health Insurance Portability and Accountability Act (HIPAA). There are penalties under the law for the improper use or
further disclosure of PHI



HoUsATONIC

COMMUNITY COLLEGE

Fall Semester Meet & Greet
Tuesday, September 10, 2019
12:00pm - 2:00pm
BH Events Center

12:00-12:30pm: Lunch & Mingle

12:30-1:45 pm: Information Sessions

The following individuals will speak briefly about their roles at the college and their respective
departments:

Dr. Paul Broadie, President

Robin Avant, Dean of Academic Affairs

Dr. Kim McGinnis, Dean of Student Services

Dr. Adell Brown Jr., Interim Dean of Administration and Institutional Effectiveness
Evelyn Gard, Associate Dean of Marketing and Communications

Megan Cacioppo, Marketing Coordinator

Kristen Jelenik, Executive Director, Housatonic Community College Foundation Inc.
Carla Mackintosh, Scholarship and Operations Manager

Kelly Hope, Director of Student Life and Student Conduct

Jim Connolly, Director of Enroliment Management/Registrar

Kimberly Wood, Director of the Student Services Center

Omar Livingston, Director of Financial Aid

Jeanine Gibson, Acting Director of Academic Advising and Student Retention
Sargent Chris Gough, Director of Campus Security

Colette Rossignol, Director of Education Technology

Marianne Tecun, Director of Academic Support Center

Andrew Pelletier, Center for Academic Progress (CAP) Coordinator

Shelley Strohm, Director of Library Services

Anisha Thomas, Director of Career Services and Internships

Lisa Slade, Director of Counseling and Wellness

Marilyn Wehr, Coordinator of Disability Support Services/Counselor

Marilyn Albrecht, Counselor/Title IX Investigator/Gender Equity Coordinator
Laura Turiano, Associate Professor of Psychology and Human Services/Teaching and Learning
Consultant, Center for Teaching
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Speak up, Speak out:
How Stories Can Drive
Movements

Instructions for use

HELLO!

Lo Marily
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Agenda

Title IX Qverview
Storyleling
Movements
fiMeToa

Group Activity

1. Title IX
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Ways Title IX applies...

Gendes fquily

tqual accoss to resources on

Equal apporlumitics i athletics, campus

academit progiams, and olher

TE50UrCEs 0N CArpUs, Investination of Sexual
Misconduct
Sexual assaull
Seaual harassment
Domestic/Dating Violence

2. Story- Telling

Why do Stories
Matter?
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The Lessons of Story-Telling

Sturics Challinge A Steang Story.
what panple thadk Stuild a brohdur
knove, they Wi undeestanding
umphians arounil Make people foel

Challienge
Sterentypes Act differently

Storius Help Us

Soe patterus

e Duild suppurt

Wisdan Change Minds

Plain language
Provide Context ...Change the ;
A huinan Voica PUBLIC CONVERSATION,

Story-Telling as a way to Heal...

Stoyeing i v tinmn Far mag ol thase i

Dy oeIRAEeG Lraumy, ¥ . SO I TR T o

ATNIBIAR

o Stunes = s by uaing dilfe s ol viagtey

yeel eepsloting alrornlive syt of merpredng s o 1 [

G prian e of o 2 g jthighr ol

Lbarmat

“The hope was for this praject to help cultivate the
participants’ sense of belonging, connection und
identificotion with [...] surroundings, through [..] re-

Fre T
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3. Movements

What is a
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Thie BMeTon Movenent Timeline
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What constitutes
Change?

@
s

THANKS!

Any questions?

References




SECOND ANNUAL

ADVISING & STUDENT
SUCCESS CENTER

OPEN
HOUSE

Meet the HCC Team of
Academic Advisors and

Achievement Coaches!
Degree Works

Transfer Qut
Individual & Group Advising
and more!

.
WV e

. GIVEAWAYS .
PRIZES &
FOOD

b . 13 - 1 .
b LARE o _A)
vE A u k X
’ 1 i . R Y =3
A o L

Tues. Oct. 8| 10:30am-1pm | 4:30pm-6:30pm | LH-L112

.-‘ ' -

I . HOUSATONIC

JJJl;;“(’utL‘? COMMUNITY COLLEGE

HCC is an Achieving the Dream Leader College, ranked by the Aspen Institute among
nation’s top 150 commu nity colleges for 2017




RED TALK

HAVE YOU
SEEN THE
RED FLAGS?

LETS TALK ABOUT THEM

WEDNESDAY 1:30PM-3:00PH .
0CT 30. LH L109

FOR MORE INFORMATION PLEASE CONTACT
MEDGINE BRIGHT 203-332-5058 OR MARILYN ALBRECHT 203-332-8521



Tuesday November 12, 2019
12:30-2:00PM
Lafayette Hall L109

SSS

NO ONE SHOULD

BE SOLD OR
CONTROLLED !

JOIN US FOR
A WORKSHOP ON HUMAN TRAFFIC

AND DOMESTIC VIOLENC

FACILITATED BY
ATTORNEY ALICIA KINSMAN

IMMIGRATION LAWYER
sponsored by

e DOMINICA HILL

The Women's Center THE CENTER FOR FAMILY JUSTICE



THE LAW OFFICE OF
ALICIA R. KINSMAN

IMMIGRATION

Immigration Options for Victims of Crimes

Violence Against Women Act (VAWA) Self-Petitioners: Victims of domestic violence who are the
child, parent, or current/former spouse of a United States citizen or a permanent resident (green card
holder) and are abused, may be eligible to apply for a green card themselves without needing the
abuser to help. This provision of the law was created under the Violence Against Women Act (VAWA)
and apply equally to men and women. Victims must establish that they:

Have or had a qualifying relationship with the abuser,

Reside or resided with the abuser,

Have good moral character, and

Have been victims of battery or extreme cruelty.

e o »

U Nonimmigrant Status, U Visa : The U Visa offers immigration protection for victims and is also a
tool for law enforcement. To obtain U status, the victim must obtain a certification from law
enforcement. In addition, victims must:

* Be a victim of qualifying criminal activity and have suffered substantial physical or mental
abuse as a result of the crime. Qualifying crimes include rape, sexual assauit, domestic
violence, kidnapping, felony assault, and other serious crimes.

e Possess credible and reliable information about the qualifying criminal activity, and

* Be, have been, or are likely to be helpful to the investigation and/or prosecution of that
qualifying criminal activity. h

T Nonimmigrant atatws, T Visa; uman Traficking 5 form of modern-day slavery. Traffickers prey

on many types of people, often including individuals who are poor, unemployed, underemployed, or
who lack the safety and protection of strong social networks. Victims are often lurt_ad under the false
pretenses of good jobs and better lives, and then forced to work under brutal and mhum'anfa
conditions. The T visa provides immigration protection to victims of severe forms of trafficking.
Victims must:

e Be avictim of a severe form of human trafficking

o Be physically present in the United States on account of th(le trafﬁ-ckir?g, .

e Comply with any reasonable requests for assistance in the investigation or prosecution (or be

under the age of 18), and . -
o Suffer extreme hardship involving unusual and severe harm if removed from the United

States.
To schedule an appointment:
Call or text: (203) 701-6043 o
Book online at: https://calendly.com/arkimmigration

753 Fairfleld Avenue, Bridgeport CT 06604 | www.arkimmigration.com
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FOR CONN. GEN. STAT. § 10a-55m(f)
HOUSATONIC COMMUNITY COLLEGE
SEXUAL VIOLENCE REPORT
REPORTING YEAR 2019

SUPPLEMENTAL INFORMATION







Statement Regarding Sexual Violence

In General

The College is committed to creating a community that is safe and supportive of people of all gender
and sexual identities; this statement pertains to the entire campus community, whether on ground
or virtual, students, faculty, and staff. Two of the College’s primary concerns are the health and
well-being of each individual and fostering healthy interpersonal relationships. The principles of
the Board of Regents Policy on Student Conduct (integrity, equity, respect and responsibility)
address elements necessary for healthy interpersonal relationships and these principles are
especially important when relationships become intimate. Sexual intimacy is permissible only if it is
agreed to by all participants and all activity is affirmatively consensual at all times. Sexual
misconduct, including sexual harassment, sexual assault and intimate partner violence, against
anyone is unacceptable and is both a crime under State law and a violation of College policies,
including but not limited to: Policy on Student Conduct, Violence Prevention and Response
Statement, Statement Against Harassment. The College is committed to providing an
environment free of personal offenses.

Reporting Encouraged

The College strongly encourages the reporting of sexual misconduct, including sexual harassment,
sexual assault and intimate partner violence, as an effective means of taking action by reporting
such acts to the appropriate officials and pursuing criminal or disciplinary remedy, or both. The
only way that action can be taken against anyone who violates another in such a manner is through
reporting. The College can provide those who report sexual misconduct with many supportive
options, including referral to agencies that provide medical attention, counseling, legal services,
advocacy, referrals and general information regarding sexual assault. The College will preserve the
confidentiality of those who report sexual misconduct to the fullest extent possible and allowed by
law. College employees, victim advocates or community victim advocates being consulted will
make any limits of confidentiality clear before any disclosure of facts takes place.

Mandated Reporting

Mandated reporting requirements of the Child Protection Law may require that a report be made to
the Connecticut Department of Social Services whenever the College receives a report that a person
under eighteen (18) years of age may have been sexually assaulted. [n addition, those College
employees who qualify as Campus Security Authorities under the Jeanne Clery Act have a duty to
report information that comes to their attention of a possible sexual assault regardless of the age of
the reported victim. The College also employs individuals who are members of professions that are
mandated reporters under Connecticut law, such as early childhood professionals, nurses and
others. In order to comply with the ethical requirements of their profession and the law, any such
professional who receives a report of sexual violence may not be able to maintain the
confidentiality of the reported violence.

Privacy of Information Reported

When the College receives a report of sexual assault and/or sexual misconduct, reasonable steps
will be taken to preserve the privacy of the person reported to have been the victim while promptly
investigating and responding to the report. While the College will strive to maintain the
confidentially of the information reported, which information is subject to privacy requirements of
the Family Education Rights Privacy Act (FERPA), the College also must fulfill its duty to protect the
College community and to assure that the appropriate disciplinary processes are implemented. As
such, complete confidentiality cannot always be guaranteed.



Confidential resources, such as off campus counseling and psychological services, health services
providers, member(s) of the clergy, and the local Sexual Assault Crisis Center are bound by state
statutes and professional ethics from disclosing information about reports without written

releases. Information that such persons receive from the reporter of a sexual assault or the person
reported to have been assaulted cannot be disclosed legally to any other person without consent,
except under very limited circumstances, such as an imminent threat of danger to self or others or if
the reported victim is a minor. Therefore, for those who wish to obtain the fullest legal protections
and disclose in full confidentiality, s/he must speak with a full confidential resource. The following
is a partial list of such confidential resources in the College’s service region:

The Center for Women and Families, Bridgeport (20) 384-9559
Women’s Center of Greater Danbury (203) 731-5204

Women and Families Center, New haven (203) 235-4444
Center for Sexual Assault Crisis, Stamford (203) 348-9346
Adult Survivors of Child Abuse, Norwalk (203) 348-9346

Where it is deemed necessary for the College to take steps to protect the safety of the reported
victim and/or other members of the College community, the College will seek to act in a manner so
as not compromise the privacy or confidentiality of the person reported to be a victim of a sexual
assault to the extent reasonably possible.

Rights and Options of Those Who Report

Those who report any type of sexual misconduct, including sexual harassment, sexual assault or
intimate partner violence, to a College employee will be informed in a timely manner of all their
rights and options, including the necessary steps and potential outcomes of each option. When

choosing a reporting resource the following information should be considered:

e All reports of sexual misconduct, including sexual harassment, sexual assault and intimate
partner violence, will be treated seriously and with dignity by the College.

* Referrals to off-campus counseling and medical services that are available immediately and
confidentially, whether or not those who report an assault feel ready to make any decisions
about reporting the assault to police, the Dean of Students or the College’s Title [X
Coordinator.

e Those who have been assaulted have the right to take both legal action (criminal/civil
action) and action in accordance with the Policy on Student Conduct and Policy Against
Harassment against the individual allegedly responsible.

e Those who may wish that her /his report of an assault to be handled in a confidential
manner may contact the Center for Sexual Assault Crisis, Stamford {203) 348-9346 - bound
by state statutes and professional ethics to maintain confidentiality without written
releases.

Options for Changing Academic, Transportation and Working Arrangements

Housatonic Community College will provide assistance to those involved in a report of sexual
harassment, sexual assault or intimate partner violence, including but not limited to, reasonably
available options for changing academic, campus transportation or working situations as well as
honoring lawful protective or temporary restraining orders.



e The procedures to follow after the commission of such violence, including people or
agencies to contact for reporting purposes or to request assistance, and
information on the importance of preserving physical evidence;

Housatonic’s Office of Public Safety (203) 332-5025
Connecticut State Police (203) 696-2500
Bridgeport Police Department (203) 576-7671

Agency Contact Information

It is the Practice of the College that whenever the College’s Title IX Coordinator or other employee
receives a report that a student, faculty or staff member has been subjected to sexual misconduct,
including sexual harassment, sexual assault or intimate partner violence, the College’s Title IX
Coordinator or other employee shall immediately provide student, faculty or staff member with
contact information for and, if requested, professional assistance in accessing and using campus,
local advocacy, counseling, health, and mental health services. The following list of services,
including contact information, is provided for this purpose:

The Center for Women and Families, Bridgeport (203) 384-9559
Women'’s Center of Greater Danbury (203) 731-5204
Women and Families Center, New haven (203) 235-4444
Center for Sexual Assault Crisis, Stamford (203) 348-9346
Adult Survivors of Child Abuse, Norwalk (203) 348-9346
Housatonic Department of Public Safety (203) 332-5025
Bridgeport Center for Women & Children (203) 333-2233
St. Vincent’s Medical Center (203) 576-5171

Connecticut Sexual Assault Crisis Services 1-888-999-5545
e Bridgeport Hospital 1-888-357-2396

e Connecticut Office of Victim Services 1-800-822-8428

Right to Notify Law Enforcement & Seek Protective and Other Orders
Those who report being subjected to sexual misconduct, including harassment, sexual assault or
intimate partner violence, shall be provided written information about her/his right to:

(1) notify law enforcement and receive assistance from campus authorities in making the
notification; and,
(2) obtain a protective order, apply for a temporary restraining order or seek enforcement of an
existing order. Such orders include:
- standing criminal protective orders;
- protective orders issued in cases of stalking, harassment, sexual assault, or risk of injury to or
impairing the morals of a child;
- temporary restraining orders or protective orders prohibiting the harassment of a witness;
- relief from physical abuse by a family or household member or person in a dating relationship;
and
- family violence protective orders.

Information pertaining to how to apply for a restraining is available at:
http://jud.ct.gov/Publications/fm142.pdf as well as through the Office for Victim Services.




In addition, the Office of Victim Services (OVS), Connecticut Judicial Branch, is the state’s lead
agency established to provide services to victims of violent crime. For further information,
including contact information for the OVS, see: http://jud.ct.gov/crimevictim/index.html or call 1-
800-822-8428.

Students should be aware that under Connecticut law (Public Act 12-114, entitled An Act
Concerning Domestic Violence) that became effective on October 1, 2012, among other provisions,
requires clerks of court, upon request of the protected person, to send notice of a protective order
to the President and the special police force, if any, at the College or University at which the victim
is enrolled. The full text of the statute can be found at:
http://www.cga.ct.gov/2012/ACT/PA/2012PA-00114-ROOHB-05548-PA.htm

Student Conduct Procedures

The Board of Regents Policy on Student Conduct provides the procedures for the investigation
and resolution of complaints regarding student conduct, including those involving sexual
harassment, sexual assault and intimate partner violence.

The College’s Dean of Students or Title IX Coordinator can assist in explaining the student conduct
process. The Dean of Students, Title IX Coordinator or designee are the designated recipients of
reports of violations of the Expectations for Student Conduct set forth in the Policy on Student
Conduct. The Dean of Students also administers the Policy on Student Conduct process regarding
any such reports. The Policy on Student Conduct provides an equal, fair, and timely process
(informal administrative resolution or a formal adjudication) for complainants and accused
students.

Time to Report

To summarize the procedures, normally reports must be received by the Dean of Students or other
designee of the President Director of Public Safety, Master Sergeant Chris Gough ( 203) 332-5024
within thirty (30) days of the date of a possible violation or within thirty (30) days of the date the
facts constituting a possible violation were known. However, the College recognizes that the
decision to file a report of sexual misconduct or relationship violence is difficult and may take some
time. Because memories may fade and witnesses may become inaccessible, the sooner information
is gathered, the greater is the ability of the College to effectively investigate and resolve the matter
fairly to all parties concerned.

Danger to Persons, Property or Academic Process: Interim Suspension or Restriction

Upon receipt of a report, the Dean must initially determine if, based upon the reported incident, the
continued presence of the reported violator would constitute an unreasonable danger to the
persons, property or academic process of the College. If the Dean so determines, the Dean is
authorized to suspend or restrict the reported violator on an interim basis.

Investigation

The Dean is expected to conduct a thorough and impartial investigation into the report and, upon
the conclusion of the investigation, the Dean must decide whether the information gathered leads
to the conclusion that the reported student committed the reported violation.

Range of Sanctions
The Policy on Student Conduct provides sanctions for any violation of the Policy that range from a
warning to separation from the College depending on the severity and the extent of the behavior,



among other factors. The purpose of sanctions includes, but is not limited to: changing student
behavior, protecting the College community from further violations and fostering a campus
environment that is conducive to learning, teaching and working.

Upon the conclusion of the investigation, the Dean must determine whether or not the sanction for
the violation involves suspension or expulsion from the College.

o Violation Not Warranting Suspension or Expulsion
If the Dean determines the violation does not warrant suspension or expulsion from the
College, then the Dean is expected to conduct an Administrative Conference and decide,
after informing the accused student of the results of the investigation and after providing
the accused student with an opportunity to provide additional information, whether a
violation has occurred and, if so, what sanction not involving suspension or expulsion is
appropriate. There is no right of review from such a decision of the Dean.

o Violation Warranting Suspension or Expulsion: Resolution Options
If upon the completion of the investigation the Dean determines that the reported student
has violated the Expectations for Student Conduct and that suspension or expulsion is
warranted, the Dean shall offer the accused student a statement of the results of the
investigation, a proposed agreement in lieu of a hearing and a statement of the student’s
rights at a hearing should there be a hearing.

Rights of Both the Reported Victim and the Accused
Additionally, both the reported victim and the accused student are entitled to the following;

- to be accompanied to any meeting or proceeding by an advisor or support person of their choice,
provided that the advisor or support person does not cause a scheduled meeting to be delayed or
postponed;

- to request that student conduct proceedings begin promptly;

- to have student conduct proceedings be conducted by an official trained in issues relating to
sexual assault and intimate partner violence;

- to present information, including other persons, on their behalf;

- to have the student conduct proceedings use the more likely than not standard in determining
whether a violation of the Expectations for Student Conduct has been committed, i. e., whether it is
more likely than not that the reported act of sexual misconduct, including sexual harassment,
sexual assault or intimate partner violence, was committed by the accused student.

- to be informed in writing of the results of the proceeding as soon as possible after it concludes,
normally no later than the next business day after it concludes; and

- consistent with the requirements of the Family Educational Rights and Privacy Act (FERPA) and
other federal and State laws, have their identities kept confidential.

Key Definitions

Sexual assault is defined to mean first, second, third and fourth degree sexual assault as well as
aggravated first degree sexual assault and third degree sexual assault with a firearm as more
specifically defined in Connecticut State law.

Sexual Misconduct is defined as:



» Non-consensual sexual intercourse, which includes any sexual intercourse (anal, oral, or
vaginal), however slight, with any body part or object, by a man or a woman, without
effective consent.

e Non-consensual sexual contact, which includes sexual touching, however slight, with any
object, by a man or a woman, without effective consent.

¢ Sexual exploitation, which includes non-consensual, unjust or abusive sexual advantage
taken by a student of another, for his or her own advantage or benefit, or to benefit or
advantage anyone other than the one being exploited, and that behavior does not otherwise
constitute non-consensual sexual intercourse, non-consensual sexual contact or sexual
harassment. Examples of sexual exploitation include, but are not limited to: prostitution,
videotaping consensual sex without a partner’s consent, peeping tommery and knowingly
transmitting sexually transmitted infections without a partner’s knowledge.

Consent is defined as informed, freely and actively given assent, involving an understandable
exchange of affirmative words or actions, which indicates a willingness to participate in mutually
agreed upon sexual activity. It is the responsibility of the initiator to obtain clear and affirmative
responses at each stage of sexual involvement. The lack of a negative response is not consent.
Consent may not be given by a minor or by any individual who is incapacitated, whether voluntarily
or involuntarily, by drugs and/or alcohol. Past consent of sexual activities does not imply ongoing
future consent.

Stalking is defined as any behaviors or activities occurring on more than one (1) occasion that
collectively instill fear in the victim and/or threaten her/his safety, mental health and/or physical
health. Such behaviors or activities may include, but are not limited to, whether on or off campus,
non-consensual communications (face to face, telephone, e-mail, etc.), threatening or obscene
gestures, surveillance or being present outside the victim’s classroom or workplace.

Relationship violence is defined as:

e Including intimate partner violence, which is any physical or sexual harm against an
individual by a current or former spouse or by a partner in a dating relationship that results
from (1) sexual assault; (2) sexual assault in a spousal or cohabiting relationship; and (3)
domestic violence (which includes various crimes) and first, second, and third degree
stalking as more specifically defined in Connecticut State law.

e Physical abuse, which can include but is not limited to, slapping, pulling hair or punching.

¢ Threat of abuse, which can include but is not limited to, threatening to hit, harm or use a
weapon on another (whether victim or acquaintance, friend or family member of the victim)
or other forms of verbal threat.

¢ Emotional abuse, which can include but is not limited to, damage to one’s property, driving
recklessly to scare someone, name calling, threatening to hurt one’s family members or pets
and humiliating another person.

e Sexual harassment, which can include any unwelcome sexual advance or request for sexual
favors, or any conduct of a sexual nature when submission to such conduct is made either



explicitly or implicitly a term or condition of an individual’s education; submission to or
rejection of such conduct by an individual is used as a basis for academic decisions affecting
the individual; or such conduct has the purpose or effect of substantially interfering with an
individual’s academic performance or creating an intimidating, hostile or offensive
educational environment. Examples of conduct which may constitute sexual harassment
include but are not limited to:

sexual flirtation, touching, advances or propositions

verbal abuse of a sexual nature

pressure to engage in sexual activity

graphic or suggestive comments about an individual’s dress or appearance
use of sexually degrading words to describe an individual

display of sexually suggestive objects, pictures or photographs

sexual jokes

stereotypic comments based upon gender

threats, demands or suggestions that retention of one’s educational status is
contingent upon toleration of or acquiescence in sexual advances.

RESOURCES

A variety of support resources are available on campus and in the community to assist in dealing
with sexual violence. These resources are available whether or not the incident occurred on campus
or off campus.

The College and community partners provide a range of services, resources, and mechanisms. In
all cases, the choice may begin with an exploratory conversation. Making contact does not obligate
anyone to utilize services or make any report.

For support and information on available options contacting any of the following is encouraged:

Housatonic’s Office of Public Safety (203) 332-5025
Housatonic’'s Women’s Center (203) 332-5268
Housatonic’s Counseling Center (203) 332-5097
Dean of Students Office (203) 332-5184

Additional Resources (Available 24 hours a day, 7 days a week)
e The Center for Women and Families, Bridgeport (20) 384-9559
e  Women’s Center of Greater Danbury (203) 731-5204
e Women and Families Center, New haven (203) 235-4444
e Center for Sexual Assault Crisis, Stamford (203) 348-9346
e Adult Survivors of Child Abuse, Norwalk (203) 348-9346
e Adult Survivors of Child Abuse, Norwalk (203) 348-9346



e Housatonic Department of Public Safety (203) 332-5025

e Bridgeport Center for Women & Children (203) 333-2233
St. Vincent’s Medical Center (203) 576-5171

Connecticut Sexual Assault Crisis Services 1-888-999-5545
Bridgeport Hospital 1-888-357-2396

Connecticut Office of Victim Services 1-800-822-8428

e © o

SEXUAL ASSAULT AWARENESS & EDUCATION

Training is planned for faculty, staff members, and administrators. Each entering student will be
given an emergency sexual assault notification card that explains available services for victims of
sexual assault, as well as the immediate response role of College personnel.

CONCLUSION
All members of the College community share a responsibility for upholding this practice as we
strive to attain our goal of creating a community that is safe and free of violence.
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III. CONDUCT AND DISCIPLINARY PROCEDURES
APPLICABLE TO COMMUNITY COLLEGE STUDENTS

Procedures for Community College students differ from those procedures applicable to either the
Universities or Charter Oak State College. This is due to the environmental, cultural and
administrative differences within the types of the institutions comprising CSCU. Procedures for
addressing allegations and sanctions regarding academic misconduct (as defined in Section LD.1
above) for Community College Students as set for in this Section III of the Code.

PART A: DISCIPLINARY PROCEDURES (Academic and Non-Academic Misconduct)
In regard to College Students, the following procedures shall govern the enforcement of the Code:

1. Information that a student may have violated the Code should be submitted to the Dean of Students,
Dean of Academic Affairs or other designee of the President (hereinafter referred to as “the
Dean”), normally within thirty (30) calendar days of the date of a possible violation or within thirty
(30) calendar days of the date that the facts constituting a possible violation were known.

. Upon receipt of information relating to a possible violation, the Dean may immediately place
restrictions on or suspend a student on an interim basis if, in the judgment of the Dean, the
continued presence of the student at the College or continued participation in the full range of
college activities poses a danger to persons or property or constitutes an ongoing threat of
disrupting the academic process.

a. “Interim restrictions” are limitations on the Student’s participation in certain College functions
and activities, access to certain locations on campus or access to certain persons, that do not
prevent the Student from continuing to pursue his/her academic program. A Student upon
whom the Dean has placed interim restrictions shall be afforded written reasons for the
restrictions, as well as the time period during which the interim restrictions shall apply. The
decision of the Dean regarding interim restrictions shall be final.

b. “Interim suspension” is the temporary separation of the Student from the College that involves
the denial of all privileges, including entrance to College premises. Prior to imposing an
interim suspension, the Dean shall make a good faith effort to meet with the Student. At this
meeting, the Dean shall inform the Student of the information received and provide the Student
an opportunity to present other information for the Dean’s consideration. Based upon the
information available at that time, the Dean shall determine whether the Student’s continued
presence on campus poses a danger to persons or property or constitutes an ongoing threat of
disrupting the academic process. A Student suspended on an interim basis by the Dean shall
be provided written reasons for the suspension and shall be entitled to an administrative
conference or a hearing as soon as possible, normally within ten (10) calendar days from the
date the interim suspension was imposed. The decision of the Dean regarding an interim
suspension shall be final.

3. Following the imposition of interim restrictions or interim suspension, if any, the Dean shall
promptly investigate the information received by meeting with individuals who may have
knowledge of the matter, including the accused Student, and by reviewing all relevant documents,
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If upon the conclusion of the Dean’s investigation, the Dean determines that there is insufficient
reason to believe the Student has committed a violation of any part of Section 1.D. of this Policy,
the Dean shall dismiss the matter and shall so inform the Student in writing.

4. If upon the conclusion of the Dean’s investigation, the Dean determines that there is reason to
believe the Student has committed a violation of any part of Section I. D. of this Code and, after
considering both the possible violation and the prior conduct record of the Student, that a sanction
of less than suspension or expulsion is appropriate, the Dean shall schedule an administrative
conference with the Student. The Student shall be given reasonable notice of the time and place
of the conference. At the administrative conference, the Student shall have the opportunity to
present information for the Dean’s consideration. At the conclusion of the administrative
conference, the Dean shall determine whether it is more likely than not that the Student has violated
the Policy and, if so, impose a sanction less than suspension or expulsion. The Dean shall provide
the Student with a written explanation for the determination. The decision of the Dean shall be
final.

5. If upon the conclusion of the Dean’s investigation, the Dean determines that there is reason to
believe the Student has committed a violation of any part of Section L.D. of this Code and, after
considering both the violation and the prior conduct record of the Student, that a sanction of
suspension or expulsion is appropriate, the Dean shall provide the Student with reasonable written
notice of a meeting and shall inform the Student that his/her failure to attend the meeting or to
respond to the notice may result in the imposition of the maximum permissible sanction. At the
meeting, the Dean shall provide the Student with a written statement that shall include the
following:

a concise statement of the alleged facts;

the provision(s) of Section I.D. that appear to have been violated;

the maximum permissible sanction; and

a statement that the student may resolve the matter by mutual agreement with the Dean, or
may request a hearing by notifying the Dean in writing, which must be received by 5:00pm
on the following business day.

a0 op

6. If the Student requests a hearing, he/she is entitled to the following:

a. to be heard within five (5) days or as soon as reasonably possible, by an impartial party or
panel whose members shall be appointed by the Dean;

b. if the Dean appoints an impartial panel, to have a Student on the panel if requested by the
Student;

c. to appear in person and to have an advisor who not shall attend as a representative of the
Student. However, if there is pending at the time of the hearing a criminal matter pertaining
to the same incident that is the subject of the hearing, a lawyer may be present for the sole
purpose of observing the proceedings and advising the Student concerning the effect of the
proceedings on the pending criminal matter;

d. to hear and to question the information presented;

e. to present information, to present witnesses, and to make a statement on his or her behalf; and

f.  to receive a written decision following the hearing.

7. As used herein, the term “impartial” shall mean that the individual was not a party to the incident
under consideration and has no personal interest in the outcome of the proceedings. Prior to the
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commencement of the hearing, the Student who is subject to the hearing may challenge the
appointment of an impartial party or panel member on the ground that the person(s) is (are) not
impartial. The challenge shall be made in writing to the Dean and shall contain the reasons for the
assertion that the person(s) is (are) not impartial. The decision of the Dean shall be final.

8. The written decision of the impartial party or panel shall specify whether, based on the information
presented, it is more likely than not that the Student committed the violation(s) reported and shall
state the sanction to be imposed, if any. The written decision shall be provided to the Student.

9. Sanctions imposed by an impartial party or panel are effective immediately. The President may,
for good cause, suspend imposition of the sanctions imposed by the impartial party or panel to
allow the Student time to prepare a written request for review. If a written request is received, the
President may continue to suspend imposition of the sanctions until he has reviewed and acted on
the Student’s request.

10. A written request for review of the decision of the impartial party or panel must be received by
the President within three (3) calendar days after the Student is notified of the decision and must
clearly identify the grounds for review. The review by the President is limited to the record of the
hearing, the written request, and any supporting documentation submitted with the request by the
Student. The decision of the impartial party or the panel shall be upheld unless the President finds
that:

a. aviolation of the procedures set forth herein significantly prejudiced the Student; and/or

b. the information presented to the impartial party or panel was not substantial enough to justify
the decision; and/or,

c. the sanction(s) imposed was (were) disproportionate to the seriousness of the violation.

11. Decisions under this procedure shall be made only by the college officials indicated.

PART B: DISCIPLINARY SANCTIONS

The prior conduct record of a Student shall be considered in determining the appropriate sanction for
a Student who has been found to have violated any part of Section I.D. of this Code. Sanctions shall
be progressive in nature; that is, more setious sanctions may be imposed if warranted by the prior
conduct record of the Student.

A “sanction” may be any action affecting the status of an individual as a Student taken by the College
in response to a violation of this Policy, and for the purposes of this Section III of the Code include
but are not limited to the following:

1. “Expulsion” is a permanent separation from the College that involves denial of all Student
privileges, including entrance to College premises;

2. “Suspension” is a temporary separation from the College that involves denial of all Student
privileges, including entrance to college premises for the duration of the suspension, and may
include conditions for reinstatement;
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3. “Removal of College Privileges” involves restrictions on Student access to certain locations,
functions and/or activities but does not preclude the Student from continuing to pursue his/her
academic program;

4. “Probation” is a status that indicates either (a) serious misconduct not warranting expulsion,
suspension, or removal of College privileges, or (b) repetition of misconduct after a warning has
been imposed;

5. A “Warning” is a written notice to the Student indicating that he or she has engaged in conduct that
is in violation of Section L.D. of this Code and that any repetition of such conduct or other conduct
that violates this Code is likely to result in more serious sanctions;

6. “Community Restitution” requires a Student to perform a number of hours of service on the campus
or in the community at large.



Housatonic Community College
Sexual Misconduct Disclosure Form
Expectation of the Student:

Disclosure only: The student can share about their experience without launching an
investigation based on the information. The student will be provided with information about resources
and assistance available to them both on campus and in the community.

Filing a Report: The student is sharing information with the faculty/staff member in order to
have the college take action to address the issue. The student will be provided with information about
resources and assistance available to them both on campus and in the community.

** This student should be brought to the Dean of Students office or the campus safety office to make a
report.

Date of Disclosure: ___Faculty/Staff Member: Department:

Information provided by the student

Name of Student making the Disclosure: Banner ID:

¥* The student can choose to remain anonymous (use initials and leave the Banner ID biank). **
** The information provided will only be used for data and reporting purposes. **

General category of misconduct: Date of Incident:

Sexual Harassment
Sexual Assault

Stalking

Intimate Partner Violence
Domestic Violence

Dating Violence

Synopsis of information provided by the student:

Please list the resource materials provided to the Student:

Please submit this form to the Title IX investigator in LH-A202 within 48 hrs. of the disclosure.

Revised 12.28.2016



Definitions from CSCU Student Code of Conduct

Sexual Misconduct may include engaging in one or more of the following behaviors:

Sexual harassment, which can include any unwelcome sexual advance or request for sexual favors, or
any conduct of a sexual nature when (1) submission to such conduct is made either explicitly or
implicitly a term or condition of an individual’s education; (2) submission to or rejection of such conduct
by an individual is used as a basis for academic decisions affecting the individual; or {3) such conduct
has the purpose or effect of substantially interfering with an individual’s academic performance or
creating an intimidating, hostile or offensive educational environment.

Sexual Assault, shall include but is not limited to a sexual act directed against another person when
that person is not capable of giving consent.

Consent: the voluntary agreement by a person in the possession and exercise of sufficient mental
capacity to make a deliberate choice to do something proposed by another.
= Consent can be withdrawn at any time (that person will have not consented to any activity that
took place after that point).
* Consent cannot be assumed because there is no physical resistance or other negative response.
= A lack of consent may result from mental incapacity (e.g., ingestion of alcohol or drugs which
significantly impair awareness or judgment) or physical incapacity (e.g., the person is
unconscious or otherwise unable to communicate consent).

Intimate partner violence is defined as any physical or sexual harm against an individual by a current or
former spouse or by a partner in a dating relationship that results from: sexual assault, domestic
violence, or sexual harassment. The violence can include, but is not limited to: physical abuse, verbal
abuse, sexual abuse, emotional abuse, financial abuse, and threats of violence.

Stalking, which is defined as repeatedly contacting another person when: a. The contacting person
knows ar should know that the contact is unwanted by the other person; and b. The contact causes the
other person reasonable apprehension of imminent physical harm or the contacting person knows or
should know that the contact causes substantial impairment of the other person’s ability to perform
the activities of daily life.
= Asused in this definition, the term “contacting” includes, but is not limited to, communicating
with (including internet communication via e-mail, instant message, social media sites or any
other internet communication) or remaining in the physical presence of the other person.

Examples of behaviors which may constitute sexual misconduct are
outlined on pages 129-131 of the HCC student handbook.



Investigative Report

Housatonic Community College
Office of the Title IX Coordinator
900 Lafayette Blvd.

Bridgeport, CT 06604

Investigator(s):

Date

The report is the product of an investigation into the complaint made by COMPLAINANT NAME(S)
against RESPONDENT NAME(S), specifically, to determine if it is more likely than not that the respondent
violated Housatonic Community College’s Sexual Misconduct Policy. This investigation was conducted
by the Title IX Coordinator’s office. This report summarizes the investigation’s findings in order to assist
in the determination of any sanctions.

Reported Violation:

Specific violation, page within the policy, Student Code of Conduct, Sexual Misconduct Policy, which
reads:

This accusation pertains to the student conduct policies, List part, Section, and Sub-section. The policy is
on page ___ of the 2015-2016 student handbook. The policy reads:

Quote the policy from the Code of Conduct

Parties Interviewed:

COMPLAINANT

RESPONDENT

Complainant Identified Witnesses:
Respondent Identified Witnesses:
Other relevant parties

Background and Investigative Findings:

On DATE, COMPLAINANT reported a code of conduct violation by RESPONDENT on DATE OF VIOLATION
in LOCATION OF VIOLATION.

Does COMPLAINANT wish to pursue law enforcement of any kind? AND the party who received the
initial report forwarded the report to the Title IX Coordinator’s office.



COMPLAINANT met with Title IX Coordinator’s office on DATE, the first available time that
COMPLAINANT could meet to discuss the complaint and subsequently placed INTERIM MEASURES of no
contact between the parties.

Synopsis of event

List of supplemental evidence

Findings and Conclusion:

in the above referenced matter, the investigation did/did not show that RESPONDENT more likely than
not violated our Code of Conduct. It is the recommendation of the investigator that a charge letter be
drafted and RESPONDENT can choose whether or not to take responsibility and receive their sanctions.
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Community Resources

The Center for Family Justice

753 Fairfield Ave., Bridgeport, CT, 06604
Phone: 203-334-6154

SA Hotline: 203-333-2233

DV Hotline: 203-384-9559

Satellite Locations:

»  Fairfield
= Monroe
= Trumbull’

®  Stratford

Rape Crisis Center of Milford, inc.

70 West River Street, Milford, CT 06460
Phone: 203-874-8712

24/7 crisis hotline: 203-878-1212

Women’s Center of Greater Danbury
2 West Street, Danbury, CT, 06810
Phone: 203-731-5200

SA Hotline: 203-731-5204

DV Hotline: 203-731-5206

Safe Haven of Greater Waterbury

29 Central Ave., Waterbury, CT, 06702
Phone: 203-575-0388

SA Hotline: 203-753-3613

DV Hotline: 203-575-0036

Women and Families Center

Meriden Office: 169 Colony Street

Phone: 203-235-9297

Middletown Office: 100 Riverview Center,
Suite 150

Phone: 860-344-1474

New Haven Office: 1440 Whalley Ave.
Phone: 203-389-5010

YWCA New Britain
19 Franklin Square, New Britain, CT, 06051
Phone: 860-225-4681

The Center for Sexual Assault Crisis
Counseling and Education

733 Summer St., Suite 503
Stamford, CT, 06901

Phone: 203-348-9346

Hotline: 203-329-2929

Susan B. Anthony Project
179 Water Street
Torrington, CT, 06790
Phone: 860-489-3798
Hotline: 860-482-7133

Statewide 24/7 Toll-Free Hotlines:
Sexual Assault: 1-888-999-5545 (English); 1-888-568-8332 (Espafiol)
Domestic Violence:1-888-774-2900 (English); 1-844-831-9200 (Espafiol)

Revised 1.10,2017



HOW TO SUPPORT SOMEONE YOU CARE ABOUT,
A SURVIVOR OF SEXUAL ASSAULT.

It’s not always easy to know what to say when someone tells you they’ve been sexually assaulted,

egpecially when that person is a family member, friend, or loved one.

Consider the following ways to show support:

Listen. Be there. Communicate without judgment.

If the survivor seeks medical attention or plans to report, offer to be there. Your presence can
offer support.

Share resources like the National Sexual Assault Hotline and online.rainn.org, but realize that only
they can make the decision to use them.

Be patient. Remember, there is no timetable for recovering from trauma. Avoid putting pressure
on them.

Some Dos and Don’ts include:

DO respect them.
DON'T pity them.
DON'T assume anything, allow them to make their own choices.
o They have had their control taken away; try to avoid doing that again.
DO comfort them. Bring them a blanket or cup of tea, make the environment comfortable.
DO offer to accompany them, if they would like support.
DON'T demand to know every detail of rape or assault.
DO allow them to tell you as much or as little as they need to.
DO remind them that what happened was not their fault.
DO understand that healing takes time and is a difficult process.
DON'T expect their fear to instantly disappear because they are safe when talking to you.
DON'T make excuses for the perpetrator.
DO recognize that every trauma is different and so is a person’s reaction to it.

National Sexual Assault Hotline: 1-800-656-4673; local resources: https://centers.rainn.org/

Revised 1.10.2017



HOW TO SUPPORT SOMEONE YOU CARE ABOUT,
A SURVIVOR OF DOMESTIC/DATING VIOLENCE.

Some DOs and DON'Ts:

DON’T judge.
DON'T tell them that they need to leave the relationship. Only they know when it is safest to leave, and that
may not be now. Instead try to discuss a way to be as safe as possible in the situation.

DON'T put them in a position where they need to defend the abuser.

DO listen to them. They are risking a lot to tell someone, show them you can be trusted.

DON'T assume that you know what abuse looks like. Abuse can take many forms.

DO reassure them that this is not their fault, no one deserves abuse.

DO tell your loved one they are not alone; you are there to help, or to help find others who can.
DO use a code word with your loved one as a signal to call the police or any predetermined need.
DO tell your loved one that you are there for them no matter what.

DO offer them a safe place, if this is realistic, or help them find one.

It is OKAY for you to let your loved one know your feelings/concerns.

There are some trends relevant to abusive relationships that it may be helpful for you to know:

Even if the abuser apologizes, it does not mean they will stop abusing.
Alcohol or drug use does not cause abuse.
Abuse is cyclical and tends to escalate.
If it is safe for you and nobody in your household will tell the abuser, offer to let them store some emergency
items in your home in case they need to leave quickly.
o Emergency items can include:
* Documentation of the abuse (medical treatment records, the dates of the abuse, document
any destroyed property with pictures w/ date and description).
= Information about the abuser’s car and workplace (for a restraining order).
* Proof of finances (personal & joint bank accounts, credit card statements, insurance).
* Emergency contacts and important numbers
* Anemergency supply prescriptions/medications and health records (for children).
* Anyinformation about firearms the abuser has access to.
If children are involved:
o They should consider working with domestic violence advocate/lawyer if they plan to leave with the
children.
o Someone should tell the children that abuse is wrong and that they should never get in the middle
when abuse is taking place—they should go somewhere safe, and call the police if they can and tell
the police: their name, address, and what is happening.

National Domestic Violence Hotline (1-800-799-7233); local program: [Domesticshelters.org]

Revised 1.10.2017



HOUSATONIC COMMUNITY COLLEGE
Crime Statistics, 2017, 2016, 2015
HCC reports crimes required by the Clery Act that occurred on or within HCC’s Clery Geography that
were reported to a Campus Security Authority.

Crimes 2018 2017 2016
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Murder/Non Negligent
Manslaughter

0 0

Negligent Manslaughter

Robbery

Aggravated Assault

Motor Vehicle Theft

Arson

Burglary
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Sex Offenses Forcible,

Forcible Rape/Forcible

Sodomy/Sexual Assault
w/Object, Forcible Fondling

Sex Offenses Non Forcible,
Incest/ Statutory Rape

-—
-—

Liquor Law Arrests

Liquor Law Violation
Referrals

Drug Abuse Arrests

Drug Abuse Violation
Referrals

Weapon Law Violations

Weapon Law Violation
Referrals

Hate Crime/Vandalism

Domestic Violence

Stalking

Dating Violence
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NOTE: Definltions
OC=0n Campus
NC=Non Campus

GP=PubliclEropsrty HOUSATONIC COMMUNITY COLLEGE

HCC is a non
residential campus.




CSCU

Connecticut State
Colleges & Universities

CHECKLIST FOR CONN. GEN. STAT. § 10a-55m(f)
SEXUAL VIOLENCE REPORT 2019 SUBMISSION

INSTITUTION INFORMATION
Name: Housatonic Community College Contact: Dean Kim McGinnis
Reporting Report

Office/Department: Deputy Title IX Coordinator Year: 2019

NARRATIVE
Institution’s narrative explaining [X] Brief introduction about the institution, its history, its population and its efforts to
the reported sexual violence ensure a safe and comfortable learning environment with respect to sexual violence.
statistics and data, including:
POLICIES

Institution’s most recent policies [X] BOR/CSCU Sexual Misconduct Reporting, Support Services and Processes Policy
regarding sexual assault, stalking,  (Effective 6/16/2016)
and intimate partner violence.*  [X] BOR/CSCU Policy on Consensual Relationships (Effective 10/20/2016)
BOR/CSCU Potlicy Regarding Reporting Suspected Abuse or Neglect of a Child
(Effective 1/10/2015)
[X] BOR/CSCU Student Code of Conduct (Effective 6/16/2016)

Note:  * it is permissible to reference links to the above-listed policies in institution reporis.
BOR polices are listed on the following web page: htp: www.cLedi regents policies.

WRITTEN NOTIFICATION
(X Institution’s most recent concise written notification of the rights and options of a student or employee who reports or
discloses an alleged violation of its sexual assault, stalking and intimate partner violence policy or policies.

SEXUAL VIOLENCE STATISTICS AND DATA
Institution reports containing the following statistics and data on sexual assault, stalking, and intimate partner violence for the
preceding calendar year:
(See Conn. Gen. Stat. § 10a-55m(f) Reportable Statistics and Data Template)
Dd Sexual Violence Reportable Statistics and Data
X Concise and informative explanation of reportable sexual violence statistics and data, including clarification of number of
incidents, reports, disclosures, discipline, and final outcomes.

PUBLIC AWARENESS, PREVENTION, AND RISK REDUCTION INFORMATION
Public awareness, prevention, and [X] Title IX Related Training Provided Spreadsheet

risk reduction information 4 Brochures
submitted by institution: Handbooks/Booklets/Pamphlets

[] Bulletin Boards Information

Flyers

Online Statements of Campus Safety and Support Services (e.g., Women’s Centers, etc.)
X PowerPoint Presentations

OTHER SUPPLEMENTAL INFORMATION

Supplemental information DX Public Safety Materials
submitted by institution: Institution Sexual Violence Reporting Procedures

B4 Institution Sexual Violence Forms

X Redacted Sample of Investigation Results

(X Sexual Violence Website Information

X Documentation of Training Offerings, if available, including number of participants
[ Other Sexual Violence Reports

X Other Supplemental Material






